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With renewed pride and a growing sense of responsibility,

we are pleased to share our second Sustainability Report with 
all its intended recipients, who we hope will find it inspiring and 
empowering: our employees and their families, our partners, 
customers, and suppliers, and everyone we work with every 
day to build business, community, and the future.

We are well aware that our chosen path is fraught with 
complex challenges and bold decisions, but it is also 
characterised by vision, consistency and shared values. 
This document is tangible evidence of a commitment that 
continues to grow and take root, step by step. 

Bonomi Family





To colleagues, customers, suppliers, 
and all our stakeholders.

One year ago, we reached an important milestone together with the publication 

of our first Sustainability Report. Today, we are presenting the second edition, 

which is concrete proof that ours was not merely a destination, but the starting 

point of a profound and ongoing transformation.

“Be Sustainable, Be Responsible” has evolved alongside us. It has become 

more than just a project; it is a lens through which we view our daily choices, a 

continuous dialogue that challenges, guides and inspires us. Every department 

and every employee has played a part in strengthening this shared culture, 

which is built on responsibility, awareness, and openness.

Over the past twelve months, we wanted to go beyond reporting. We started to 

measure the real impact of our actions, to engage in transparent self-reflection 

and to invest in new areas: from internal training to energy, from employee well-

being to risk analysis along the supply chain. For us, sustainability also means 

understanding change and designing the future with clarity and courage.

Heartfelt thanks once again to the Bonomi family for their concrete support 

and for believing in this process with vision, consistency and trust. And thanks 

to all of you who every day, with passion and dedication, make our decisions 

more than mere production and business choices, reaching out to people and 

communities.

With this second Report, we not only account for what has occurred, but 

also set new objectives: continuous improvement based on the quality of 

relationships, responsible innovation, the transition towards a circular economy 

model, and the enhancement of people. The company is committed to doing its 

utmost to improve well-being and quality of life.

The journey continues, and we must approach it with enthusiasm, 

fully aware that only collective change is true change.

Elena Cancelli
Sustainability and Responsibility Manager
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Guide to read this report

The second edition of Idrosanitaria Bonomi’s Sustainability 
�eporƋ ĵarĩs ƋĘe conƋinƚaƋion oü ƋĘe coĵpanƼűs ģoƚrneƼ ƋoƵards 
iĵproƴing iƋs sociaĬ and enƴironĵenƋaĬ iĵpacƋØ ƵĘicĘ began ĬasƋ 
year. The report has been prepared with the aim of transparently 
coĵĵƚnicaƋing ƋĘe coĵpanƼűs enƴironĵenƋaĬØ sociaĬØ and 
goƴernance ()�:) perüorĵance Ƌo boƋĘ inƋernaĬ and eƻƋernaĬ 
sƋaĩeĘoĬdersţ

�Ęe ūƵiƋĘ reüerence Ƌoū approacĘ proƴided bƼ ƋĘe :�F (:ĬobaĬ 
�eporƋing FniƋiaƋiƴe) sƋandardsØ ƚpdaƋed Ƌo ƖǈƖŎØ Ƶas adopƋed 
for the preparation of the report. These standards were used 
as a reüerence üor ƋĘe idenƋificaƋion and reporƋing oü ƋĘe ĵosƋ 
sƚiƋabĬe indicaƋors Ƌo represenƋ boƋĘ ŧƚaĬiƋaƋiƴe and ŧƚanƋiƋaƋiƴe 
inüorĵaƋion reĬaƋing Ƌo ƋĘe Ƽear ƖǈƖĉţ FdrosaniƋaria �onoĵi �ţpţeţ 
Ƶas sƚpporƋed and adƴised ƋĘroƚgĘoƚƋ ƋĘe daƋa coĬĬecƋion and 
anaĬƼsis process bƼ ƋĘe consƚĬƋancƼ firĵ 8edabo �ţpţeţ ��ţ

Fn eƚgƚsƋ ƖǈƖƐØ ƋĘe )ƚropean �nion issƚed ƋĘe deĬegaƋed acƋ 
concerning the reporting standards required by the CSRD 
(�orporaƋe �ƚsƋainabiĬiƋƼ �eporƋing %irecƋiƴeØ ƵĘicĘ Ƶas approƴed 
in coƴeĵber ƖǈƖƖ and caĵe inƋo üorce in JanƚarƼ ƖǈƖƐ)ţ �Ęese 
sƋandards Ƶere deƴeĬoped bƼ )8�e: ()ƚropean 8inanciaĬ 
�eporƋing edƴisorƼ :roƚp)Ø ƋĘe inƋernaƋionaĬ accoƚnƋing sƋandardě
seƋƋing bodƼţ Fn epriĬ ƖǈƖĂØ ƋĘe )ƚropean �nion posƋponed ƋĘe 
firsƋ appĬicaƋion daƋes oü ƋĘe ���% Ƌo ƋĘe ƖǈƖƀ financiaĬ Ƽear bƼ 
pƚbĬisĘing %irecƋiƴe ƖǈƖĂxƀĿĉţ �Ęe %irecƋiƴe aiĵs Ƌo reƴise boƋĘ 
ƋĘe scope oü coĵpanies sƚbģecƋ Ƌo reporƋing obĬigaƋion and ƋĘe 
applicable standards. Although Idrosanitaria Bonomi S.p.A. does 
noƋ üaĬĬ ƵiƋĘin ƋĘe scope oü ƚnderƋaĩings reŧƚired Ƌo reporƋ ƚnder 
ƋĘe ���%Ø ƋĘe coĵpanƼ Ęas cĘosen Ƌo ƴoĬƚnƋariĬƼ prepare iƋs 
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�ƚsƋainabiĬiƋƼ �eporƋţ �Ęis decision reāecƋs iƋs coĵĵiƋĵenƋ Ƌo ƋĘe 
ĘigĘesƋ ĬeƴeĬ oü ƋransparencƼ and coĬĬaboraƋion ƵiƋĘ coĵpanies 
ƵiƋĘin iƋs ƴaĬƚe cĘainØ in parƋicƚĬar Xarge )nƋerprisesØ in obƋaining 
the sustainability information needed to comply with requirements 
üor )�: iĵpacƋ ĵoniƋoring and U{F Ƌracĩingţ

)ƚropean �ƚsƋainabiĬiƋƼ �eporƋing �Ƌandard ()���) inƋrodƚced bƼ 
ƋĘe ���%Ø ĩnoƵn as ƋĘe )���Ø do noƋ cƚrrenƋĬƼ incĬƚde ƚnĬisƋed 
�ĵaĬĬ and aediƚĵ siǄed )nƋerprises ě eƻcepƋ ƋĘroƚgĘ a üƚƋƚre 
eƻƋension ƋĘroƚgĘ ƴoĬƚnƋarƼ sƋandardsţ coneƋĘeĬessØ ƋĘese 
standards constitute a basis that will allow the Large Enterprises 
sƚbģecƋ Ƌo ƋĘe direcƋiƴeØ as ƵeĬĬ as ƋĘe coĵpanies ƵiƋĘin ƋĘeir 
respecƋiƴe ƴaĬƚe cĘainsØ Ƌo address sƚsƋainabiĬiƋƼ Ƌopics ƚsing 
standardised analytical methodologies.

�Ęe approacĘ adopƋed üor ƋĘe assessĵenƋ oü )�: iĵpacƋsØ 
ĵaƋeriaĬiƋƼ anaĬƼsis and sƋaĩeĘoĬder engageĵenƋŎØ ƵĘiĬe 
reĵaining ƵiƋĘin ƋĘe :�F sƋandards üraĵeƵorĩØ Ƶas aĬigned ƵiƋĘ 
ƋĘe gƚideĬines defined in ƋĘe ���% direcƋiƴe and reĬaƋed )���ţ 
Fn ƋĘis conƋeƻƋØ boƋĘ ƋĘe iĵpacƋsóposiƋiƴe and negaƋiƴeØ acƋƚaĬ 
and poƋenƋiaĬógeneraƋed bƼ ƋĘe coĵpanƼØ as ƵeĬĬ as financiaĬĬƼ 
reĬeƴanƋ risĩs and opporƋƚniƋiesØ Ƶere ĵapped in accordance ƵiƋĘ 
the principle of double materiality. These analyses enabled the 
idenƋificaƋion oü ƋĘe organisaƋionŲs ĵosƋ reĬeƴanƋ )�: ƋopicsØ ƵĘicĘ 
are then explored in detail in the corresponding chapters of this 
report.

�Ęe indiƴidƚaĬ Ƌopics are presenƋed ƵiƋĘ specific reüerence Ƌo 
the operational sites of Idrosanitaria Bonomi S.p.A. located in 
aƚscoĬineØ �areǄǄoØ and XƚĵeǄǄane (aĬĬ ĬocaƋed in ƋĘe proƴince oü 
�rescia) and reüer Ƌo ƋĘe reporƋing period üroĵ Ŏ JanƚarƼ ƖǈƖĉ Ƌo 
ƐŎ %eceĵber ƖǈƖĉţ �Ęe reporƋ aĬso incĬƚdes daƋa and inüorĵaƋion 
regarding ƋĘe Ƽears ƖǈƖƖ Ƌo ƖǈƖĉţ

�Ęe principĬes oü accƚracƼØ baĬanceØ cĬariƋƼØ coĵparabiĬiƋƼØ 
coĵpĬeƋenessØ sƚsƋainabiĬiƋƼ conƋeƻƋØ ƋiĵeĬiness and ƴerifiabiĬiƋƼ 
Ęaƴe been adopƋed in preparing ƋĘis second ediƋion oü ƋĘe 
Sustainability Report.

Ŏ È �ƋaĩeĘoĬder engageĵenƋ ƋĘroƚgĘ dedicaƋed ŧƚesƋionnairesØ as deƋaiĬed in ƋĘe second cĘapƋerØ Ƶas noƋ repeaƋedØ as ƋĘis anaĬƼsis Ƶas carried oƚƋ dƚring ƋĘe finaĬ 
ŧƚarƋer oü ƖǈƖĉ and no significanƋ organisaƋionaĬ cĘanges Ęaƴe occƚrred since ƋĘenţ
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Looking ahead,
We aim to consolidate 
our presence 
in ĩeƼ ĵarĩeƋs and 
to strengthen an agile 
organisation committed 
to continuous 
iĵproƴeĵenƋţ
We aspire to be 
a ƵorĩpĬace ƵĘere 
indiƴidƚaĬs üeeĬ ƴaĬƚed 
and eĵpoƵeredØ and 
Ƌo esƋabĬisĘ oƚrseĬƴes 
as a bencĘĵarĩ üor 
sustainable innovation 
and quality within 
our sector.

IDROSANITARIA BONOMI
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EVERY DAY FOR GENERATIONS, 
WE DRAW AND BUILD ARTIFACTS
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FdrosaniƋaria �onoĵi Ęas been a �aniƋarƼ 8iƋƋings aanƚüacƋƚrer 
since ŎĿǈíţ

8oƚnded bƼ ƋĘe �onoĵi üaĵiĬƼ in ŎĿǈíØ ƋĘe coĵpanƼ 
Ęas spanned ĵore ƋĘan a cenƋƚrƼ oü FƋaĬian indƚsƋriaĬ ĘisƋorƼØ 
parƋicipaƋing and conƋribƚƋing Ƌo ƋĘe eƴoĬƚƋion oü secƋorsØ ĵarĩeƋsØ 
production processes and organisational models.

The production site is located in Sarezzo, 
in the province of Brescia.

�Ęe üacƋorƼ is ƋĘe resƚĬƋ oü careüƚĬ arcĘiƋecƋƚraĬ designØ coĵbining 
function and aesthetics. The site is supported by the department
in aƚscoĬineØ in ƋĘe proƴince oü �resciaØ ƵĘere bronǄe fiƋƋings 
and ƴaĬƴes are asseĵbĬed and pacĩaged üor sĘipĵenƋţ 
BeadŧƚarƋers and cenƋraĬ oþces reĵain aƋ ƋĘe ĘisƋoricaĬ siƋe 
in XƚĵeǄǄaneØ ƋĘe capiƋaĬ oü ƋĘe ƵorĬdŲs Ĭeading indƚsƋriaĬ disƋricƋ 
üor ĵeƋaĬƵorĩing and ƋĘe ƋĘerĵoěĘƼdraƚĬic indƚsƋrƼţ

The site is divided into various departments 
and processing centres, and all the production stages 
are monitored by an integrated computerised system:

> BoƋ brass üorging

> Production using CNC transfer machining centres 
operated by anthropomorphic robots

> �rass bar processing ƵiƋĘ ĵƚĬƋiěspindĬe aƚƋoĵaƋic ĬaƋĘes

> Assembly and testing

> :aĬƴanic nicĩeĬ pĬaƋing üor prodƚcƋ sƚrüace ƋreaƋĵenƋ

Bonomi is a leading company 
specialising in the design and production 
of components for the plumbing industry: 
valves, manifolds, fittings and filters 
for the plumbing industry 
and architectural fittings.
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Innovation, 
sobriety, precision, 
teamwork.

Companies evolve, 
follow the market, 
embody the thinking 
and vision of those 
who lead them, 
generation after 
generation.

Innovation and Human Capital 
are essential factors of our growth.

�Ęanĩs Ƌo ƋĘese üacƋors Ƶe Ęaƴe 
always faced and successfully 
managed the changing rules of 
ƋĘe ĵarĩeƋ and ƋĘe conƋinƚoƚs 
transformation of products according 
Ƌo cƚsƋoĵer needsØ eƴen ƋĘe ĵosƋ 
challenging and complex ones.

FnnoƴaƋionØ sobrieƋƼØ precisionØ 
ƋeaĵƵorĩ× ƋodaƼ ĵore ƋĘan eƴerØ 
ƋĘese are ƋĘe üoƚnding ƴaĬƚes 
oü oƚr idea oü a üacƋorƼØ a conƋainer 
oü ƋĘe ĩnoƵĬedge Ƶe Ęaƴe bƚiĬƋ ƚp 
oƴer Ƌiĵe and ƋĘe energƼ 
that animates us in the present 
ƵĘiĬe Ĭooĩing Ƌo ƋĘe üƚƋƚreţ

F%�O�ecF�e�Fe �OcOaF F� 
{�)�)c� �O%e¥ Fc )��O{)ec 
ec% cOcě)��O{)ec ae�U)�� 
�F�B aO�) �Bec ƀǈŢ O8 F�� 
���cO�)� %)��Fc)% 8O� )£{O��Ø 
PARTICULARLY IN CENTRAL 
)��O{)Ø cO��B e8�F�e 
ec% �B) aF%%X) )e��ţ

�odaƼØ ƋĘe prodƚcƋion üor ƋĘe 
industrial plumbing and heating 
sector consists of six main product 
Ĭines ƋĘaƋ coĵpreĘensiƴeĬƼ coƴer 
components for the installation 
oü ĵodernØ sopĘisƋicaƋed air 
conditioning and heating systems. 
�Ęese Ĭines incĬƚde baĬĬ ƴaĬƴesØ 
plumbing and heating system 
coĵponenƋsØ bronǄe ƴaĬƴesØ 
radiaƋor ƴaĬƴesØ ĵaniüoĬds and fiƋƋings 
for multilayer pipes.

aƚĬƋiĬaƼer pipe fiƋƋings prodƚcƋion 
began in ƖǈǈƖØ and iĵporƋanƋ 
parƋnersĘips Ęaƴe been deƴeĬopedØ 
Ĭeading Ƌo ƋĘe cerƋificaƋion oü 
ƴarioƚs pipeěfiƋƋing sƼsƋeĵs ƵiƋĘ 
inƋernaƋionaĬ bodies incĬƚding UiƵaØ 
UoĵoØ %�:�Ø ����Ø e�:Ø and
The Standard Institution of Israel.
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�ince ƖǈǈƖØ 
the thermohydraulic
core business has been 
complemented 
bƼ ƋĘe speciaĬ diƴision oü 
Contemporaneo Italiano. 
This line of essential 
and sophisticated
 faucets is designed 
and manufactured 
bƼ �onoĵi üor arcĘiƋecƋsØ 
interior designers 
and ƋĘe ĵosƋ seĬecƋiƴe 
and sophisticated Italian 
and European customers.



WHAT THE PRODUCT MEANS TO US

The product is what we commit
to every day, we identify the product
with the genetic code of our company.

Design
Oƚr craüƋ Ĭies in designing 
and manufacturing 
coĵponenƋs× ƴaĬƴesØ ĵaniüoĬdsØ 
and fiƋƋings üor ƋĘe ĘeaƋing 
and pĬƚĵbing indƚsƋrƼØ 
and taps for architectural 
applications.

�e beĬieƴe in researcĘ 
as a driƴer oü ŧƚaĬiƋƼ 
deƴeĬopĵenƋØ and Ƶe inƴesƋ 
in technology to control 
prodƚcƋion cosƋs ó incĬƚding 
enƴironĵenƋaĬ cosƋs ó 
Ƌo oýer aade in FƋaĬƼ prodƚcƋs 
to a growing audience.

Design is the raw material 
oü ƋĘe serƴice Ƶe proƴide 
when a customer requests 
a tailored supply.

Perseverance
Oƚr daiĬƼ Ƶorĩ ƋeacĘes ƚs ƋĘaƋ 
acĘieƴing ƋĘe seƋ goaĬ reŧƚires 
paƋience and deƋerĵinaƋionØ 
ƋĘaƋ is perseƴeranceØ ƵĘicĘ is 
the talent of those who do not 
giƴe ƚpţ Fn ƋĘis senseØ 
Ƶe are perseƴeranƋţ
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Assets 
and Heritage
We were born in an industrial 
district that has succeeded 
in securing its place 
on the global stage.

Craftsmanship and 
entrepreneurial spirit 
are intrinsic to who we are 
and how we operate.

Oƚr asseƋs consisƋ oü ƋĘe 
ĵacĘinerƼ and ƋĘe üacƋoriesØ 
ƵĘicĘ Ęaƴe aĬƵaƼs been 
in Lumezzane and Sarezzo. 
Oƚr ĘeriƋage is eĵbodied in 
oƚr ĩnoƵěĘoƵØ ƋĘe ĩnoƵĬedge 
acŧƚired and refined 
generaƋion aüƋer generaƋionØ 
which has enabled us 
to approach the present 
and üƚƋƚre ƵiƋĘ ƋĘe confidence 
of deeply rooted expertise.
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Precision
Fn oƚr üacƋorƼØ precision 
is a dƚƋƼ Ƶe ƚpĘoĬd and a ƴaĬƚe 
Ƶe cĘoose Ƌo cƚĬƋiƴaƋeţ

It is in the nature of the things 
Ƶe prodƚceØ and ƋĘereüoreØ 
ineƴiƋabĬƼØ in ƋĘe ƵaƼ Ƶe Ƶorĩţ

8roĵ iƋØ Ƶe draƵ proüessionaĬ 
saƋisüacƋion eƴen beüore seeing 
ƋĘe finisĘed prodƚcƋţ

A process executed with 
precision results in products 
ƋĘaƋ reĵain reĬiabĬe oƴer Ƌiĵeţ

�e are Ĭiĩe gearsØ üƚĬĬƼ aƵare 
that precision is what essential 
to ensure our customers
result relies on. 

Partnership
�ndersƋandingØ aĬĬianceØ 
neƋƵorĩØ üeĬĬoƵsĘip üor 
a common purpose. 
Partnership is a modern term 
ƋĘaƋ encoĵpasses diýerenƋ 
ĵeaningsØ eacĘ oü ƵĘicĘ 
is suitable to describe 
the relationship we aim 
to establish with our 
coĬĬaboraƋorsØ sƚppĬiersØ 
designersØ and cĬienƋsţ

People
�e beĬieƴe ƋĘaƋ groƵƋĘ 
and change stimulate 
our existence.

�onƋinƚoƚs Ƌraining serƴes 
Ƌo creaƋe ƴisionsØ Ƌo engage 
ƚs in a ģoƚrneƼ ƋĘaƋ ƚniƋes 
aĬĬ ĬeƴeĬs oü ƋĘe coĵpanƼØ 
Ƌo iĵproƴe eƴerƼ daƼØ 
and Ƌo sĘare ĩnoƵĬedge 
Ƌo Ĭearn üroĵ one anoƋĘerØ 
with an open mind and a desire 
to realise our full potential.

Planet
�e do noƋ beĬieƴe in 
an unrealistic ideal of 
sƚsƋainabiĬiƋƼ× Ƶe are a üacƋorƼØ 
fully aware that producing 
and meeting the needs of 
those who use our products 
inƴoĬƴes ƚƋiĬising ƋĘe pĬaneƋűs 
resoƚrcesØ raƵ ĵaƋeriaĬs and 
energy. It is our duty to respect 
these treasures in our daily 
operaƋionsſ ƋĘereüoreØ 
we use resources without 
ƵasƋeØ adopƋ sƚsƋainabĬe 
processes üor ĵanƚüacƋƚringØ 
ƵasƋe ĵanageĵenƋØ and 
recƼcĬingØ and design prodƚcƋs 
capable of satisfying 
and encouraging sustainable 
and ƴirƋƚoƚs cĘoices 
by our customers. 
8or ƚsØ sƚsƋainabiĬiƋƼ is 
a ƴision reaĬised bƼ eƴerƼdaƼ 
beĘaƴioƚrsţ

1 7
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1908 :ioƴanni �onoĵi üoƚnded 
ƋĘe coĵpanƼ in �aĬ �roĵpiaØ in 
ƋĘe proƴince oü �resciaØ a ƋerriƋorƼ 
renowned for its entrepreneurial 
spiriƋţ 8roĵ ƋĘe beginningØ ƋĘe 
business specialised in the 
prodƚcƋion oü Ƌaps and ƴaĬƴesØ 
ĵaĩing a significanƋ conƋribƚƋion
Ƌo ƋĘe deƴeĬopĵenƋ oü ƋĘe indƚsƋriaĬ 
district in Lumezzane.

The 1920s The company 
Ęas eƻperienced sƋeadƼ groƵƋĘØ 
ƋĘanĩs Ƌo ƋĘe innoƴaƋion 
of its products and the expansion 
oü iƋs coĵĵerciaĬ neƋƵorĩţ

The 1930s Introduction 
of new production technologies 
that enhance both the quality 
and eþciencƼ oü processesţ

1952 Inauguration 
of Lumezzane plant.

The 1960s Bonomi began exporting 
iƋs prodƚcƋsØ progressiƴeĬƼ aþrĵing 
iƋseĬü in )ƚropean ĵarĩeƋsţ

1967 The company publishes 
inüorĵaƋionaĬ ĵaƋeriaĬ in ƴarioƚs 
ĬangƚagesØ deĵonsƋraƋing a 
commitment to internationalisation 
and ƋĘe needs oü üoreign cƚsƋoĵersØ 
thereby anticipating the dynamics
oü an increasingĬƼ gĬobaĬ ĵarĩeƋţ

The 1970s The design 
and functionality of sanitary 
prodƚcƋs are innoƴaƋedØ aĬongside 
a growing commitment 
Ƌo enƴironĵenƋaĬ sƚsƋainabiĬiƋƼţ

1974 Establishment 
of Bonomi Metalli.

The 1980s �Ęe coĵpanƼűs ĵarĩeƋ 
ĬeadersĘip roĬe is consoĬidaƋedØ 
ƵiƋĘ ƋĘe inƋrodƚcƋion oü iƋs firsƋ 
quality management systems.

1990 The company obtains 
F�O ĿǈǈŎ cerƋificaƋionØ confirĵing 
its ongoing commitment to quality 
and reliability.

1994 Acquisition of INSA S.p.A.

1996 Inauguration 
of a new logistics site.

1999 Acquisition of MPB S.p.A.

2000 Business processes are 
digitalised through the adoption 
oü adƴanced ĵanageĵenƋ 
soüƋƵareţ �ignificanƋ inƴesƋĵenƋs 
in technology and automation lead 
Ƌo ƋĘe inƋrodƚcƋion oü cƚƋƋingěedge 
machinery and robotic systems 
for the assembly and production 
oü ƴaĬƴesØ enĘancing prodƚcƋion 
eþciencƼ and ensƚring ĘigĘer 
product quality.

2002 8irsƋ prodƚcƋion oü ĵƚĬƋiĬaƼer 
fiƋƋings and ĬaƚncĘ oü ƋĘe 
�onƋeĵporaneo FƋaĬiano brandØ 
a symbol of modernity and design.

2010 Complete renewal of the 
prodƚcƋ caƋaĬogƚeØ ƵiƋĘ a üocƚs 
on contemporary design and 
innoƴaƋiƴe üƚncƋionaĬiƋƼţ Fn ƋĘe 
saĵe ƼearØ prodƚcƋion acƋiƴiƋies are 
transferred to the Sarezzo site.
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Today, 
looking forward.
Oƚr pasƋ gƚides ƚsØ gƚardian oü ĩnoƵĬedge bƚiĬƋ 
with dedication and passion. 
�odaƼØ in ƋĘe presenƋØ Ƶe conƋinƚe ƵiƋĘ deƋerĵinaƋion 
on ƋĘe paƋĘ oü sƚsƋainabiĬiƋƼØ Ƶeaƴing ƋogeƋĘer innoƴaƋionØ 
care üor peopĬeØ and respecƋ üor ƋĘe enƴironĵenƋţ 
Xooĩing Ƌo ƋĘe üƚƋƚreØ Ƶe ĩeep beĬieƴing in ƋĘe ƴaĬƚe ƋĘaƋ 
seƋs ƚs aparƋ× ƚncoĵproĵising ŧƚaĬiƋƼØ eƴoĬƴing ƵiƋĘ ƚs 
eƴerƼ daƼ ƋoƵards a ĵore conscioƚs and sĘared iĵpacƋţ

2010 Production units and technical 
oþ  ces ĵoƴe Ƌo ƋĘe Ęead oþ  ce in �areǄǄo.

2020 The company successfully 
naƴigaƋes ƋĘe cĘaĬĬenges oü ƋĘe 
�O�F%ěŎĿ pandeĵicØ ƵiƋĘ onĬine saĬes 
increasing and cƚsƋoĵer serƴice being 
strengthened.

2022 Idrosanitaria Bonomi is recognised 
aĵong ƋĘe ŮŎØǈǈǈ �esƋŰ coĵpanies 
in ƋĘe proƴince oü �resciaØ ƋĘanĩs 
Ƌo iƋs fi nanciaĬ sƋabiĬiƋƼ and iƋs abiĬiƋƼ 
Ƌo oƴercoĵe ƋĘe cĘaĬĬenges oü ƖǈƖǈţ 
This prestigious recognition highlights 
ƋĘe eý ecƋiƴeness oü a bƚsiness ĵodeĬ 
bƚiĬƋ on ŧƚaĬiƋƼ and innoƴaƋionţ

2023 Idrosanitaria Bonomi is entered 
inƋo ƋĘe caƋionaĬ �egisƋer oü BisƋoric 
)nƋerprisesØ an Ęonoƚr aƵarded 
Ƌo coĵpanies ƋĘaƋ Ęaƴe operaƋed 
continuously in the same sector 
üor aƋ ĬeasƋ Ŏǈǈ Ƽearsţ

FdrosaniƋaria �onoĵi receiƴes ƋĘe 
ŮXƚogĘi di Xaƴoro cĘe proĵƚoƴono 
saĬƚƋeŰ aƵard as parƋ oü ƋĘe �B{ ô 
�orĩpĬace BeaĬƋĘ {roĵoƋion prograĵĵeØ 
coordinated by ATS Brescia in 
coĬĬaboraƋion ƵiƋĘ �onfi ndƚsƋria �resciaţ

�Ęis ƼearØ ƋĘe coĵpanƼ aĬso obƋains 
ƋĘe �arbon 8ooƋprinƋ �erƋifi caƋion 
�cF )c F�O ŎĉǈƅĉěŎ×ƖǈŎíţ

2024 8or ƋĘe second consecƚƋiƴe ƼearØ 
FdrosaniƋaria �onoĵi receiƴes ƋĘe 
ŮXƚogĘi di Xaƴoro cĘe proĵƚoƴono 
saĬƚƋeŰ aƵard as parƋ oü ƋĘe �B{ ô 
�orĩpĬace BeaĬƋĘ {roĵoƋion prograĵĵeţ 
Fn JƚĬƼØ ƋĘe coĵpanƼ obƋains ƋĘe
�cFx{d� ŎƖĂ×ƖǈƖƖ cerƋifi caƋion
for gender equality.

�Ęe coĵpanƼ Ƌaĩes parƋ in ƋĘe :aĬº 
degĬi FĵprendiƋori and receiƴes ƋĘe 
presƋigioƚs �isonari dűFĵpresa eƵardţ 
The prize was granted following 
an inědepƋĘ anaĬƼsis condƚcƋed 
bƼ ƋĘe Fěe)� FnsƋiƋƚƋe on oƴer ƀǈǈØǈǈǈ 
Italian companies. Based on this 
assessĵenƋØ ƋĘe FnsƋiƋƚƋe recognised 
Idrosanitaria Bonomi as one of the 
ĵosƋ ƴirƋƚoƚs and resiĬienƋ coĵpaniesØ 
eƻeĵpĬiüƼing ƴision and dedicaƋionţ

8or ƋĘe second consecƚƋiƴe ƼearØ ƋĘe 
coĵpanƼ obƋains ƋĘe �arbon 8ooƋprinƋ 
�erƋifi caƋion �cF )c F�O ŎĉǈƅĉěŎ×ƖǈŎíţ

{ƚbĬicaƋion oü ƋĘe fi rsƋ 
Sustainability Report.Sustainability Report.
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Sustainable Development Goals (SDGs)
�Ęe Ŏƀ �ƚsƋainabĬe %eƴeĬopĵenƋ :oaĬs (�%:s) 
üorĵ ƋĘe core oü ƋĘe ƖǈƐǈ egendaØ ƋĘe sĘared 
pĬan üor sƚsƋainabĬe deƴeĬopĵenƋ adopƋed 
in ƖǈŎĂ bƼ ƋĘe �niƋed caƋions ĵeĵber 
coƚnƋriesţ ecĘieƴing ƋĘese aĵbiƋioƚs ƋargeƋs 
reŧƚires a coĬĬecƋiƴe and crossěcƚƋƋing 
coĵĵiƋĵenƋØ inƴoĬƴing noƋ onĬƼ goƴernĵenƋs 
bƚƋ aĬso bƚsinesses and indiƴidƚaĬ ciƋiǄensţ

�Ęe coĵpanƼűs ĵain conƋribƚƋions Ęaƴe 
been Ĭinĩed Ƌo ƋĘe reĬeƴanƋ �%:s Ƌo ĘigĘĬigĘƋ 
iƋs ƋangibĬe roĬe in adƴancing progress ƋoƵards 
ƋĘese üƚndaĵenƋaĬ goaĬsţ �Ęese acƋiƴiƋiesØ 
which will be explored in the following 
secƋionsØ deĵonsƋraƋe ƋĘe coĵpanƼűs concreƋe 
coĵĵiƋĵenƋ Ƌo sƚpporƋing ƋĘe acĘieƴeĵenƋ 
oü gĬobaĬ obģecƋiƴesţ
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Our 
contribution

 �OrganiǄaƋionaĬ �arbon 8ooƋprinƋ anaĬƼsis

 ��ŎǈǈŢ green energƼ

 �{ĘoƋoƴoĬƋaic �ƼsƋeĵs

 �)ĬiĵinaƋion oü ĘeƻaƴaĬenƋ cĘroĵiƚĵ

 ��B{ {rograĵ

 �)ĵpĬoƼee ƵeĬĬěbeing iniƋiaƋiƴes

 �{rodƚcƋs üor ƵaƋer 
consƚĵpƋion saƴings

 ��raining coƚrse beƼond 
legal requirements

 ��oĬĬaboraƋions ƵiƋĘ ĬocaĬ 
educational institutions

 �:ender eŧƚaĬiƋƼ coĵĵiƋƋee

 ��cF {d� ŎƖĂ×ƖǈƖƖ �erƋiüicaƋion

 �FncĬƚsion oü nonědiscriĵinaƋion poĬicƼ 
in corporate policies

 �OccƚpaƋionaĬ incĬƚsion oü peopĬe 
with disabilities

 ��ecƚre and sƋabĬe eĵpĬoƼĵenƋ üor Ƶorĩers

 �{arƋnersĘip ƵiƋĘ ƋĘe ĬocaĬ coĵĵƚniƋƼ
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Since 2021
“Be responsible,
be sustainable” has been 
our invitation to spread 
sustainability beyond
the company’s boundaries 
as a shared culture.

Everyone leaves
a mark in the world ,
it’s in our nature.
It’s up to each one of us
to choose what type of mark
we want to leave now
and for the future.
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Like a solar system,
“Be Responsible, Be Sustainable”
is a shared programme
which unifi es our values
in a single orbit.

Gender equality
�erƋifi caƋion �cFx{d� ŎƖĂ×ƖǈƖƖ



2 5

Sustainability
> FniƋiaƋiƴes Ƌo spread ƋĘe cƚĬƋƚre oü respecƋ

üor ƋĘe enƴironĵenƋ ƋĘroƚgĘ sĵaĬĬ acƋs

> �onƋinƚoƚs ĵoniƋoring oü ƵeĬĬědefi ned
performance indicators

> �arbon 8ooƋprinƋ

> ESG Sustainability Assessment

> Sustainability Report

Health
�O�U{Xe�) B)eX�B {�OaO�FOc ě
XoĵbardƼ neƋƵorĩ× üood ĘabiƋsØ pĘƼsicaĬ acƋiƴiƋƼØ
sĵoĩingØ addicƋiƴe beĘaƴioƚrØ ƵeĬĬěbeing
and ƵorĩěĬiüe baĬanceţ

People
> Listening & Communication

> FnƴoĬƴeĵenƋ

> Training
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Listening is at the base
of “Be Responsible, Be Sustainable”. 

We believe sustainability is not
to be built with imposed objectives 
but by starting with the people, 
their daily experiences and the real 
requirements related to work and 
the environment we operate in.
XisƋening ĵeans giƴing space Ƌo opinionsØ ideas and proposaĬs 
ƵĘicĘ becoĵe an incenƋiƴe and a direcƋion üor concreƋe acƋionsţ

�Ęis is ĘoƵ proģecƋsØ ƵĘicĘ ĵeeƋ prioriƋies üeĬƋ bƼ eƴerƼoneØ are 
creaƋed× iĵproƴe ƋĘe ŧƚaĬiƋƼ oü ƋĘe air in ƋĘe ƵorĩpĬaceØ üosƋer 
saĬƚbriƋƼ and ƋĘe ŧƚaĬiƋƼ oü ƋĘe üood in ƋĘe canƋeenØ saüegƚard 
ƋĘe ƋerriƋorƼØ redƚce ƵasƋe and consƚĵpƋionØ cĘoose reneƵabĬe 
soƚrcesØ encoƚrage sensibĬe beĘaƴioƚr eƴen oƚƋside ƋĘe coĵpanƼţ

XisƋening is ƋĘe firsƋ sƋep Ƌo sƋiĵƚĬaƋe ĵoƋiƴaƋionØ
and ĵoƋiƴaƋion is ƋĘe üorce ƵĘicĘ Ƌƚrns a ƴision inƋo resƚĬƋsţ �Ęis is 
ƋĘe paƋĘ Ƶe ƵanƋ Ƌo ĩeep üoĬĬoƵing× bƚiĬd ƋogeƋĘer reaĬ obģecƋiƴes 
capabĬe oü ƋransĬaƋing inƋo ƴaĬƚe üor ƋĘe peopĬe and üor ƋĘe pĬaneƋţ
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�Ęe firsƋ acƋions and ƋĘe conseŧƚenƋ 
encoƚraging resƚĬƋs Ęaƴe Ĭed Ƌo ƋĘe 
definiƋion oü neƵ obģecƋiƴesxacƋions 
sĘorƋ and ĵediƚĵ Ƌerĵ×

RAISING AWARENESS
O8 �B) F���) O8 B)eX�B 
Fc e �O�U )c�F�Oca)c�

�OX��FOc�
�O Fa{�O�)
�B) aF��O�XFae�)
ec% �O �e�) B)e�

Fc�)��a)c�� Fc {�OJ)��� 
�e8):�e�%Fc:
�B) )c�F�Oca)c�

RAISING AWARENESS
O8 �B) ��) O8 {Xe��F�
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Measuring, understanding, improving.

In our path of sustainability, tools like 
the calculation of Carbon Footprint, 
the analysis of the ESG criteria
and the drafting of the Sustainability
Report are strictly connected.
�Ęe �arbon 8ooƋprinƋ aĬĬoƵs ƚs Ƌo ĵeasƚre ƋĘe eĵissions
prodƚced bƼ oƚr acƋiƴiƋies accƚraƋeĬƼØ idenƋiüƼing ƋĘe areas ƵĘere
Ƶe Ęaƴe Ƌo inƋerƴene in order Ƌo redƚce ƋĘeĵţ FƋ is ƋĘe sƋarƋing poinƋ 
for any concrete action to safeguard the climate. 

The ESG ô Environmental, Social, Governance ô criƋeria gƚide ƚs
in a Ƶider concepƋØ assessing ƋĘe enƴironĵenƋaĬØ sociaĬ and
goƴernance iĵpacƋ on oƚr coĵpanƼţ �ĘeƼ are noƋ onĬƼ
perüorĵance indicaƋorsØ bƚƋ aĬso a sƋraƋegic ƋendencƼ ƵĘicĘ
ĘeĬps coĵbine coĵpeƋiƋiƴeness and responsibiĬiƋƼţ 

The Sustainability Report is ƵĘere aĬĬ ƋĘis becoĵes narraƋiƴe
and ƋransparencƼſ a docƚĵenƋ ƵĘicĘ ĵaĩes oƚr coĵĵiƋĵenƋØ
ƋĘe progress ĵade and ƋĘe üƚƋƚre obģecƋiƴes cĬearţ FƋ is a ƋooĬ
oü diaĬogƚe ƵiƋĘ aĬĬ oƚr sƋaĩeĘoĬders and a ĵap üor a conƋinƚoƚs
iĵproƴeĵenƋţ

�ogeƋĘerØ ƋĘese ƋooĬs aĬĬoƵ ƚs Ƌo Ƌƚrn daƋa inƋo decisions
and decisions inƋo acƋions ƵĘicĘ creaƋe ƴaĬƚe üor ƋĘe coĵpanƼØ
for the people and for the planet. 
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Sustainability Report

8oĬĬoƵing ƋĘe paƋĘ sƋarƋed 
ƵiƋĘ ƋĘe fi rsƋ �ƚsƋainabiĬiƋƼ 
�eporƋØ Ƶe ƵenƋ on Ƌo 
analyse some ESG issues 
ƵĘicĘ are ĵore signifi canƋ 
üor FdrosaniƋaria �onoĵiØ 
sƋiĬĬ ƋĘroƚgĘ acƋiƴe ĬisƋening 
and ƋĘe inƴoĬƴeĵenƋ oü  
aĬĬ ƋĘe sƋaĩeĘoĬdersţ �Ęis 
second ediƋion confi rĵs 
our commitment to 
reporting transparently 
the progress made and 
the areas to focus more 
acƋions onØ in Ĭine ƵiƋĘ 
ƋĘe )ƚropean direcƋiƴe 
CSRD – Corporate 
Sustainability Reporting 
Directive and with the
ESRS standards, reference 
guidelines to ensure 
cĬariƋƼØ coĵpĬeƋeness and 
comparability of data.

Carbon Footprint

Carbon footprint 
represents the quantity 
of greenhouse gas 
emissions produced by our 
acƋiƴiƋƼţ FƋ is an essenƋiaĬ 
indicator to assess the 
energƼ eþ  ciencƼ and ƋĘe 
enƴironĵenƋaĬ iĵpacƋţ

Oƚr ĵoniƋoring Ƌaĩes inƋo 
account all the stages of 
ƋĘe prodƚcƋ Ĭiüe cƼcĬe ô 
from the extraction of raw 
materials to the disposal 
ô and concerns ƋĘe siƋes 
in Lumezzane, Sarezzo e 
Muscoline. 
The data collected guide 
ƚs Ƌo redƚce eĵissionsØ 
iĵproƴe energƼ eþ  ciencƼ 
and streamline the use of 
the resources.

ESG Sustainability 
Assessment

Assessing our company 
according to the ESG 
criƋeria (Environmental, 
Social, Governance) 
means analysing the 
impact of our choices on 
enƴironĵenƋØ socieƋƼ and 
corporate management in 
a structural manner.

Despite not being 
sƚbģecƋ Ƌo a regƚĬaƋorƼ 
requirement we chose 
Ƌo Ƌaĩe ƋĘis paƋĘ ƵiƋĘ ƋĘe 
support of a specialised  
consultancy company
8or ƚs sƚsƋainabiĬiƋƼ is noƋ 
only compliance with the 
rƚĬes× iƋ is an opporƋƚniƋƼ 
Ƌo creaƋe a sĘared ƴaĬƚeØ 
integrating responsibility 
and business strategy.

Carbon Footprint
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Objectives becoming
new starting points

Our commitment
to sustainability translates 
with concrete and measurable 
actions, which put together 
innovation, care about
the people and respect
of the environment.
8roĵ ƋĘe redƚcƋion in �Oœ eĵissions Ƌo ƋĘe reneƵaĬ
oü ƋĘe ĵacĘinerƼ so as Ƌo iĵproƴe ƋĘe ŧƚaĬiƋƼ oü ƋĘe airØ 
Ƌo ƋĘe inƋrodƚcƋion oü ĬoƵerěiĵpacƋ pacĩaging Ƌo ƋĘe 
cĘoice oü energƼ ŎǈǈŢ cerƋified bƼ reneƵabĬe soƚrcesØ 
eƴerƼ ƋargeƋ ĵeƋ encoƚrages ƚs Ƌo proceed on ƋĘis paƋĘţ

eĵong ƋĘe iniƋiaƋiƴes ƵĘicĘ beƋƋer describe sƚcĘ
a coĵĵiƋĵenƋØ ƋĘe proģecƋs dedicaƋed Ƌo ĘeaĬƋĘ
and ƵeĬĬěbeing in ƋĘe ƵorĩpĬaceØ Ƌo ƋĘe proƋecƋion
oü biodiƴersiƋƼ and Ƌo ƋĘe proĵoƋion oü eŧƚaĬ
opportunity stand out.
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WORKPLACE HEALTH 
PROMOTION
Workplaces creating well-being
For the second year in a row, Idrosanitaria Bonomi 
obtained the recognition “Workplace Health Promotion”, 
within The WHP programme organised by ATS Brescia. 
A balanced diet, physical activity, fight against smoking 
and risk behaviours, well-being and work-life balance: 
a set of actions which take inspiration from good WHO 
practices aiming to turn work into 
an environment which supports people’s health.
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BIORFARM
We nurture biodiversity
and future
�iorüarĵ is ƋĘe fi rsƋ digiƋaĬ üarĵing coĵĵƚniƋƼ 
ƵĘicĘ connecƋs sĵaĬĬ bioěprodƚcers and end 
users who are yearning for better and more 
sustainable products. With Biorfarm we adopt 
Ƌrees and apiaries and ƋĘis conƋribƚƋes Ƌo saƴe 
�OƖ in a consisƋenƋ and ĵeasƚrabĬe ƵaƼ and
Ƌo sƚpporƋ ƋĘe Ƶorĩ oü ƋĘe deserƴing üarĵers
in seƴeraĬ FƋaĬian regionsţ
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Gender 
Equality

GENDER EQUALITY 
Giving value to people,
beyond the diff erences
Fn JƚĬƼ ƖǈƖĉ FdrosaniƋaria �onoĵi
goƋ ƋĘe �erƋifi caƋion oü :ender 
)ŧƚaĬiƋƼ �cFx{d� ŎƖĂ×ƖǈƖƖØ 
acĩnoƵĬedging and sƋrengƋĘening
a corporate culture based on 
diƴersiƋƼØ incĬƚsion and eŧƚaĬ 
opporƋƚniƋies üor eƴerƼoneţ





2

Idrosanitaria 
Bonomi’s 
material topics 
and impacts 
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Sustainability reporting 
is based on the identification 
of the most relevant environmental, 
social, and governance (ESG) 
impacts and topics 
for the company.

02
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Ŏ È ���% �orporaƋe �ƚsƋainabiĬiƋƼ �eporƋing %irecƋiƴe (ƖǈƖƖxƖĉƅĉ)

Ɩ È �Ęe )��� ()ƚropean �ƚsƋainabiĬiƋƼ �eporƋing �Ƌandards) are incĬƚded in ƋĘe %eĬegaƋed ecƋ oü ƋĘe )ƚropean �oĵĵission 
daƋed ƐŎ JƚĬƼ ƖǈƖƐţ

This assessment was conducted through a materiality analysis 
based on ƋĘe inƋernaƋionaĬ :�F ƖǈƖŎ (:ĬobaĬ �eporƋing FniƋiaƋiƴe) 
standards and partially aligned with the European Corporate 
�ƚsƋainabiĬiƋƼ �eporƋing %irecƋiƴe (���%Ŏ) and ƋĘe corresponding 
)ƚropean �ƚsƋainabiĬiƋƼ �eporƋing �Ƌandards ()���Ɩ)ţ

Both actual and potential impacts Ęaƴe been idenƋified ó ƋĘaƋ isØ 
ƋĘe eýecƋs (generaƋed or ĬiĩeĬƼ Ƌo be generaƋed) bƼ ƋĘe coĵpanƼ 
on ƋĘe ƵorĬd and on peopĬe (inside-out perspective or impact 
ĵaƋeriaĬiƋƼ)ţ Fn addiƋionØ cerƋain risks and opportunities Ęaƴe been 
consideredØ anaĬƼsing ƋĘe financiaĬ conseŧƚences oü sƚsƋainabiĬiƋƼ 
ĵaƋƋers on ƋĘe coĵpanƼ iƋseĬü (outside-in perspective or financiaĬ 
ĵaƋeriaĬiƋƼ)Ø ƚsing ĵainĬƼ a ŧƚaĬiƋaƋiƴe approacĘţ

�o ensƚre sƋaĩeĘoĬder engageĵenƋØ ƋĘe coĵpanƼ anaĬƼsed 
iƋs ĵosƋ reĬeƴanƋ )�: ()nƴironĵenƋaĬØ �ociaĬØ and :oƴernance) 
Ƌopics Ƌo deƋerĵine ƵĘicĘ F�Os (FĵpacƋsØ �isĩsØ and OpporƋƚniƋies) 
are ĵosƋ significanƋ üor inƋernaĬ sƋaĩeĘoĬdersØ sƚcĘ as eĵpĬoƼees 
and ƋĘe �oard oü %irecƋorsØ and üor eƻƋernaĬ sƋaĩeĘoĬdersØ incĬƚding 
customers and suppliers. 

XasƋ ƼearØ FdrosaniƋaria �onoĵi defined iƋs firsƋ ĵaƋeriaĬiƋƼ anaĬƼsis 
üor ƋĘe preparaƋion oü ƋĘe ƖǈƖƐ �ƚsƋainabiĬiƋƼ �eporƋØ üoĬĬoƵing 
the phases outlined below to identify the ESG aspects requiring 
ƋĘe ĵosƋ aƋƋenƋionţ 8or ƋĘe ƖǈƖĉ �ƚsƋainabiĬiƋƼ �eporƋØ iƋ Ęas been 
cĘosen Ƌo aƴoid repeaƋing ƋĘe anaĬƼsisØ considering ƋĘaƋ ƋĘe scope 
and acƋiƴiƋies preƴioƚsĬƼ idenƋified reĵained ƚncĘanged üroĵ 
ƋĘe preƴioƚs Ƽearţ BoƵeƴerØ Ƌo ensƚre proper and ƚpěƋoědaƋe 
Ƌracĩing oü idenƋified iĵpacƋsØ risĩsØ and opporƋƚniƋiesØ ƋĘe findings 
üroĵ ƋĘe ƖǈƖƐ anaĬƼsis Ƶere reƴieƵed and properĬƼ ĵodified 
or reĵoƴed ƵĘere no Ĭonger appĬicabĬeţ
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�Ęe ĵaƋeriaĬiƋƼ anaĬƼsisØ according Ƌo )��� sƋandardsØ is ƋĘe 
basis üor reporƋing and aiĵs Ƌo idenƋiüƼ enƴironĵenƋaĬØ sociaĬ and 
goƴernance issƚes ƋĘaƋ are considered reĬeƴanƋ (ĵaƋeriaĬ) üor 
ƋĘe coĵpanƼţ �Ęe ĵaƋeriaĬiƋƼ oü a cerƋain Ƌopic can deriƴe üroĵ×

> Impacts generated by the company on ƋĘe ƵorĬdØ eĵpĬoƼees 
andxor ƋĘe coĵĵƚniƋƼţ �Ęese iĵpacƋs can be positive 
or negative (ƵiƋĘ speciaĬ aƋƋenƋion paid Ƌo ƋĘe ĬaƋƋer onesØ 
as asĩed bƼ dƚe diĬigence and corporaƋe responsibiĬiƋƼ 
pracƋices) and can be acƋƚaĬ (iü ƋĘeƼ Ęaƴe aĬreadƼ occƚrred) 
or potential (iü ƋĘere is a possibiĬiƋƼ ƋĘaƋ ƋĘeƼ ƵiĬĬ occƚr)ţ

> ●	Financial risks or opportunities reĬaƋed Ƌo )�: aspecƋsØ 
Ƌo ƵĘicĘ ƋĘe coĵpanƼ is eƻposed üor ƴarioƚs reasonsØ ƵĘeƋĘer 
related to impacts generated by the company itself 
or eƻogenoƚs üacƋors (sƚcĘ as ƋĘe ĵarĩeƋØ regƚĬaƋionsØ 
naƋƚraĬ andxor geopoĬiƋicaĬ eƴenƋs)ţ

�Ęis dƚaĬ perspecƋiƴe is caĬĬed double materialityØ 
as iƋ encoĵpasses ƋĘe ƋƵo diĵensions ĵenƋioned aboƴe×

> Inside-out (or impact materialityØ ƵĘicĘ idenƋifies 
ƋĘe coĵpanƼŲs eýecƋs on ƋĘe oƚƋside ƵorĬd)ţ

> Outside-in (or financial materiality, ƵĘicĘ idenƋifies risĩs 
and opporƋƚniƋies Ƌo ƵĘicĘ ƋĘe coĵpanƼ is eƻposed)ţ

es sƋaƋed bƼ ƋĘe ���% and ƋĘe )���Ø a giƴen )�: issƚe 
can be considered material according to only one of these 
ƋƵo perspecƋiƴes or according Ƌo boƋĘţ 8or ƋĘis reporƋØ considering 
aĬso ƋĘe cĘosen reporƋing üraĵeƵorĩ (:�F)Ø prioriƋƼ Ƶas giƴen 
to impact materiality.

The concept of Materiality 
and the assessment of impacts
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�Ęe process ƋĘaƋ Ĭed Ƌo ƋĘe idenƋificaƋion oü iĵpacƋs 
and consequently to the most strategic sustainability topics 
üor FdrosaniƋaria �onoĵi üoĬĬoƵed a ĵƚĬƋiěpĘase approacĘţ

The steps of the analysis

Understanding the company 
context through interviews 
with strategic figures within 
the company and analysis 
of data and documents

Together with the company's 
strategic figures, ESG issues 
relevant to the company's 
business were identified

Assessment of significant 
impacts, risks and 
opportunities (IROs) 
according to CSRD criteria

Prioritisation of impacts, 
risks and opportunities 
through scoring 
and normalisation

Mapping of relevant 
stakeholders (divided into 
different categories) to 
be involved to validate IROs

Stakeholder engagement 
through the administration of 
questionnaires with relevant 
questions for each category

Review of the IROs 
identified in 2023, including 
adjustments to assigned 
values where necessary, 
and the integration 
of additional information 
along with the identification 
of corresponding mitigation 
strategies

Adjusting the prioritization 
of impacts according 
to stakeholder-previously 
assigned scores

2023
REPORTING

2024
REPORTING
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�Ęe sƋarƋing poinƋ Ƌo idenƋiüƼ iĵpacƋsØ risĩs and opporƋƚniƋies Ƶas 
the analysis of the company’s context and interdependenciesØ 
eƻpĬored in diýerenƋ ƵaƼsţ 8irsƋØ ŧƚaĬiƋaƋiƴe inüorĵaƋion Ęas been 
coĬĬecƋed ƵiƋĘ ĩeƼ figƚres in ƋĘe coĵpanƼØ sƚcĘ as reüerence 
peopĬe üor )�:Ø enƴironĵenƋØ ĘeaĬƋĘ and saüeƋƼØ Ęƚĵan resoƚrces 
and adĵinisƋraƋionţ eƋ ƋĘe saĵe ƋiĵeØ ŧƚanƋiƋaƋiƴe daƋa regarding 
seƴeraĬ enƴironĵenƋaĬØ sociaĬ and goƴernance aspecƋs Ƶere 
coĬĬecƋed and anaĬƼsedØ ƋogeƋĘer ƵiƋĘ ƴarioƚs docƚĵenƋsØ 
both public and internal to the company.

To each IRO (Impact, Risk, Opportunity) idenƋified ƋĘroƚgĘ 
ƋĘis anaĬƼsis Ƶas ƋĘen aƋƋribƚƋed a nƚĵericaĬ ƴaĬƚe (scaĬe ŎěƋoěĉ) 
according to the criteria required by the CSRD3ţ �oƋĘ ƋĘe F�Os 
and ƋĘeir respecƋiƴe ƴaĬƚes Ƶere reƴieƵed and approƴed bƼ 
ĩeƼ figƚres in ƋĘe coĵpanƼ and bƼ ƋĘe ĵanageĵenƋØ Ƌo ensƚre 
ƋĘe ĵosƋ obģecƋiƴeØ inüorĵed and accƚraƋe scores possibĬeţ

�pecificaĬĬƼØ actual impacts Ƶere eƴaĬƚaƋed in ƋĘeir ĵagniƋƚdeØ 
ƵĘicĘ is ƋĘe aƴerage oü ƋĘree diýerenƋ ƴaĬƚes regarding ƋĘe iĵpacƋ 
iƋseĬü× scale (reĬeƴance oü ƋĘe generaƋed daĵagexbenefiƋ)Ø scope
(eƻƋension) andØ onĬƼ üor negaƋiƴe iĵpacƋsØ irremediable character
(ƵĘeƋĘer is possibĬe Ƌo reĵediaƋe ƋĘe eýecƋ and resƋore 
ƋĘe preƴioƚs siƋƚaƋion)ţ 

The weight of potential impacts is assessed as a product 
oü ĵagniƋƚde (caĬcƚĬaƋed ƋĘroƚgĘ ƋĘe ģƚsƋ ĵenƋioned ƴaĬƚes) 
and likelihood oü ƋĘe eƴenƋţ 

Identification of Impacts, 
Risks and Opportunities

Ɛ È  �Ęe reporƋing sƋandardsØ boƋĘ in ƋĘe oþciaĬ ƴersion and in ƋĘe iĵpĬeĵenƋaƋion gƚidance ĵade aƴaiĬabĬe bƼ )ürag (ƋĘe bodƼ ƋĘaƋ dreƵ ƚp ƋĘe sƋandards) aĬĬoƵ ƋĘe 
coĵpanƼ Ƌo üreeĬƼ ĘoƵ ĵaƋeriaĬiƋƼ is assessedţ �o ĵaĩe ƋĘe assessĵenƋ coĵparabĬe and obģecƋiƴeØ iƋ Ƶas decided Ƌo ƚse a Ęoĵogeneoƚs scaĬe ƋĘaƋ ƵoƚĬd giƴe a 
daƋa as obģecƋiƴe as possibĬeţ eccording Ƌo ƋĘe scaĬeØ a ƴaĬƚe oü ĉ indicaƋes ƋĘe ĵaƻiĵƚĵ ƵeigĘƋ oü eacĘ ƴaĬƚe ĬisƋed beĬoƵ (eţgţ ƴerƼ serioƚsxbeneficiaĬØ ƴerƼ eƻƋensiě
ƴeØ ƴerƼ diþcƚĬƋ Ƌo reĵedƼØ ƴerƼ ĬiĩeĬƼ) ƵĘiĬe a ƴaĬƚe oü Ŏ indicaƋes ƋĘe ĵiniĵƚĵ ƵeigĘƋ oü ƋĘaƋ saĵe ƴaĬƚe (eţgţ noƋ ƴerƼ serioƚsxbeneficiaĬØ noƋ eƻƋensiƴeØ noƋ diþcƚĬƋ 
Ƌo reĵedƼØ noƋ ƴerƼ ĬiĩeĬƼ)ţ
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�o eýecƋiƴeĬƼ coĵpare ƋĘe reĬeƴance oü eacĘ iĵpacƋØ risĩØ 
or opporƋƚniƋƼ in reĬaƋion Ƌo FdrosaniƋaria �onoĵiűs acƋiƴiƋiesØ 
ƋĘe nƚĵericaĬ ƴaĬƚes assigned Ƶere norĵaĬiǄed inƋo percenƋagesØ 
aĬĬoƵing üor a cĬear prioriƋisaƋion oü ƋĘe ƴarioƚs Ƌopicsţ 
�Ęree bar cĘarƋs Ƶere generaƋed accordingĬƼØ represenƋing acƋƚaĬ 
iĵpacƋs (boƋĘ posiƋiƴe and negaƋiƴe)Ø poƋenƋiaĬ iĵpacƋs (posiƋiƴe 
and negaƋiƴe)Ø and risĩs and opporƋƚniƋiesţ 

�ƚbseŧƚenƋĬƼØ ƋĘe second pĘase oü anaĬƼsis Ƶas iniƋiaƋedØ naĵeĬƼ 
ƋĘe ƴaĬidaƋion oü poƋenƋiaĬ iĵpacƋsØ risĩs and opporƋƚniƋies 
bƼ ƋĘe ƴarioƚs caƋegories oü inƋernaĬ and eƻƋernaĬ sƋaĩeĘoĬdersţ 
ecƋƚaĬ iĵpacƋs Ƶere noƋ sƚbģecƋed Ƌo sƋaĩeĘoĬder engageĵenƋØ
as ƋĘeƼ Ęaƴe aĬreadƼ occƚrred and been ƴerifiedţ

Conclusion 
of the analysis

�ĘiĬe anaĬƼsing generaƋed iĵpacƋs (acƋƚaĬ and poƋenƋiaĬ)Ø ƋĘe ĬeƴeĬ oü 
causality Ƶas aĬso consideredØ iţeţ ƋĘe disƋincƋion beƋƵeen iĵpacƋs directly 
caused, contributed to causing (iü ƋĘe coĵpanƼ is noƋ ƋĘe soĬe conƋribƚƋor 
Ƌo ƋĘe iĵpacƋ) or directly linked to the company (iţeţ Ĭinĩed Ƌo bƚsiness 
reĬaƋionsĘips ƵiƋĘ ƋĘe ƚpsƋreaĵ or doƵnsƋreaĵ ƴaĬƚe cĘainØ bƚƋ noƋ reĬaƋed 
Ƌo ƋĘe coĵpanƼŲs oƵn acƋiƴiƋƼ)ţ

XasƋĬƼØ risks and opportunities were assessed for their potential magnitude
(ĘoƵ seƴere ƋĘe daĵagexadƴanƋage ĵaƼ be üor ƋĘe coĵpanƼűs acƋiƴiƋƼ) 
and their likelihood of occurring.

8or poƋenƋiaĬ iĵpacƋsØ risĩs and opporƋƚniƋiesØ a Ƌiĵe ĘoriǄon aĬigned 
ƵiƋĘ ƋĘe reüerence sƋandards Ƶas aĬso idenƋifiedØ beƋƵeen sĘorƋ (ƵiƋĘin 
one Ƽear üroĵ ƋĘe reporƋing period)Ø ĵediƚĵ (ƵiƋĘin fiƴe Ƽears) and Ĭong 
(beƼond fiƴe Ƽears)ţ
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Stakeholder 
engagement

�Ęe reporƋing sƋandards and ƋĘeir iĵpĬeĵenƋaƋion gƚidesØ 
issƚed in ƖǈƖĉØ reŧƚire ƋĘe reporƋing coĵpanƼ Ƌo engage 
sƋaĩeĘoĬdersØ iţeţ ƋĘose aýecƋed bƼ ƋĘe coĵpanƼŲs acƋiƴiƋiesØ 
bƚƋ aĬso ƋĘe Ůƚsers oü sƚsƋainabiĬiƋƼ reporƋingŰØ sƚcĘ as eƻisƋing 
and poƋenƋiaĬ inƴesƋorsØ banĩsØ parƋnersØ goƴernĵenƋs 
and noněgoƴernĵenƋaĬ organisaƋions (c:Os)ţ

�ƋaĩeĘoĬder engageĵenƋ brings ĵƚĬƋipĬe benefiƋs Ƌo ƋĘe F�Os 
anaĬƼsisØ incĬƚding enabĬing ƋĘe coĵpanƼ Ƌo ƚndersƋand 
ĘoƵ diýerenƋ caƋegories oü sƋaĩeĘoĬders perceiƴe ƋĘe F�Os 
ƋĘeĵseĬƴesØ and ƵĘicĘ issƚesØ reĬaƋed Ƌo ƋĘe coĵpanƼŲs bƚsinessØ 
are ĵosƋ reĬeƴanƋ üor ƋĘeĵţ

FdrosaniƋaria �onoĵi coĬĬecƋed ƋĘe ƴieƵs oü iƋs ƴarioƚs 
sƋaĩeĘoĬders ƋĘroƚgĘ ƋĘe sƚbĵission oü dedicated questionnairesØ 
designed Ƌo idenƋiüƼ ƋĘe sƋraƋegic reĬeƴance oü diýerenƋ Ƌopics 
in reĬaƋion Ƌo ƋĘe coĵpanƼűs operaƋions and iƋs ƴaĬƚe cĘainţ

The company then proceeded to identify and select its 
sƋaĩeĘoĬdersØ idenƋiüƼing a ƋoƋaĬ oü 5 macro-categories:

1. Workforce 
or their 
representatives

2. Customers 3. Investors and 
banks

4.Suppliers
(including 
employment 
agencies)

5. Board 
of Directors 
and strategic 
internal roles

�Ęe caƋegories ŮeýecƋed coĵĵƚniƋiesŰ and ŮFndƚsƋrƼ associaƋionsŰ 
Ƶere consƚĬƋedØ bƚƋ ƋĘe nƚĵber oü responses receiƴed Ƶas noƋ sƚþcienƋ 
Ƌo be considered represenƋaƋiƴeţ

Fn Ĭine ƵiƋĘ ƋĘe recoĵĵendaƋions seƋ oƚƋ in )8�e:űs iĵpĬeĵenƋaƋion 
guidanceĉØ üor ƋĘe ĵaƋeriaĬiƋƼ anaĬƼsisØ ƋĘe coĵpanƼ did noƋ sƚbĵiƋ 
aĬĬ ŧƚesƋions Ƌo aĬĬ ƋĘe sƋaĩeĘoĬders inƴoĬƴedØ giƴen ƋĘe ƴarƼing degrees 
oü inƋeresƋ and ĩnoƵĬedge oü ƋĘe Ƌopics ƚnder anaĬƼsis aĵong ƋĘe diýerenƋ 
sƋaĩeĘoĬder groƚpsţ
�ĘereüoreØ eacĘ sƋaĩeĘoĬder inƴoĬƴed Ƶas senƋ a ŧƚesƋionnaire conƋaining 
ŧƚesƋions reĬeƴanƋ Ƌo ƋĘe inƋeresƋs and eƻperƋise oü ƋĘeir specific caƋegorƼØ 
with the aim of ensuring pertinent and informed responses and focusing 

ĉ È )8�e: F: Ŏ ô aaƋeriaĬiƋƼ assessĵenƋ iĵpĬeĵenƋaƋion gƚidanceţ {arţ ƖǈŎ 
ĘƋƋps×xxƵƵƵţeüragţorgxsiƋesxdeüaƚĬƋxfiĬesxsiƋesxƵebpƚbĬisĘingx�iƋeesseƋsxF:ŢƖǈŎŢƖǈaaƋeriaĬiƋƼŢƖǈessessĵenƋƣfinaĬţpdü



4 3

aƋƋenƋion on ƋĘe specifi c inƋeresƋs oü eacĘ groƚpţFn ƋĘe ŧƚesƋionnaireØ 
sƋaĩeĘoĬders Ƶere asĩed Ƌo assign ƴarƼing ĬeƴeĬs oü sƋraƋegic iĵporƋance Ƌo 
eacĘ Ƌopic sƚrƴeƼedØ ƚsing a scaĬe üroĵ Ŏ Ƌo ĉţ XasƋĬƼØ a dedicaƋed secƋion üor 
ideas and sƚggesƋions Ƶas proƴided Ƌo gaƋĘer as ĵanƼ inpƚƋs as possibĬeţ

e ƋoƋaĬ oü ƖŎĿ sƋaĩeĘoĬders parƋicipaƋed in ƋĘe sƚrƴeƼØ and ƖƖ proƴided 
open coĵĵenƋsØ Ŀ oü ƵĘicĘ caĵe üroĵ inƋernaĬ sƋaĩeĘoĬders (Ƶorĩüorce)ţ

Board of Directors
and strategic
internal role
2%

Suppliers
54%

Customers
9%

�anĩs and financiaĬ
insƋiƋƚƋions
1%

�orĩüorce
34%

Analysis review in 2024
eƋ ƋĘe beginning oü ƖǈƖĂØ dƚring ƋĘe U{F reƴieƵ and sƚsƋainabiĬiƋƼ reporƋing 
ƚpdaƋeØ FdrosaniƋaria �onoĵi reƴised ƋĘe enƋire F�O anaĬƼsisØ sĬigĘƋĬƼ 
ĵodiüƼing cerƋain defi niƋions and paraĵeƋers reĬaƋed Ƌo iĵpacƋsØ risĩsØ 
and opporƋƚniƋies ó parƋicƚĬarĬƼ ƋĘose idenƋifi ed üor ƋĘe sĘorƋ Ƌerĵ in ƋĘe 
preƴioƚs Ƽearţ �o carrƼ oƚƋ ƋĘis pĘaseØ ƋĘe coĵpanƼ anaĬƼsed iƋs oƵn 
perüorĵance dƚring ƋĘe reporƋing ƼearØ as ƵeĬĬ as reporƋs and discĬosƚres 
üroĵ oƋĘer enƋiƋiesØ incĬƚding coĵpeƋiƋorsØ cƚsƋoĵers and bƚsiness parƋnersØ 
with particular attention to the best practices adopted by those most 
committed to sustainability.

es ĵenƋioned in ƋĘe ĵeƋĘodoĬogicaĬ noƋeØ ƋĘe coĵpanƼ did noƋ repeaƋ 
ƋĘe sƋaĩeĘoĬder engageĵenƋ pĘaseØ as ƋĘe anaĬƼsis Ęad been condƚcƋed 
beƋƵeen �epƋeĵber and OcƋober ƖǈƖĉØ and no signifi canƋ cĘanges 
Ęad occƚrred ƵiƋĘ respecƋ Ƌo ƋĘe preƴioƚsĬƼ idenƋifi ed F�Osţ
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Idrosanitaria Bonomi’s material topics and impacts02

Actual impact

Stable employment

Contribution to global emissions

Prompt payment times

Gender gap

Social purpose cooperatives

Work-related injuries

Water consumption for production

Polluting emissions

Waste generation

{rodƚcƋs üor ƵaƋer āoƵ ĵanageĵenƋ

ACTUAL IMPACT

NEGATIVE POSITIVE

Actual impact

Water consumption for production

{rodƚcƋs üor ƵaƋer āoƵ ĵanageĵenƋ

�Ęe resƚĬƋs oü ƋĘe ƖǈƖĉ ŧƚesƋionnaires Ƶere ƚsed Ƌo recaĬibraƋe 
ƋĘe prioriƋisaƋion oü ƋĘe idenƋifi ed poƋenƋiaĬ iĵpacƋsØ risĩsØ 
and opporƋƚniƋiesţ �eĬoƵ are ƋĘe resƚĬƋsØ obƋained aüƋer ƋĘe 
sƋaĩeĘoĬder ƴaĬidaƋion conƋribƚƋionţ

�Ęe bar cĘarƋs iĬĬƚsƋraƋe ƋĘe prioriƋisaƋion oü ƋĘe ƴarioƚs ƋƼpes 
oü F�Os× acƋƚaĬ iĵpacƋs (according Ƌo inƋernaĬ assessĵenƋ)Ø 
poƋenƋiaĬ iĵpacƋsØ risĩs and opporƋƚniƋies (in ƋĘeir posƋěƴaĬidaƋion 
ƴersion)ţ 8or ƋĘese ĬaƋƋer ƋƵo groƚps oü F�OsØ ĵaƋrices Ƶere 
aĬso deƴeĬopedØ sĘoƵing ƋĘe absoĬƚƋe scores assigned dƚring 
ƋĘe inƋernaĬ assessĵenƋ pĘase Ƌo ƋĘe ĵagniƋƚde and ĬiĩeĬiĘood 
oü poƋenƋiaĬ iĵpacƋsØ risĩsØ and opporƋƚniƋiesţ

8or deƋaiĬed inüorĵaƋion on eacĘ F�OØ incĬƚding ƋĘe ƴarioƚs 
sƋraƋegies iĵpĬeĵenƋed bƼ ƋĘe coĵpanƼ Ƌo ĵiƋigaƋe negaƋiƴe 
eý ecƋs or enĘance benefi ƋsØ pĬease reüer Ƌo ƋĘe üoĬĬoƵing cĘapƋers 
addressing ƋĘe reĬaƋed enƴironĵenƋaĬØ sociaĬØ and goƴernance 
Ƌopicsţ e ƋabƚĬar sƚĵĵarƼ oü ƋĘe assigned nƚĵericaĬ ƴaĬƚes 
is proƴided in ƋĘe appendiƻţ

Conclusion 
of the second phase of analysis Potential impact

NEGATIVE POSITIVE

Initiatives for employees

Training beyond regulatory requirements

Collaboration with the community

Groundwater pollution

Work-life balance

Work-related injury risk

Tin residues in brass

Contractor injuries

Exceedance of pollutant emission limits

Discrimination episodes

ESG criteria for supplier selection

POTENTIAL IMPACTS
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Potential impact

NEGATIVE POSITIVE

Initiatives for employees

Training beyond regulatory requirements

Collaboration with the community

Groundwater pollution

Work-life balance

Work-related injury risk

Tin residues in brass

Contractor injuries

Exceedance of pollutant emission limits

Discrimination episodes

ESG criteria for supplier selection

POTENTIAL IMPACTS

Potential impact

Training beyond regulatory requirements

Collaboration with the community

Exceedance of pollutant emission limits

ESG criteria for supplier selection
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Idrosanitaria Bonomi’s material topics and impacts02

Risks and opportunities 

Products to reduce water consumption

ESG strategies

Increase in energy supply costs

Lead-free brass

Data outsourcing

Data loss

Adverse weather event

�orrƚpƋion and conāicƋs oü inƋeresƋ

�ecrƚiƋing diþcƚĬƋies

RISKS AND OPPORTUNITIES

RISKS OPPORTUNITIES

Risks and opportunities 

Products to reduce water consumption

Increase in energy supply costs

�orrƚpƋion and conāicƋs oü inƋeresƋ
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RISK AND OPPORTUNITIES

Increase in energy
supply costs

Data outsourcing

Corruption and
conāicƋs oü inƋeresƋ

Products to reduce water
consumption

Lead-free brass�ecrƚiƋing diþcƚĬƋies

ESG strategies

Data loss

Probability

M
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Adverse weather
event

The analysis made it possible to identify the ESG topics 
reĬeƴanƋ Ƌo FdrosaniƋaria �onoĵiØ on ƵĘicĘ ƋĘe cƚrrenƋ 
Sustainability Report has been structured5.

�Ęe ƴarioƚs Ƌopics ƋĘaƋ ƵiĬĬ be eƻpĬored in ƋĘe reĬeƴanƋ 
cĘapƋers are ĬisƋed beĬoƵØ diƴided bƼ spĘere ()nƴironĵenƋØ 
�ociaĬ and :oƴernance)×

Idrosanitaria 
Bonomi’s 
material topics

Social
> � �O�c �O�U8O��)

> � �O�U)�� Fc 
�B) �eX�) �BeFc

> � e88)��)% 
�Oaa�cF�F)�

Governance
> � ���Fc)�� 

�Oc%��� 

Environment
> � ��XFae�) �Bec:) 

> � {OXX��FOc

> � �e�)� ec% ae�Fc) 
�)�O���)�

> � �)�O���) ��) ec% 
�F���Xe� )�OcOa¥

Ă È )8�e: F: Ŏ ô aaƋeriaĬiƋƼ assessĵenƋ iĵpĬeĵenƋaƋion gƚidanceţ {arţƐ 
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Environmental protection is a core 
value for Idrosanitaria Bonomi, which 
is committed to continuously monitoring 
and reducing its environmental impact, 
both in terms of greenhouse gas emissions 
and the responsible management of 
natural resources used in its production 
processes.  

�Ęe coĵpanƼ adopƋs a pracƋicaĬ approacĘ Ƌo sƚsƋainabiĬiƋƼØ üƚĬĬƼ aƵare oü ƋĘe need 
Ƌo ƚƋiĬise ƋĘe pĬaneƋűs resoƚrces Ƌo ĵeeƋ cƚsƋoĵers needsØ ƵĘiĬe siĵƚĬƋaneoƚsĬƼ 
sƋriƴing Ƌo preserƴe ƋĘeĵ ƋĘroƚgĘ ƵasƋe redƚcƋion and ƋĘe iĵpĬeĵenƋaƋion oü 
sustainable production and recycling processes.

FdrosaniƋaria �onoĵi üocƚses iƋs aƋƋenƋion on ĵaƋeriaĬ ƋopicsóƋĘose deeĵed 
significanƋ dƚring ƋĘe assessĵenƋ oü iĵpacƋsØ risĩsØ and opporƋƚniƋiesţ Fn parƋicƚĬarØ ƋĘe 
coĵpanƼ ƵiĬĬ reporƋ on iƋs perüorĵance in reĬaƋion Ƌo energƼØ poĬĬƚƋionØ ƵaƋer resoƚrce 
ĵanageĵenƋØ and ƋĘe ƚse oü resoƚrces üroĵ a circƚĬar econoĵƼ perspecƋiƴeţ

03
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�Ęe energƼ ƴecƋors considered in ƋĘe anaĬƼsis oü FdrosaniƋaria 
Bonomi’s consumption include electricityódraƵn boƋĘ üroĵ 
the national grid and from the company’s photovoltaic systemó
diesel, petrol, and LPG üor üƚeĬĬing ƋĘe coĵpanƼűs ā eeƋØ as ƵeĬĬ 
as natural gas used for heating and thermal energy requirements 
in production processes.

�o üaciĬiƋaƋe ƋĘe coĵparison oü üacƋors reporƋed in diý erenƋ ƚniƋs oü 
ĵeasƚreĵenƋØ aĬĬ ƋĘe ƴaĬƚes reĬaƋing Ƌo energƼ carriers Ęaƴe been 
conƴerƋed inƋo Ƌonnes oü oiĬ eŧƚiƴaĬenƋ (Ƌoe)ţ

�Ęe fi rsƋ cĘarƋ iĬĬƚsƋraƋes ƋĘe Ƌrend in ƋĘe coĵpanƼűs energƼ 
deĵand oƴer ƋĘe pasƋ ƋĘree Ƽears (ƖǈƖƖôƖǈƖĉ)ſ as iƋ can be 
obserƴedØ ƼearěoněƼear diý erences are ĵiniĵaĬØ ƋĘe consƚĵpƋion 
recorded in current reporting year is fully aligned with that 
recorded in ƋĘe preƴioƚs ƋƵoěƼear periodţ

CLIMATE CHANGE

Energy

Energy consumption

2022 20242023

3.087 MWh 3.003 MWh 2.986 MWh

327.400 sm3 318.504 sm3 310.732 sm3

109 MWh 129 MWh 93 MWh

17.361 l 12.886 l 14.330 l
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Energy consumption

Total fuels Electricity from the grid

Natural gas Self-generated and self-consumed
renewable energy

Total energy purchased

Energy consumption
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Environment03

�Ęe second cĘarƋ dispĬaƼs ƋĘe reporƋing Ƽear percenƋage breaĩdoƵn 
oü aĬĬ ƋĘe energƼ ƴecƋors ƚƋiĬised bƼ ƋĘe coĵpanƼ× ƋĘe ĬargesƋ sĘare 
corresponds to the electricity withdrawn üroĵ ƋĘe grid (approƻiĵaƋeĬƼ 
ƅĂţĿŢ oü ƋoƋaĬ consƚĵpƋion)Ø ƵiƋĘ ƋĘe addiƋion oü ƋĘe eĬecƋriciƋƼ generaƋed 
and seĬüěconsƚĵed bƼ ƋĘe photovoltaic system (ƖţŎŢ)Ø reacĘing aroƚnd 
ƋƵoěƋĘirds oü ƋoƋaĬ consƚĵpƋionţ FdrosaniƋaria �onoĵi operaƋes ƋƵo 
pĘoƋoƴoĬƋaic sƼsƋeĵs insƋaĬĬed aƋ iƋs üaciĬiƋies in �areǄǄo (ĿĿţŎƖ ĩ�p) 
and aƚscoĬine (ĿĉţĿŎ ĩ�p)Ø ƵĘicĘ Ęaƴe enabĬed ƋĘe coĵpanƼ Ƌo coƴer 
approƻiĵaƋeĬƼ ƐŢ oü iƋs ƋoƋaĬ eĬecƋriciƋƼ deĵandţ �ince ƖǈƖƐØ ƋĘe coĵpanƼ 
Ęas eƻcĬƚsiƴeĬƼ pƚrcĘased eĬecƋriciƋƼ cerƋifi ed ƵiƋĘ :ƚaranƋees oü Origin (:O)Ø 
ensuring that 100% of the electricity consumed originates from renewable 
sources.

�Ęe acƋiƴaƋion oü ƋĘe pĘoƋoƴoĬƋaic sƼsƋeĵ Ęas enabĬed ƋĘe coĵpanƼ 
to partially meet its energy demand; such strategies are increasingly 
iĵporƋanƋ in a ĵarĩeƋ sƚbģecƋ Ƌo sƚdden ā ƚcƋƚaƋionsØ parƋicƚĬarĬƼ concerning 
energy costsŎØ signifi canƋĬƼ inā ƚenced bƼ ƋĘe üragiĬe geopoĬiƋicaĬ siƋƚaƋionţ 
�Ęis is especiaĬĬƼ reĬeƴanƋ üor a coƚnƋrƼ Ĭiĩe FƋaĬƼØ ƵĘere energƼ cosƋs are 
ĘigĘer coĵpared Ƌo oƋĘer )ƚropean coƚnƋriesţ �o ĵiƋigaƋe ƋĘe risĩ oü rising 
energƼ cosƋsØ ƋĘe coĵpanƼ Ęas been bƚƼing energƼ üor ĵanƼ Ƽears ƋĘroƚgĘ 
energƼ porƋüoĬio pƚrcĘaseØ prioriƋising ƋĘe sĘare oü energƼ üroĵ noněüossiĬ 
soƚrcesØ giƴen ƋĘaƋ ƋĘe energƼ deriƴed üroĵ üossiĬ soƚrce is ƋĘe ĵosƋ 
susceptible to potential price increasesƖ. 
Fn ƖǈƖĉØ ƋĘe reĬaĵping acƋiƴiƋies (iniƋiaƋed in ƖǈƖƐ) conƋinƚed in cerƋain 
deparƋĵenƋs oü ƋĘe �areǄǄo üaciĬiƋƼţ eddiƋionaĬĬƼØ digiƋaĬ ĵeƋers Ƶere insƋaĬĬed 
Ƌo iĵproƴe ĘeaƋing ĵanageĵenƋ dƚring noněƵorĩing daƼsØ resƚĬƋing 
in redƚced consƚĵpƋionţ �Ęe coĵpanƼ is cƚrrenƋĬƼ eƴaĬƚaƋing ƋĘe üeasibiĬiƋƼ 

Energy sources 2024 

Electricity
from the grid
65,9%

Natural gas
30,6%

Fuels
(diesel, petrol and LPG)

1.4%

Self-generated electricity from 
photovoltaic systems and consumed
2,1%

Energy sources 2024

Energy sources 2024 

Ŏ È  �iscĩ× Fncrease in energƼ sƚppĬƼ cosƋs

Ɩ È es preƴioƚsĬƼ ĵenƋionedØ ƋĘe sĘare oü eĬecƋriciƋƼ consƚĵed is soƚrced enƋireĬƼ üroĵ reneƵabĬe energƼ
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oü condƚcƋing an energƼ aƚdiƋ (on a ƴoĬƚnƋarƼ basisØ as iƋ is noƋ a ĵandaƋorƼ 
reŧƚireĵenƋ üor ƋĘe coĵpanƼ) aiĵed aƋ preciseĬƼ ĵoniƋoring energƼ 
consumption and demand. 
�Ęis ƵiĬĬ ĘeĬp idenƋiüƼ opporƋƚniƋies üor ĵodernisaƋion and eþ  ciencƼ 
iĵproƴeĵenƋsØ redƚce cosƋs associaƋed ƵiƋĘ ƴarioƚs energƼ ƴecƋorsØ 
and conseŧƚenƋĬƼ Ĭessen ƋĘe reĬaƋed enƴironĵenƋaĬ iĵpacƋţ

�Ęe cĘarƋ beĬoƵ iĬĬƚsƋraƋes ƋĘe Ƌrend oü ƋoƋaĬ and specifi c consƚĵpƋion 
oƴer ƋĘe ĬasƋ ƋĘree Ƽears (ƖǈƖƖôƖǈƖĉ)ţ eĬongside ƋĘe decĬine in prodƚcƋionØ 
a decrease in total energy consumption is obserƴedØ ƵĘiĬe ƋĘe ƴaĬƚe 
of specifi c consumptionócaĬcƚĬaƋed as ƋĘe raƋio beƋƵeen ƋoƋaĬ 
consƚĵpƋion and Ƌonnes oü brass consƚĵedóreĵains stable throughout 
ƋĘe ƋĘreeěƼear period3.

Total and specifi c consumption
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�oƋaĬ and specific consƚĵpƋion

Energy from renewable sources Total energy consumption

Total energy consumptions for unit production

886 863 848

0,17 0,18 0,18

Total and specifi c consumption
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Ɛ È  8oĬĬoƵing an inƋernaĬ reƴieƵ Ƌo idenƋiüƼ ƋĘe ĵosƋ represenƋaƋiƴe norĵaĬisaƋion üacƋorØ ƋĘe coĵpanƼ seĬecƋed ƋĘe ƋoƋaĬ annƚaĬ consƚĵpƋion oü draƵn 
and eƻƋrƚded brass barţ �o ensƚre coĵparabiĬiƋƼ oƴer ƋĘe ƼearsØ prodƚcƋion daƋa üor ƖǈƖƖôƖǈƖƐ period Ęaƴe aĬso been reƴisedſ anƼ discrepancies ƵiƋĘ 
ƋĘe ƖǈƖƐ �ƚsƋainabiĬiƋƼ �eporƋ are aƋƋribƚƋabĬe Ƌo ƋĘis adģƚsƋĵenƋ
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CLIMATE CHANGE

Climate change mitigation 
and adaptation

Fn ƖǈƖĉØ üor ƋĘe ƋĘird consecƚƋiƴe ƼearØ 
Idrosanitaria Bonomi conducted an analysis 
oü greenĘoƚse gas (:B:) eĵissions generaƋed 
bƼ ƋĘe coĵpanƼűs operaƋions and bƼ acƋiƴiƋies 
aƋƋribƚƋabĬe Ƌo ƋĘe coĵpanƼØ in accordance 
ƵiƋĘ ƋĘe F�O ŎĉǈƅĉěŎ×ƖǈŎí sƋandardţ

Fn ƖǈƖĉØ üor ƋĘe ƋĘird consecƚƋiƴe ƼearØ FdrosaniƋaria �onoĵi condƚcƋed 
an anaĬƼsis oü greenĘoƚse gas (:B:) eĵissions generaƋed bƼ ƋĘe coĵpanƼűs 
operaƋions and bƼ acƋiƴiƋies aƋƋribƚƋabĬe Ƌo ƋĘe coĵpanƼØ in accordance 
ƵiƋĘ ƋĘe F�O ŎĉǈƅĉěŎ×ƖǈŎí sƋandardţ

�Ęe OrganisaƋionaĬ �arbon 8ooƋprinƋ assessĵenƋ ĵade iƋ possibĬe 
Ƌo caĬcƚĬaƋe ƋĘe ƋoƋaĬ :B: eĵissions generaƋed bƼ FdrosaniƋaria �onoĵiűs 
prodƚcƋion acƋiƴiƋiesţ Fn ƖǈƖĉØ a ƋoƋaĬ oü 10,357.5 tCO₂eqĉ were produced. 
�Ęe appĬicabĬe sƋandard reŧƚires ƋĘe incĬƚsion oü aĬĬ eĵissionsóboƋĘ 
direcƋĬƼ and indirecƋĬƼógeneraƋed bƼ ƋĘe coĵpanƼ dƚring ƋĘe reporƋing Ƽearţ 
�Ęe üoĬĬoƵing caƋegories Ƶere anaĬƼsed×

> Direct emissions (�aƋegorƼ Ŏ)× eĵissions prodƚced ƵiƋĘin ƋĘe coĵpanƼűs 
organisaƋionaĬ boƚndariesØ resƚĬƋing üroĵ ƋĘe consƚĵpƋion oü naƋƚraĬ gas 
(ĂţŎŢ oü ƋoƋaĬ eĵissions)Ø üƚeĬs ƚsed Ƌo poƵer ƋĘe coĵpanƼ ā eeƋØ 
and 8ě:as Ĭeaĩsţ �Ęis caƋegorƼ accoƚnƋs üor 6.4% of total emissions.

> Indirect emissions for imported energy (�aƋegorƼ Ɩ)× eĵissions 
related to the import or withdrawal of electricity and thermal energy 
(üor ƋĘe coĵpanƼØ ƋĘe ĵosƋ signifi canƋ soƚrce is eĬecƋriciƋƼ draƵn üroĵ 
ƋĘe naƋionaĬ grid)ţ eccording Ƌo ƋĘe location-based5Ø approacĘØ ƋĘis 
category accounts for 7.2% of total emissions.
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ĉ È  ecƋƚaĬ negaƋiƴe iĵpacƋ× �onƋribƚƋion Ƌo gĬobaĬ eĵissions

Ă È 8or üƚrƋĘer inüorĵaƋion on ƋĘe concepƋ oü ƋĘe ĬocaƋioněbased approacĘØ pĬease reüer Ƌo ƋĘe dedicaƋed paragrapĘ
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> Indirect emissions for transport (�aƋegorƼ Ɛ)× eĵissions 
reĬaƋed Ƌo ƋĘe ĵoƴeĵenƋ oü goods inƋo and oƚƋ oü ƋĘe üaciĬiƋƼØ 
eĵpĬoƼee coĵĵƚƋingØ bƚsiness ƋraƴeĬ and oƴernigĘƋ sƋaƼsØ 
as well as upstreamƅ phases associated with the use of fuels 
(dieseĬØ peƋroĬØ X{:) and eĬecƋriciƋƼ (incĬƚding grid Ĭosses)ţ 
This category accounts for 9.8% of total emissions.

> Indirect emissions for the use of purchased products 
(�aƋegorƼ ĉ)× eĵissions reĬaƋed Ƌo ƋĘe ƚpsƋreaĵ prodƚcƋion 
oü ĵaƋeriaĬs ƚsed in ƋĘe ĵanƚüacƋƚring processØ incĬƚding 
ĵacĘining üor ƋĘird parƋies and ƋĘe ƚse oü pacĩagingØ as ƵeĬĬ 
as doƵnsƋreaĵ acƋiƴiƋies sƚcĘ as ƵasƋe disposaĬţ 
�Ęis caƋegorƼ represenƋs ƋĘe ĵosƋ signifi canƋ sĘareØ accoƚnƋing 
for 76.5% of total emissions.

Proportion of each individual category - year 2024

6,4%
666,8 tCO2e

7,2%
747,5 tCO2e 

9,8%
1.019,4 tCO2e

76,5%
7.923,9 tCO2e 

Proportion of each individual category - year 2024

1 - Direct emissions 2 - Indirect emissions for imported energy

3 - Indirect emissions for transport 4 - Indirect emissions for the use of purchased products

Proportion of each individual category - year 2024

ƅ È Ů�Ęe ŮƚpsƋreaĵŰ pĘase incĬƚdes aĬĬ acƋiƴiƋies ƋĘaƋ occƚr prior Ƌo ƋĘe prodƚcƋion processţ �onƴerseĬƼØ ƋĘe ŮdoƵnsƋreaĵŰ 
pĘase reüers Ƌo ƋĘose acƋiƴiƋies ƋĘaƋ Ƌaĩe pĬace aüƋer ƋĘe prodƚcƋion processØ encoĵpassing eĵissions associaƋed ƵiƋĘ ƋĘe ƚseØ 
consƚĵpƋionØ and disposaĬ oü ƋĘe fi naĬ ĵarĩeƋed prodƚcƋs
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�Ęe preƴioƚs cĘarƋ sĘoƵs ƋĘe eĵissions Ƌrend oƴer ƋĘe pasƋ ƋĘree 
ƼearsØ broĩen doƵn bƼ ƋĘe fi rsƋ ƋĘree �aƋegoriesţ es preƴioƚsĬƼ 
ĵenƋionedØ ƋĘese caƋegories Ęaƴe a ĬiĵiƋed iĵpacƋ coĵpared 
Ƌo �aƋegorƼ ĉØ and ƋĘeir conƋribƚƋion Ęas reĵained sƋabĬe oƴer 
the years.

�egarding �aƋegorƼ ĉØ reĬaƋing Ƌo ƋĘe prodƚcƋs ƚsedØ iƋ sĘoƚĬd 
be noƋed ƋĘaƋ in ƖǈƖĉ ƋĘe coĵpanƼ reŧƚesƋed iƋs sƚppĬiers 
Ƌo proƴide ƋĘe percenƋage oü recƼcĬed brass conƋained in ƋĘe 
bars pƚrcĘasedţ es a resƚĬƋØ ƋĘe eĵission üacƋorƀ applied was 
signifi canƋĬƼ ĵore accƚraƋe ƋĘan ƋĘe preƴioƚs oneØ ƵĘicĘ assƚĵed 
ƋĘe brass Ƶas coĵposed enƋireĬƼ oü ƴirgin ĵaƋeriaĬţ 
�Ęis inüorĵaƋion Ƶas noƋ aƴaiĬabĬe in ƖǈƖƖ and ƖǈƖƐſ ƋĘereüoreØ 
no coĵparison Ęas been ĵade across ƋĘe ƋĘreeěƼear periodØ 
because this data correlation would be misleading. 
�Ęe apparenƋ redƚcƋion in eĵissions ƵoƚĬd be oƴeresƋiĵaƋedØ 
being solely attributable to the change in emission factor used.

Fn ƖǈƖĂØ FdrosaniƋaria �onoĵi ƵiĬĬ Ƌransüer iƋs eĵpĬoƼees üroĵ 
the Lumezzane facility to the Sarezzo site. 
�Ęis decisionØ in addiƋion Ƌo Ęaƴing a range oü sociaĬ iĵpĬicaƋions 
and iĵpacƋs on ƋĘe eĵpĬoƼees inƴoĬƴedØ ĵaƼ Ĭead Ƌo an increase 

Emission comparison 2022 /2024 
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ƀ È en eĵission üacƋor is a coeþ  cienƋ ƚsed Ƌo ŧƚanƋiüƼ ƋĘe aĵoƚnƋ oü a poĬĬƚƋanƋ (in ƋĘis caseØ �Oœ) eĵiƋƋed inƋo ƋĘe aƋĵospĘere 
bƼ a specifi c acƋiƴiƋƼ or processţ )ĵissions are caĬcƚĬaƋed bƼ ĵƚĬƋipĬƼing ƋĘe acƋiƴiƋƼ daƋa (üor eƻaĵpĬeØ a�Ę oü eĬecƋriciƋƼ 
consƚĵed) bƼ ƋĘis coeþ  cienƋ
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in coĵĵƚƋingěreĬaƋed eĵissions (�aƋegorƼ Ɛ)ţ �ased on ƋĘe ƖǈƖĉ 
daƋaØ ƋĘe esƋiĵaƋed poƋenƋiaĬ increase is approƻiĵaƋeĬƼ í Ƌ�Oœeŧ 
in ƋoƋaĬØ represenƋing an increase oü ĂƀŢ in eĵissions prodƚced 
bƼ ƋĘe eĵpĬoƼees Ƌransüerred üroĵ XƚĵeǄǄane Ƌo �areǄǄoØ íŢ 
oü ƋĘe coĵpanƼűs ƋoƋaĬ coĵĵƚƋingěreĬaƋed eĵissionsØ and ǈţǈƀŢ 
of total company emissions.

�Ęe coĵpanƼűs coĵĵiƋĵenƋ Ƌo enƴironĵenƋaĬ proƋecƋion
 and emissions reduction in emissions is an integral part of its 
Code of Ethics. As highlighted in the section dedicated to energy 
consƚĵpƋionØ ƋĘe coĵpanƼ is aĬreadƼ iĵpĬeĵenƋing sƋraƋegies Ƌo 
progressiƴeĬƼ redƚce eĵissions üroĵ �aƋegories Ŏ and Ɩţ �Ęese 
incĬƚde soƚrcing energƼ üroĵ reneƵabĬe soƚrcesóboƋĘ ƋĘroƚgĘ 
seĬüěgeneraƋion and ƋĘe pƚrcĘase oü :ƚaranƋees oü Originóas ƵeĬĬ 
as ƋĘe inědepƋĘ anaĬƼsis and deƴeĬopĵenƋ oü energƼ eþ  ciencƼ 
proģecƋsţ

As previously mentioned, the Organisational Carbon Footprint study was conducted 
in compliance with the criteria and requirements set forth by the ISO 14064-1 
standard. This standard stipulates that Scope 2 emissions (related to imported 
energy) are calculated using the location-based approach, which relies on the 
emission factor of the most recent national energy mix8.

Considering the market-based scenario, the overall emission index changes 
signifi cantly, as it allows emissions from imported energy (Category 2) to be 
calculated based on the emission factor of the company’s energy supplier’s energy 
mix. In 2024 the company purchased all its electricity (in addition to self-produced 
and self-consumed photovoltaic energy) with Guarantees of Origin (GO), which certify 
that the electricity supplied originates from renewable sources. 
Under this approach, during the reporting year, Idrosanitaria Bonomi records zero 
emissions impact for imported energy.

Considering photovoltaic production and consumption alongside the purchase 
of electricity with Guarantees of Origin (GO), in 2024 100% of the electricity 
consumed originates from renewable sources.

Electricity: Comparison between 
Location-based and Market-based scenarios 

í È caƋionaĬ energƼ ĵiƻ F�{�e ô �eporƋ coţ ĉǈĉ
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�Ęe annƚaĬ �arbon 8ooƋprinƋ sƋƚdƼØ encoĵpassing �cope 
Ɛ eĵissionsØ enabĬes deƋaiĬed ĵoniƋoring oü eĵissions boƋĘ 
in absolute terms and by category. This approach allows 
üor enĘanced anaĬƼsis ƚsing ĵore accƚraƋe eĵission üacƋorsØ 
üaciĬiƋaƋing ƋĘe idenƋifi caƋion oü caƋegories ƵiƋĘ ƋĘe ĬargesƋ 
enƴironĵenƋaĬ iĵpacƋţ 8or �aƋegorƼ ĉØ iƋ ƵiĬĬ be easier Ƌo eƴaĬƚaƋe 
iĵproƴeĵenƋ sƋraƋegies regarding ƋĘe seĬecƋion oü procƚreĵenƋ 
materials.

The chart below illustrates the proportion of the elements 
coĵprising �aƋegorƼ ĉ× ƋĘe brass ƚpsƋreaĵ pĘase accoƚnƋs 
üor ƋĘe ĵosƋ signifi canƋ eĵissions conƋribƚƋion (oƴer ĂǈŢ oü ƋĘe 
ƋoƋaĬ)Ø as ƋĘis ĵaƋeriaĬ is ƋĘe ĵosƋ ƚsed in ƋĘe prodƚcƋion oü goods 
üor ƋĘe pĬƚĵbing and ĘeaƋing secƋorţ eüƋer brassØ Ƶe fi nd {�8) 
(poĬƼƋeƋraā ƚoroeƋĘƼĬeneØ ŎĉŢ)Ø ƴarioƚs ĵeƋaĬs and üerroƚs ĵaƋeriaĬs 
(approƻiĵaƋeĬƼ ŎƖŢ)Ø ƋĘe ƚpsƋreaĵ eĵissions conƋribƚƋion üroĵ 
naƋƚraĬ gas and eĬecƋriciƋƼ (ƅţíŢ)Ø pacĩaging (ƖţƐŢ)Ø doƵnsƋreaĵ 
eĵissions reĬaƋed Ƌo ƵasƋe disposaĬ (ŎţíŢ)Ø and ĵaƋeriaĬs 
associaƋed ƵiƋĘ ƋĘe prodƚcƋion process (ŎţƐŢ)ţ

Brass (ingots) 7,1%

Brass (components) 9% 

Brass
(drawn/extruded bar) 
4%

Brass
(recycled drawn/exruded bar)
8%

Brass
(cerƋified ƵiƋĘ ){%) 33,9%

Brass scrap 0,2%

Bronze 2,9%

Aluminium 1,2% 
Copper 0,2%

Steel 0,2%
Stainless steel 5,3%

Lubricant 0,8%
Ferrous materials 2,2%

Plastic 0,5%

Pfte 13,8%

Zamak 0,1%

Caustic soda 0,1%

Packaging 2,3%

Waste disposal 1,8%

Natural gas upstream 2,9%

Electricity upstream 3,9%

Packaging 

Waste disposal 
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Ŀ È  �isĩ× edƴerse ƵeaƋĘer eƴenƋ

Ŏǈ È OƴerāoƵing oü :obbia sƋreaĵ and adģacenƋ canaĬØ ĬandsĬides caƚsed bƼ eƻƋreĵe ƵeaƋĘer eƴenƋsØ droƚgĘƋØ ƵiĬdfiresØ 
seƴere ĘaiĬsƋorĵsØ and rising ƋeĵperaƋƚres

ŎŎ È Fn ƖǈŎĿØ onĬƼ ƐĂŢ oü Ĭosses caƚsed bƼ caƋasƋropĘic naƋƚraĬ eƴenƋs in )ƚrope Ƶere coƴered bƼ insƚrance ()FO{eØ ƖǈƖǈ)

ŎƖ È �Ęis obĬigaƋion Ƶas inƋrodƚced bƼ ƋĘe ƖǈƖĉ �ƚdgeƋ XaƵ (XaƵ coţ ƖŎƐ oü Ɛǈ %eceĵber ƖǈƖƐØ erƋicĬes ŎǈŎ and üoĬĬoƵing)

�egarding ƋĘe iĵpacƋs oü cĬiĵaƋe cĘangeØ FdrosaniƋaria 
�onoĵi recognises ƋĘe significanƋ risĩ associaƋed 
with adverse climatic events that could cause damage 
Ƌo sƋrƚcƋƚres and ĵacĘinerƼØ ƋĘerebƼ disrƚpƋing prodƚcƋion 
acƋiƴiƋies9ţ Fn order Ƌo obƋain ƋĘe F�O ĿǈǈŎ cerƋificaƋion 
üor iƋs ŧƚaĬiƋƼ ĵanageĵenƋ sƼsƋeĵsØ ƋĘe coĵpanƼ 
Ęas condƚcƋed a risĩ anaĬƼsis aiĵed aƋ idenƋiüƼing 
and eƴaĬƚaƋing inƋernaĬ and eƻƋernaĬ üacƋors (boƋĘ posiƋiƴe 
and negaƋiƴe) ƋĘaƋ are reĬeƴanƋ Ƌo ƋĘe organisaƋionűs 
sƋraƋegic obģecƋiƴes and ƋĘaƋ ināƚence iƋs abiĬiƋƼ Ƌo acĘieƴe 
the expected outcomes of the quality management 
sƼsƋeĵţ �Ęe assessed risĩsŎǈ receiƴed raƋings beƋƵeen 
ĉ and ĿØ ƵiƋĘ a significance ƋĘresĘoĬd seƋ aƋ Ŏíţ es ƋĘese 
raƋings üaĬĬ beĬoƵ ƋĘe ƋĘresĘoĬdØ ƋĘe coĵpanƼ is noƋ 
reŧƚired Ƌo esƋabĬisĘ indicaƋorsØ obģecƋiƴesØ or ĵanageĵenƋ 
and conƋroĬ ĵeƋĘods dƚring ƋĘe ƴarioƚs reƴieƵsţ

�Ęe eƴenƋ ĵosƋ cĬoseĬƼ ĵoniƋored bƼ FdrosaniƋaria �onoĵi 
is ƋĘe poƋenƋiaĬ oƴerāoƵing oü ƋĘe :obbia sƋreaĵ and ƋĘe 
canaĬ ĬocaƋed near ƋĘe �areǄǄo siƋeØ ƵĘicĘ coƚĬd caƚse 
significanƋ daĵage Ƌo operaƋionsţ �Ęe coĵpanƼ Ęas 
installed detection probes that alert designated personnel 
ƵĘen ƵaƋer ĬeƴeĬs eƻceed ƋĘe esƋabĬisĘed saüeƋƼ ƋĘresĘoĬdţ 
Fn addiƋionØ conƋainĵenƋ Ƌanĩs are in pĬaceţ 
�ĘoƚĬd ƋĘese ĵeasƚres proƴe insƚþcienƋ Ƌo preƴenƋ 
ƋĘe occƚrrence oü sƚcĘ an eƴenƋØ FdrosaniƋaria �onoĵi is 
abĬe Ƌo ĵiƋigaƋe ƋĘe resƚĬƋing financiaĬ ĬossóeiƋĘer parƋiaĬĬƼ 
or enƋireĬƼØ depending on ƋĘe circƚĵsƋancesóƋĘroƚgĘ 
physical risk insuranceţ �Ęis insƋrƚĵenƋØ ƵĘicĘ anƋicipaƋes 
üorƋĘcoĵing regƚĬaƋorƼ reŧƚireĵenƋsØ reāecƋs ƋĘe 
coĵpanƼűs üorƵarděĬooĩing approacĘ coĵpared 
to the broader trend among SMEsŎŎ.

es oü ƖǈƖĂØ aĬĬ coĵpanies ƵiƋĘ a regisƋered oþce 
or permanent establishment in ItalyŎƖ ƵiĬĬ be sƚbģecƋ Ƌo 
a ĵandaƋorƼ insƚrance poĬicƼ againsƋ caƋasƋropĘic risĩsţ 
�Ęis obĬigaƋion reŧƚires insƚrance coƴerage üor daĵages 
caƚsed bƼ naƋƚraĬ disasƋers sƚcĘ as earƋĘŧƚaĩesØ āoodsØ 
ĬandsĬidesØ inƚndaƋionsØ and oƴerāoƵsţ
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Fn iƋs doƚbĬe ĵaƋeriaĬiƋƼ anaĬƼsisØ FdrosaniƋaria �onoĵi idenƋified 
ƋƵo cĬoseĬƼ reĬaƋed iĵpacƋs× ƋĘe increase in pollutant emissions 
resulting from the production processŎƐ and the potential exceeding
of legally established emission limit thresholdsŎĉ.

�Ęe coĵpanƼØ sƚbģecƋ Ƌo ƋĘe e�eŎĂ aƚƋĘorisaƋionØ condƚcƋs annƚaĬ 
anaĬƼses oü indiƴidƚaĬ sƋacĩ eĵission ƴaĬƚes (across a ƋoƋaĬ oü Ŏǈ 
sƋacĩs) Ƌo assess anƼ poƋenƋiaĬ eƻceedance oü ƋĘe ĬiĵiƋs prescribed 
by the authorisation.

8ƚrƋĘerĵoreØ ĵoniƋoring acƋiƴiƋies are essenƋiaĬ üor idenƋiüƼing 
anƼ significanƋ increaseØ ƚndersƋanding ƋĘeir ƚnderĬƼing caƚsesØ 
and defining poƋenƋiaĬ ĵiƋigaƋion and conƋainĵenƋ sƋraƋegies 
Ƌo preƴenƋ eĵissions üroĵ eƻceeding regƚĬaƋorƼ ƋĘresĘoĬdsţ 
%ƚring ƋĘe ƖǈƖƐôƖǈƖĉ periodØ noƋabĬe increases Ƶere recorded 
in ƋĘe üoĬĬoƵing eĵission paraĵeƋers× ��O� (�oƋaĬ Organic �arbon) 
and ƋĘe coĵbined concenƋraƋion oü �Ęroĵiƚĵ �FØ cicĩeĬØ �obaĬƋØ 
ersenicØ and �adĵiƚĵ üroĵ brass reĘeaƋing üƚrnacesſ BƖ�Oĉ 
(�ƚĬüƚric ecid) üroĵ ƋĘe cĘroĵe pĬaƋing deparƋĵenƋſ caOB ()ƻpress 
eĬĩaĬine eerosoĬs) and B�Ĭ (BƼdrocĘĬoric ecid) üroĵ ƋĘe cĘroĵe 
pĬaƋing deparƋĵenƋſ 8orĵaĬdeĘƼde and BƼdroāƚoric eĬcoĘoĬ üroĵ 
hot forging department; and Benzene from the metal washing area. 
%espiƋe ƋĘe increaseØ none oü ƋĘese ƴaĬƚes eƻceeded ƋĘe ĬegaĬ ĬiĵiƋsţ 

�Ęe grapĘs beĬoƵ iĬĬƚsƋraƋe ƋĘe sƋacĩ eĵissions ƋĘaƋ approacĘed 
regƚĬaƋorƼ ƋĘresĘoĬds ĵore cĬoseĬƼ in ƖǈƖĉØ bƚƋ reĵaining ƵeĬĬ 
ƵiƋĘin coĵpĬianƋ ĬeƴeĬsţ

Water, air and soil pollution

ŎƐ È  ecƋƚaĬ negaƋiƴe iĵpacƋ× {oĬĬƚƋing eĵissions

Ŏĉ È  {oƋenƋiaĬ negaƋiƴe iĵpacƋ× )ƻceedance oü poĬĬƚƋanƋ eĵission ĬiĵiƋs

ŎĂ È XegisĬaƋiƴe %ecree coţ ŎĂƖ oü Ɛ epriĬ ƖǈǈƅØ )nƴironĵenƋaĬ �egƚĬaƋionsØ erƋicĬe ƖƀƖţ e�e edĵinisƋraƋiƴe ecƋ coţ ƖƀƀíxƖǈƖŎ
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Ŏƅ È  �isĩ× Xeaděüree brass

Fn recenƋ ƼearsØ ƋĘe )ƚropean 
�nion Ęas eĵbarĩed on 
a process of tightening 
eĵission ĬiĵiƋs üor bƚsinessesØ 
progressiƴeĬƼ ĬoƵering 
the maximum permissible 
thresholds for certain types of 
emissions deemed particularly 
harmful to human health and 
ƋĘe enƴironĵenƋţ 

One oü ƋĘe ĵosƋ ƚsed 
substances by companies 
operating in Idrosanitaria 
�onoĵi secƋor is ĘeƻaƴaĬenƋ 
cĘroĵiƚĵ (�r �F)Ø priĵariĬƼ 
employed in electroplating 
treatments due to its 
mechanical resistance and 
adĘesion properƋiesţ BoƵeƴerØ 
�r �F is aĬso ĘigĘĬƼ carcinogenic 
and toxic to both human health 
and ƋĘe enƴironĵenƋţ Fn ƖǈƖƐØ 
)�Be ()ƚropean �ĘeĵicaĬs 
egencƼ) Ƶas coĵĵissioned 
by the European Commission 
to draft a proposal to restrict 
ƋĘe ƚse oü ĘeƻaƴaĬenƋ 
cĘroĵiƚĵěbased sƚbsƋancesØ 
with implementation foreseen 
bƼ ƖǈƖĂţ 
�eƴeraĬ )ƚropean coĵpanies 
requested a derogation from 
the implementation of the 
restriction. Idrosanitaria Bonomi 
adopƋed a diýerenƋ sƋraƋegƼ bƼ 
repĬacing �r �F ƵiƋĘ trivalent 
chromium (�r FFF)Ø a sƚbsƋance 

considered noněĘaǄardoƚsţ 
Fn ƖǈƖƐØ ƋĘe coĵpanƼ carried 
oƚƋ a series oü ƋesƋs Ƌo ƴeriüƼ 
that the new substance could 
deĬiƴer ƋĘe saĵe perüorĵance 
as �r �Fţ 
Fn parƋicƚĬarØ ƋĘe coĵpanƼ 
inƴesƋed in a ƋoĵograpĘ Ƌo 
carrƼ oƚƋ ƋĘicĩness deposiƋion 
analysis and assess the 
resistance of Cr III to corrosion. 
�Ęe ƋesƋs gaƴe posiƋiƴe resƚĬƋsØ 
and in ƖǈƖĉØ ƋĘe coĵpanƼ 
completed the full transition 
üroĵ ĘeƻaƴaĬenƋ Ƌo ƋriƴaĬenƋ 
chromium.

As part of the analysis of the 
materials used in its production 
processesØ condƚcƋed ƵiƋĘ 
ƋransparencƼ and responsibiĬiƋƼØ 
ƋĘe coĵpanƼ Ęas aĬso idenƋified 
ƋĘe poƋenƋiaĬ financiaĬ iĵpacƋ 
of a future obligation to use 
lead-free brassŎƅ.

Xead poses a risĩ Ƌo Ęƚĵan 
ĘeaĬƋĘØ and in cerƋain coƚnƋries 
ƋĘe ƚse oü Ĭeaděüree brass 
is already mandatory for 
components in contact with 
water. 
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Xead poses a risĩ Ƌo Ęƚĵan ĘeaĬƋĘØ and in cerƋain coƚnƋries ƋĘe ƚse 
oü Ĭeaděüree brass is aĬreadƼ ĵandaƋorƼ üor coĵponenƋs in conƋacƋ 
ƵiƋĘ ƵaƋerţ es oü ƋĘe end oü ƖǈƖƅØ %irecƋiƴe ()�) ƖǈƖǈxƖŎíĉ on ƋĘe 
quality of water intended for human consumption will enter into 
üorceØ reŧƚiring a redƚcƋion in ƋĘe Ĭead conƋenƋ oü brass ƚsed in 
appĬicaƋions inƴoĬƴing conƋacƋ ƵiƋĘ poƋabĬe ƵaƋerŎƀ. This legislation 
would render one of the brass alloys currently used in the 
production process unusable; Idrosanitaria Bonomi is preparing 
Ƌo ƋransiƋion Ƌo an aĬƋernaƋiƴe aĬĬoƼØ ƵĘicĘ can be prodƚced in ƋƵo 
specific ƴarianƋs depending on ƋĘe Ĭead conƋenƋţ One oü ƋĘeseØ 
conƋaining Ĭess ƋĘan ǈţŎŢ ĬeadØ ƵoƚĬd noƋ reŧƚire regisƋraƋion 
ƚnder ƋĘe )ƚropean regisƋrƼ oü ĘaǄardoƚs sƚbsƋancesØ and is aĬso 
the only alloy accepted in certain countries where the company 
operates.

�Ęe ƋransiƋion Ƌo a Ĭeaděüree brass aĬĬoƼ presenƋs a significanƋ 
challenge for companies. The machinery currently in use is 
designed Ƌo process brass ƵiƋĘ a specific Ĭead conƋenƋØ and 
changing the material may compromise the performance 
sƋandards oü ƋĘe finaĬ prodƚcƋ as reŧƚired bƼ ƋĘe ĵarĩeƋţ es 
a resƚĬƋØ seƴeraĬ adģƚsƋĵenƋs Ƌo ƋĘe pĬanƋ eŧƚipĵenƋ ĵaƼ be 
necessarƼØ incĬƚding ƋĘe repĬaceĵenƋ oü ƋooĬs and ĵaƼ Ĭead Ƌo 
longer processing times.

Idrosanitaria Bonomi is engaging in dialogue and collaboration 
ƵiƋĘ iƋs sƚppĬiers Ƌo idenƋiüƼ Ĭeaděüree brass aĬĬoƼs ƋĘaƋ can ensƚre 
the same malleability and quality performance as those currently 
in ƚseØ ƵĘiĬe aƵaiƋing ƋĘe definiƋion oü neƵ accepƋabiĬiƋƼ sƋandards 
ƚnder ƋĘe �)e�B regƚĬaƋionţ

Ŏƀ È �pecificaĬĬƼØ an iniƋiaĬ redƚcƋion oü Ĭead conƋenƋ Ƌo ǈţƖŢØ üoĬĬoƵed bƼ a üƚrƋĘer redƚcƋion Ƌo ǈţŎŢţ
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:iƴen ƋĘe secƋor in ƵĘicĘ ƋĘe coĵpanƼ operaƋesØ iƋ is cĬear 
ƋĘe reĬeƴance oü ƋĘe issƚe oü ƵaƋer and iƋs ĵanageĵenƋţ 
Xooĩing aƋ ƋĘe iĵpacƋ generaƋed bƼ ƋĘe prodƚcƋs pĬaced on 
ƋĘe ĵarĩeƋ ƋĘe coĵpanƼ oý ers cerƋain specifi c iƋeĵs designed 
to reduce the fl ow rate of water deliveredŎí. 

As part of its water-saving eff ortsØ ƋĘe coĵpanƼ is ĵoreoƴer 
acƋiƴeĬƼ iĵpĬeĵenƋing a strategic projectØ cƚrrenƋĬƼ patentedØ 
coĵing üroĵ seƴeraĬ Ƽears oü inědepƋĘ sƋƚdies and signifi canƋ 
inƴesƋĵenƋ in researcĘ and deƴeĬopĵenƋŎĿ. 
�Ęis is a conƋinƚoƚsĬƼ eƴoĬƴing proģecƋ× ƋĘe organisaƋion is cƚrrenƋĬƼ 
Ƶorĩing on an enĘanced ƴersion oü ƋĘe originaĬ paƋenƋØ aĬongside 
ƋĘe deƴeĬopĵenƋ oü üƚrƋĘer innoƴaƋiƴe soĬƚƋionsţ 

WATER RESOURCE MANAGEMENT
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Ŏí È  ecƋƚaĬ posiƋiƴe iĵpacƋ× {rodƚcƋs üor ƵaƋer ā oƵ ĵanageĵenƋ

ŎĿ È  OpporƋƚniƋƼ× {rodƚcƋs Ƌo redƚce ƵaƋer consƚĵpƋion

Ŏƀ È �pecifi caĬĬƼØ an iniƋiaĬ redƚcƋion oü Ĭead conƋenƋ Ƌo ǈţƖŢØ üoĬĬoƵed bƼ a üƚrƋĘer redƚcƋion Ƌo ǈţŎŢţ
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eƋ ƋĘe saĵe ƋiĵeØ a neƵ paƋenƋ regisƋraƋion is pendingØ and ƋĘe 
coĵpanƼ is eƴaĬƚaƋing neƵ sƋraƋegic parƋnersĘips ƵiƋĘ a ĵaģor 
)ƚropean pĬaƼerØ ƵiƋĘ ƋĘe aiĵ oü üƚrƋĘer increasing ƋĘe iĵpacƋ 
and disseĵinaƋion oü ƋĘe proposed soĬƚƋionsţ �Ęe ĵediƚĵěƋerĵ 
obģecƋiƴe is Ƌo deƴeĬop a ĘigĘ ƴaĬƚeěadded prodƚcƋ designed üor 
a ĘigĘĬƼ speciaĬised ĵarĩeƋ segĵenƋţ

%espiƋe a ĬiĵiƋed ƵaƋer deĵand reĬaƋed Ƌo iƋs prodƚcƋion needsØ 
Idrosanitaria Bonomi has included this aspect in its impact 
analysisƖǈØ ƋooØ in order Ƌo ĵoniƋor ƋĘe Ƌopic and idenƋiüƼ poƋenƋiaĬ 
ĵiƋigaƋion sƋraƋegiesØ parƋicƚĬarĬƼ considering ƋĘe increased 
consƚĵpƋion recorded in ƖǈƖĉţ 

�Ęe cĘarƋ presenƋed aboƴe iĬĬƚsƋraƋes ƋĘe Ƌrend in ƵaƋer 
consƚĵpƋion oƴer ƋĘe pasƋ ƋĘree Ƽears (ƖǈƖƖôƖǈƖĉ)ţ es can be 
obserƴedØ ƖǈƖĉ saƵ a significanƋ increase in ƵaƋer sƚppĬƼ (ťƐŎŢØ 
approƻiĵaƋeĬƼ ƖØǈǈǈ ĵƓ ĵore ƋĘan in ƖǈƖƐ)Ø priĵariĬƼ dƚe Ƌo a 
ƀĉŢ rise in ƵaƋer draƵn üroĵ ƋĘe aŧƚedƚcƋţ �Ęis increase Ƶas 
caƚsed bƼ üacƋors noƋ direcƋĬƼ reĬaƋed Ƌo ƋĘe prodƚcƋion process× 
in ƖǈƖĉØ a Ĭeaĩ occƚrred (ƵĘicĘ Ƶas sƚbseŧƚenƋĬƼ repaired)Ø and 
permission was granted to Autostrade company  to draw water 
üroĵ ƋĘe coĵpanƼűs connecƋion poinƋţ �pecific ƵaƋer consƚĵpƋionØ 
caĬcƚĬaƋed per Ƌonne oü prodƚcƋionØ üoĬĬoƵed ƋĘis ƚpƵard ƋrendØ 
increasing bƼ ƐƅŢ coĵpared Ƌo ƖǈƖƐţ

Fn ƖǈƖĉØ FdrosaniƋaria �onoĵi consƚĵed approƻiĵaƋeĬƼ íØíǈǈ ĵƓ 
oü ƵaƋerØ aĬĵosƋ eƴenĬƼ spĬiƋ beƋƵeen ƵaƋer üroĵ aŧƚedƚcƋ (ĉĉŢ) 
and ƵeĬĬ ƵaƋer (ĂƅŢ)ţ Fn ƋĘe prodƚcƋion processØ ƵeĬĬ ƵaƋer is ƚsed 
üor ĘeaƋing (in a cĬosed cƼcĬe) and üor cĘroĵe pĬaƋingţ

Ɩǈ È  ecƋƚaĬ negaƋiƴe iĵpacƋ× �aƋer consƚĵpƋion üor prodƚcƋion
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Most of the water withdrawn is treated and returned to the 
enƴironĵenƋţ �o ensƚre conƋroĬ and ĬiĵiƋ poƋenƋiaĬ contamination 
of the groundwaterƖŎ óparƋicƚĬarĬƼ üroĵ ƋoƋaĬ cĘroĵiƚĵØ 
ĘeƻaƴaĬenƋ cĘroĵiƚĵØ and nicĩeĬóƋĘe coĵpanƼØ sƚbģecƋ Ƌo a 
singĬe enƴironĵenƋaĬ aƚƋĘorisaƋion (e�e)Ø regƚĬarĬƼ condƚcƋs 
analyses of its drains.

Industrial wastewater generated from the cleaning processes 
oü ƋĘe cĘroĵe and nicĩeĬěpĬaƋing Ƌanĩs is coĬĬecƋed in a separaƋe 
sƼsƋeĵ and ƋreaƋed in a cĘeĵicaĬěpĘƼsicaĬ pĬanƋţ �Ęis ƋreaƋĵenƋ 
inƴoĬƴes seƴeraĬ sƋages× cĘroĵiƚĵ reĵoƴaĬØ neƚƋraĬisaƋionØ 
āoccƚĬaƋionØ decanƋaƋionØ and finaĬ fiĬƋraƋion ƋĘroƚgĘ ŧƚarƋǄiƋe 
and acƋiƴaƋed carbonţ �pon coĵpĬeƋion oü ƋĘe processØ ƋĘe ƋreaƋed 
water is drained into the public sewer system. 

Water from degreasing operations is instead directed to a 
concenƋraƋor× ƋĘe concenƋraƋed residƚe is ĵanaged as ƵasƋeØ 
while the distilled part follows the same chemical and physical 
treatment as the other wastewater.

�Ęe pƚrificaƋion pĬanƋ is eŧƚipped ƵiƋĘ conƋinƚoƚs ĵoniƋoring 
sƼsƋeĵs üor ƵaƋer ŧƚaĬiƋƼ paraĵeƋers sƚcĘ as pBØ ƋƚrbidiƋƼØ 
and condƚcƋiƴiƋƼţ Fü saüeƋƼ ĬiĵiƋs are eƻceededØ ƋĘe sƼsƋeĵ Ƌriggers 
an aƚƋoĵaƋic discĘarge sĘƚƋdoƵnØ accoĵpanied bƼ boƋĘ ƴisƚaĬ 
and acoustic alarms to signal any anomalies.

8inaĬĬƼØ rainƵaƋer āoƵing üroĵ an area oü approƻiĵaƋeĬƼ ƐØǈǈǈ 
ĵƘ is coĬĬecƋed ƋĘroƚgĘ a dedicaƋed drainage neƋƵorĩţ 8irsƋ 
āƚsĘ rainƵaƋer is sƋored in a speciaĬ Ƌanĩ and ƋreaƋed ƚsing an oiĬ 
separator before being discharged into the public sewer system.

Water drain

ƖŎ È  {oƋenƋiaĬ negaƋiƴe iĵpacƋ× :roƚndƵaƋer poĬĬƚƋion
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Water procurement and water drains 
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es sĘoƵn in ƋĘe cĘarƋ aboƴeØ ƋĘe Ƌrend in ƵaƋer drains Ęas 
reĵained sƋabĬe oƴer ƋiĵeƖƖØ consisƋenƋĬƼ ranging beƋƵeen 
ĉØĂǈǈ and ĂØǈǈǈ ĵƓ per Ƽearţ Oü ƋĘis ƋoƋaĬØ ƋĘe ƴasƋ ĵaģoriƋƼ (ĿĂŢ) 
consisƋs oü indƚsƋriaĬ ƵasƋeƵaƋerØ ƵiƋĘ onĬƼ a ĵiniĵaĬ sĘare 
aƋƋribƚƋabĬe Ƌo sƋorĵƵaƋerţ Fn ƖǈƖĉØ anaĬƼsis oü FdrosaniƋaria 
�onoĵiűs drains reƴeaĬed ƋĘaƋ ƋĘe concenƋraƋion oü ĘeƻaƴaĬenƋ 
cĘroĵiƚĵ in ƋĘe ƵaƋer Ęas been redƚced Ƌo a ĵere residƚeØ 
ƋĘanĩs Ƌo ƋĘe repĬaceĵenƋ and coĵpĬeƋe eĬiĵinaƋion oü ƋĘe 
sƚbsƋance üroĵ ƋĘe prodƚcƋion processţ 8ƚrƋĘerĵoreØ aĬĬ 
monitored substances are well below the maximum legal limits.

ƖƖ È �Ęe ƖǈƖƐ sƋorĵƵaƋer daƋa Ęaƴe been reƴieƵed and correcƋedſ ƋĘe discrepancƼ coĵpared Ƌo ƋĘe fi gƚre reporƋed in ƋĘe preƴioƚs 
ƴersion oü ƋĘe �ƚsƋainabiĬiƋƼ �eporƋ is dƚe Ƌo ƋĘis reƴision



6 9

FdrosaniƋaria �onoĵiűs prodƚcƋion processes inƴoĬƴe ƋĘe ƚse 
of different metalsØ ƵiƋĘ brass representing by far the 
predoĵinanƋ ĵaƋeriaĬØ aĬongside a range oü pĬasƋic coĵponenƋs 
ƚsed üor fiƋƋingsØ seaĬsØ capsØ and siĵiĬar eĬeĵenƋsţ

�ĘroƚgĘ ƋĘe OrganisaƋionaĬ �arbon 8ooƋprinƋ anaĬƼsisØ iƋ Ęas 
been possible to examine the main raw materials used during 
ƋĘe cƚrrenƋ reporƋing Ƽearţ �Ęese incĬƚde×

> �rass (bar and scrap)

> Steel

> Bronze

> Aluminium

> Copper

> ¬aĵaĩ

> Iron and other materials

> Plastic

> {�8)ƖƐ

None of the materials purchased as raw materials are 
oü reneƵabĬe originſ ĘoƵeƴerØ aĬĬ ĵeƋaĬs ƚsed eƻĘibiƋ 
a high circularity degreeţ eccoƚnƋing brass üor ƀƖŢ oü ƋĘe ƋoƋaĬ 
ĵoniƋored raƵ ĵaƋeriaĬs ô FdrosaniƋaria �onoĵi Ęas reŧƚesƋed 
information from its main brass suppliers about the percentage 
of recycled content in the bars purchased. The reported 
percenƋages are aĬĬ aroƚnd ĿǈŢţ 8ƚrƋĘerĵoreØ a significanƋ sĘare 
of the metals used can be returned to suppliers in the form 
oü oýcƚƋs and scrap üor reĵeĬƋingØ ƋĘerebƼ ensƚring a conƋinƚoƚs 
recycling process of the raw material.

RESOURCE USE AND CIRCULAR ECONOMY

Resources inflows and outflows

ƖƐ È {oĬƼƋeƋraāƚoroeƋĘƼĬene is a ĘigĘěperüorĵance pĬasƋic ĵaƋeriaĬ ĩnoƵn üor iƋs cĘeĵicaĬ and ƋĘerĵaĬ resisƋanceØ 
as ƵeĬĬ as iƋs noněsƋicĩ properƋiesţ FƋ is ƵideĬƼ ƚsed in indƚsƋriaĬØ üoodØ eĬecƋricaĬØ and ĵedicaĬ secƋors
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Environmental sustainability of raw materials 
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Fn ƖǈƖĉØ processěreĬaƋed ĵaƋeriaĬsƖĉ accounted for a small 
percenƋage oü ƋĘe ƋoƋaĬ pƚrcĘased ĵaƋeriaĬs (ƀŢØ approƻiĵaƋeĬƼ 
Ɩǈǈ Ƌonnes)ţ �pecifi caĬĬƼØ ƋĘe ĵosƋ signifi canƋ pƚrcĘase iƋeĵs 
Ƶere ĬƚbricanƋ (ĉƐţƖ Ƌonnes) and caƚsƋic soda (Ăţĉ Ƌonnes)ţ

8or packagingØ FdrosaniƋaria �onoĵi bƚƼs ĵeƋaĬ ĵaƋeriaĬs pacĩed 
ƵiƋĘ sƋrappingØ ƵĘiĬe Oě�ings and seaĬs are sƚppĬied in pĬasƋic 
bags ĵade üroĵ noněreneƵabĬe ĵaƋeriaĬsţ {acĩaging ĵaƋeriaĬs 
used for product wrapping are diƴided aĵong paper and 
cardboardØ wood (paĬĬeƋs)Ø and polyethylene ƚsed üor sƋrappingØ 
aĵoƚnƋing Ƌo approƻiĵaƋeĬƼ ƖŎǈ Ƌonnes in ƋoƋaĬţ �Ęe predoĵinanƋ 
share is represented by the wood from palletsƖĂØ üoĬĬoƵed bƼ paper 
and cardboardØ resƚĬƋing in a reneƵabĬe ĵaƋeriaĬ proporƋion 
oü aroƚnd ĿŎŢ oü ƋĘe ƋoƋaĬ ĵoniƋored pacĩagingţ

Ɩĉ È eĬĬ ĵaƋeriaĬs ƚsed bƼ ƋĘe organisaƋion in prodƚcƋion processes ƋĘaƋ are noƋ incorporaƋed inƋo ƋĘe fi naĬ prodƚcƋ

ƖĂ È �Ęe ƵeigĘƋ oü ƋĘis ƋƼpe oü pacĩaging Ƶas esƋiĵaƋed bƼ ĵƚĬƋipĬƼing ƋĘe coĬĬecƋed daƋa ó ƋĘe nƚĵber oü ƚniƋs pƚrcĘased 
in ƋĘe reüerence Ƽear ó bƼ ƋĘe aƴerage ƵeigĘƋ oü a sƋandard indƚsƋriaĬ paĬĬeƋ ĵodeĬØ ƵĘicĘ is ƖĂ ĩg
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Packaging 2024 
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Waste management
Idrosanitaria Bonomi has considered waste generationƖƅ. 
as an acƋƚaĬ enƴironĵenƋaĬ iĵpacƋţ Fn ƖǈƖĉØ a ƋoƋaĬ oü Ŀƀ Ƌonnes 
oü ƵasƋe Ƶere generaƋedØ oü ƵĘicĘ ĂĉŢ Ƶas cĬassifi ed as 
hazardous. This proportion is mainly attributable to residual sludge 
üroĵ ƋĘe ƋreaƋĵenƋ oü indƚsƋriaĬ ƵasƋeƵaƋerØ prodƚced dƚring 
ƋĘe drain pƚrifi caƋion processesţ �Ęese ĘaǄardoƚs ƵasƋes are 
inƋrinsicaĬĬƼ Ĭinĩed Ƌo ƋĘe pƚrifi caƋion operaƋionsØ so ƋĘe coĵpanƼ 
Ęas no opporƋƚniƋƼ Ƌo redƚce ƋĘeir ŧƚanƋiƋƼØ ƵĘicĘ reĵains ĬiĵiƋed 
in absoĬƚƋe Ƌerĵs aƋ ģƚsƋ oƴer ĂƖ Ƌonnesţ

�Ęe üoĬĬoƵing cĘarƋ iĬĬƚsƋraƋes ƋĘe Ƌrend in ƵasƋe generaƋion oƴer 
ƋĘe pasƋ ƋĘree Ƽears (ƖǈƖƖôƖǈƖĉ)ţ {roporƋionaĬĬƼ Ƌo ƋĘe decrease 
in prodƚcƋionØ ƋĘe ƋoƋaĬ aĵoƚnƋ oü ƵasƋe generaƋed annƚaĬĬƼ Ęas 
sĬigĘƋĬƼ decĬined (ěŎƖŢ coĵpared Ƌo ƖǈƖƐ and ěŎƅŢ since ƖǈƖƖ)Ø 
while the ratio between the total amount of waste and the quantity 
oü brass consƚĵed Ęas reĵained essenƋiaĬĬƼ sƋabĬe oƴer Ƌiĵe× 
ģƚsƋ oƴer Ɩǈ ĩgs oü ƵasƋe is generaƋed per Ƌonne oü brass 
consumed.

Total waste production
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Ɩƅ È  ecƋƚaĬ negaƋiƴe iĵpacƋ× �asƋe generaƋion
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Waste destination 

Waste destination
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Fn ƖǈƖĉØ 67% of the waste generated was sent for recoveryØ 
with the remaining portion directed to disposal. The percentage 
oü ƵasƋe recoƴered reĬaƋiƴe Ƌo ƋĘe ƋoƋaĬ ƵasƋe generaƋed sĘoƵs 
a sĬigĘƋ decrease coĵpared Ƌo ƖǈƖƐ (ěŎŎŢ) bƚƋ reĵains aĬigned 
ƵiƋĘ ƋĘe ƴaĬƚe recorded in ƖǈƖƖţ

�o üƚrƋĘer redƚce ƋĘe iĵpacƋ associaƋed ƵiƋĘ ƵasƋe ĵanageĵenƋØ 
ƋĘe coĵpanƼ Ęas eĬiĵinaƋed pĬasƋic boƋƋĬes üroĵ ƴending 
ĵacĘinesØ repĬacing ƋĘeĵ ƵiƋĘ reƚsabĬe boƋƋĬes and cƚps 
distributed to employees. The organisation has installed plastic 
water dispensers at the Muscoline facility and a potable water 
dispenser for employees at the Sarezzo site. 
�Ęe coĵpanƼ is considering anoƋĘer iniƋiaƋiƴe aiĵed aƋ üƚrƋĘer 
redƚcing ƵasƋe generaƋion iĵpacƋ bƼ recoƴering cerƋain pĬasƋic 
scraps üroĵ ƋĘe bags ƚsed üor pacĩagingØ in coĬĬaboraƋion 
ƵiƋĘ sociaĬ cooperaƋiƴes dedicaƋed Ƌo recƼcĬing proģecƋs 
for these materials.
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8ocƚsing sƚsƋainabiĬiƋƼ sƋraƋegies onĬƼ on iĵproƴing enƴironĵenƋaĬ iĵpacƋsØ 
a coĵpanƼ risĩs reĬegaƋing ƋĘe Ęƚĵan diĵension and ƋĘe iĵpacƋ on peopĬe 
to a marginal role.

�Ęis approacĘ ƋransĬaƋes inƋo a ƋangibĬe coĵĵiƋĵenƋ Ƌo creaƋing saüeØ incĬƚsiƴeØ 
and sƋiĵƚĬaƋing Ƶorĩing enƴironĵenƋsØ enĘancing conƋinƚoƚs ƋrainingØ 
sĩiĬĬ deƴeĬopĵenƋØ and a ĘeaĬƋĘƼ ƵorĩěĬiüe baĬanceţ 
�Ęe coĵpanƼ proĵoƋes ƵeĬüare iniƋiaƋiƴesØ ĘeaĬƋĘ and preƴenƋion prograĵĵesØ 
and sƋrengƋĘens iƋs Ƌies ƵiƋĘ ƋĘe ĬocaĬ coĵĵƚniƋƼØ recognising sociaĬ sƚsƋainabiĬiƋƼ 
as eŧƚaĬĬƼ iĵporƋanƋ as enƴironĵenƋaĬ sƚsƋainabiĬiƋƼţ 

Idrosanitaria Bonomi has made 
a conscious decision placing people 
at the centre of its strategies, in the firm 
belief that a company’s impact is also 
reflected in the wellbeing of its employees. 

04
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eƋ ƋĘe end oü ƖǈƖĉØ FdrosaniƋaria �onoĵi Ęad a ƋoƋaĬ Ƶorĩüorce 
oü Ŀƅ ĵeĵbers (ťĉ coĵpared Ƌo ƖǈƖƐ)Ø coĵprising íĿ eĵpĬoƼees 
(ĶŎ coĵpared Ƌo ƖǈƖƐ) and ƀ agencƼ Ƶorĩers (ťĂ coĵpared Ƌo ƖǈƖƐ)ţ

OWN WORKFORCE

Personnel management 
and welfare

�Ęe aƴerage age oü ƋĘe Ƶorĩüorce decreased coĵpared 
Ƌo ƋĘe preƴioƚs Ƽear (Ɛƀţĉ ƴersƚs ƐíţĂ in ƖǈƖƐ)Ø ƵiƋĘ eĵpĬoƼees 
ƚnder ƋĘe age oü Ɛǈ accoƚnƋing üor approƻiĵaƋeĬƼ ŎĂŢ 
oü ƋĘe ƋoƋaĬ Ƶorĩüorce (ťĉĿŢ coĵpared Ƌo ƋĘe preƴioƚs Ƽear)ţ
�Ęis daƋa is signifi canƋĬƼ inā ƚenced bƼ ƋĘe incĬƚsion oü Ƌeĵp 
ƵorĩersØ ƋĘe ĵaģoriƋƼ oü ƵĘoĵ are ƚnder ƋĘe age oü Ɛǈ (ƅ oƚƋ 
oü ƀ ƋoƋaĬ)Ø ƵĘiĬe ƋĘe nƚĵber oü eĵpĬoƼees ƚnder Ɛǈ Ęas reĵained 
ƚncĘanged (í)ţ FƋ is iĵporƋanƋ Ƌo noƋe ƋĘaƋ coĬĬaboraƋions ƵiƋĘ 
employment agencies are not intended to meet contextual 
or ad Ęoc needsØ sƚcĘ as prodƚcƋion peaĩs or seasonaĬ deĵandØ 
but rather to identify potential employees with whom the company 
can esƋabĬisĘ direcƋ eĵpĬoƼĵenƋ conƋracƋsóĵosƋĬƼ perĵanenƋó
iü boƋĘ parƋies fi nd ƋĘe coĬĬaboraƋion ĵƚƋƚaĬĬƼ benefi ciaĬţ
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Employee contract type
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Fn Ƌerĵs oü conƋracƋƚaĬ coƴerageØ approƻiĵaƋeĬƼ ĿƖŢ oü ƋĘe 
coĵpanƼűs Ƶorĩüorce Ƶas eĵpĬoƼed on a perĵanenƋ basis in 
ƖǈƖĉØ rising Ƌo ĿĿŢ aĵong direcƋĬƼ eĵpĬoƼeesţ 

%espiƋe cĘaĬĬenging ĵarĩeƋ condiƋions cĘaracƋerised bƼ sĬoƵ 
groƵƋĘ and a crisis aý ecƋing nƚĵeroƚs indƚsƋriaĬ secƋorsØ 
FdrosaniƋaria �onoĵi Ęas idenƋifi ed secƚring sƋabĬe and reĬiabĬe 
eĵpĬoƼĵenƋ üor iƋs Ƶorĩüorce as one oü iƋs posiƋiƴe iĵpacƋsţ �nĬiĩe 
other companies in the sector and more broadly in the industrial 
conƋeƻƋØ FdrosaniƋaria �onoĵi Ęas noƋ ĵade signifi canƋ ƚse oü 
ĵeasƚres Ĭiĩe ƚneĵpĬoƼĵenƋ benefi Ƌ oƴer ƋĘe pasƋ üoƚr ƼearsŎ.

Ŏ È  ecƋƚaĬ posiƋiƴe iĵpacƋ× �ƋabĬe eĵpĬoƼĵenƋ
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Workforce by contract type 

5137

1
5 2

Workforce by contract type - 2024

Permanent contracts
- men

Fixed-term contracts 
- women

Agency workers - men

Agency workers - women

Permanent contracts 
- women

Workforce by contract type 

Ɩ È  �isĩ× �ecrƚiƋing diþ  cƚĬƋies

FdrosaniƋaria �onoĵi ĵoniƋors Ƶorĩüorce Ƌƚrnoƴer Ƌo assess
its extent and to address any potential challenges arising from 
ƋĘe Ĭaboƚr ĵarĩeƋţ

Fn ƋĘis regardØ ƋĘe ĵosƋ signifi canƋ risĩ cƚrrenƋĬƼ üaced bƼ 
ƋĘe coĵpanƼ concerns ƋĘe diþ  cƚĬƋies in recrƚiƋing personneĬƖ× 
idenƋiüƼing speciaĬised profi Ĭes is noƋ üasƋ and siĵpĬeØ dƚe 
Ƌo diþ  cƚĬƋ seĬecƋion processes in a specifi c geograpĘicaĬ 
and deĵograpĘic Ĭabor ĵarĩeƋ conƋeƻƋØ ƵĘicĘ oüƋen oý er 
proüessionaĬ profi Ĭes ƋĘaƋ do noƋ üƚĬĬƼ respond Ƌo ƋĘe coĵpanƼűs 
reŧƚireĵenƋsţ FdrosaniƋaria �onoĵi cĘose Ƌo üocƚs iƋs eý orƋs 
on Ƽoƚng Ƶorĩers recrƚiƋĵenƋØ condƚcƋing inědepƋĘ anaĬƼses 
oü ƋĘeir eƻpecƋaƋions and approacĘ Ƌo ƵorĩØ ƵeĬĬ aƵare oü ƋĘe 
groƵing iĵporƋance oü a saüe Ƶorĩing enƴironĵenƋ and a ĘeaĬƋĘƼ 
ƵorĩěĬiüe baĬanceţ eddiƋionaĬĬƼØ ƋĘe coĵpanƼ Ęas increased 
ƋĘe nƚĵber oü onboarding Ƌraining prograĵĵes oý ered Ƌo 
new hires and has enhanced performance monitoring while 
broadening the selection pool also through the establishment of 
parƋnersĘips ƵiƋĘ ƴocaƋionaĬ Ƌraining insƋiƋƚƋionsţ
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�Ęe anaĬƼsis in ƋĘe cĘarƋs beĬoƵ sĘoƵs ƋĘaƋØ in ƖǈƖĉØ boƋĘ 
ƋĘe oƴeraĬĬ Ƌƚrnoƴer raƋe3 ƖŎŢ) and ƋĘe eƻiƋ Ƌƚrnoƴer raƋe (íŢ) 
decreased sĬigĘƋĬƼ coĵpared Ƌo ƋĘe preƴioƚs Ƽearţ 
This is primarily due to a modest decline in the number of 
neƵ ĘiresØ ƵiƋĘ ƋĘe Ęiring raƋe sƋanding aƋ ŎƐŢ ƴersƚs ŎƅŢ in ƖǈƖƐĉ. 
�Ęe eƻiƋ Ƌƚrnoƴer raƋe5 ƚncĘanged üroĵ ƋĘe preƴioƚs Ƽear 
and ĬoƵer ƋĘan in ƖǈƖƖţ Fn reĬaƋion Ƌo ƋĘis specifi c indicaƋorØ 
ƋĘe coĵpanƼ condƚcƋs deƋaiĬed ĵoniƋoring ƋƼpes oü eƻiƋsØ 
ƵĘicĘ reƴeaĬs ƋĘaƋ ƴoĬƚnƋarƼ deparƋƚres (resignaƋions) represenƋ 
a ƴerƼ ĬiĵiƋed (and decĬining) nƚĵber dƚring ƋĘe considered 
three year period.

�Ęe oƴeraĬĬ Ƌƚrnoƴer raƋe recorded in ƖǈƖĉ sƋands aƋ ƖŎŢØ 
ƵeĬĬ beĬoƵ ƋĘe naƋionaĬ aƴerageƅØ esƋiĵaƋed aƋ ƐĉŢ (based on 
an anaĬƼsis condƚcƋed in ƋĘe fi rsƋ üoƚr ĵonƋĘs oü ƖǈƖĉØ reüerring 
Ƌo ƋĘe ƖǈƖƐxƖǈƖĉ period)ţ

Workforce turnover rates
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Ɛ È �ƚrnoƴer is caĬcƚĬaƋed as ƋĘe sƚĵ oü enƋries and eƻiƋs dƚring ƋĘe ƼearØ diƴided bƼ ƋĘe nƚĵber oü eĵpĬoƼees as oü ƐŎ %eceĵber oü ƋĘe preƴioƚs Ƽear 

ĉ È ceƵ Ęires raƋe is caĬcƚĬaƋed as nƚĵber oü Ęires diƴided bƼ ƋĘe ƋoƋaĬ nƚĵber oü eĵpĬoƼees as oü ƐŎ %eceĵber oü ƋĘe preƴioƚs Ƽear

Ă È )ƻiƋ Ƌƚrnoƴer raƋe is caĬcƚĬaƋed as ƋĘe eƻiƋs sƚĵ diƴided bƼ ƋĘe ƋoƋaĬ nƚĵber oü eĵpĬoƼees as oü ƐŎ %eceĵber oü ƋĘe preƴioƚs Ƽear

ƅ È �oƚrce× ĘƋƋps×xxconfi ndƚsƋriaţiƋxĘoĵexcenƋroěsƋƚdixƋeĵiědiěricercaxƴaĬƚƋaǄioneědeĬĬeěpoĬiƋicĘeěpƚbbĬicĘexdeƋƋagĬioxindagineěĬaƴoroěƖǈƖĉ 
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�eĬoƵ is proƴided a üocƚs on direcƋ eĵpĬoƼeesØ ƵĘicĘ sĘoƵs 
an eƴen ĬoƵer Ƌƚrnoƴer raƋeţ

Workforce turnover rate (direct employees) 
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Fn ƖǈƖĉ FdrosaniƋaria �onoĵi recorded a generaĬ increase in 
ƋĘe ƚnder Ɛǈ Ƶorĩüorce Ƌƚrnoƴer× ƋĘe oƴeraĬĬ Ƌƚrnoƴer raƋe oü �Ɛǈ 
rose üroĵ ĉƖŢ Ƌo ŎƐƐŢØ ƵĘiĬe ƋĘe eƻiƋ Ƌƚrnoƴer raƋe increased üroĵ 
ŎƀŢ Ƌo ĂƅŢØ ĵaƋcĘing ƋĘe groƵƋĘ raƋe caĬcƚĬaƋed üor ƋĘe Ƽearƀ.

ƀ È �Ęe ĵeƋĘodoĬogƼ ƚsed Ƌo caĬcƚĬaƋe Ƌƚrnoƴer raƋes üor ƋĘe �nder Ɛǈ age groƚp is ƋĘe saĵe as ƋĘaƋ appĬied Ƌo ƋĘe oƴeraĬĬ daƋa bƚƋ caĬcƚĬaƋed 
eƻcĬƚsiƴeĬƼ on Ƶorĩers ƚnder ƋĘe age oü Ɛǈ
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Workforce by age group (2024)

< 30: 14,6%

30-50: 46,9%

> 50: 38,5%

WORKFORCE BY AGE GROUP (2024)
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Fn ƋĘe cƚrrenƋ indƚsƋriaĬ conƋeƻƋØ eĵpĬoƼeeűs ĘeaĬƋĘ and
ƵeeĬěbeing are ĘigĘĬƼ significanƋ issƚes and deriƴes aĬso üroĵ 
ƋĘe abiĬiƋƼ Ƌo ensƚre a good ƵorĩěĬiüe baĬanceţ eĬƋĘoƚgĘ ƋĘere 
are no formalised company procedures or dedicated policies in 
pĬaceØ FdrosaniƋaria �onoĵi is coĵĵiƋƋed Ƌo proĵoƋing ƵorĩěĬiüe 
balance8ƋĘroƚgĘ ƋĘe iĵpĬeĵenƋaƋion oü ƴarioƚs pracƋicesţ

�Ęe coĵpanƼ granƋs ĵore āeƻibiĬiƋƼ Ƌo eĵpĬoƼees ƵiƋĘ specific 
needs (sƚcĘ as parenƋs or caregiƴers9) andØ aĬso ƋĘroƚgĘ 
iƋs :ender )ŧƚaĬiƋƼ {oĬicƼØ seeĩs Ƌo ĵaĩe ƋĘese arrangeĵenƋs 
sƋrƚcƋƚred and accessibĬe Ƌo aĬĬ Ƶorĩüorcesţ 
�Ęis incĬƚdes āeƻibĬe Ƶorĩing Ęoƚrs andØ ƵĘere possibĬeØ reĵoƋe 
Ƶorĩingţ Fn addiƋion Ƌo ƋĘese iniƋiaƋiƴesØ ƋĘe coĵpanƼ scĘedƚĬes 
periods of closure during school holidaysŎǈØ enabĬing eĵpĬoƼees 
to spend more time with their families.

aoreoƴerØ Ƌo ĵiniĵise ƋĘe need üor oƴerƋiĵe in cases oü ƋigĘƋ 
deadĬines iĵposed bƼ iƋs cƚsƋoĵersØ ƋĘe coĵpanƼ iĵpĬeĵenƋs 
üƚncƋionaĬ and Ƌasĩěbased bacĩƚp sƼsƋeĵs üor indiƴidƚaĬ 
eĵpĬoƼees and reorganises ƵorĩāoƵs and ƵorĩĬoads Ƌo preƴenƋ 
eƻcessiƴe sƋrain on iƋs Ƶorĩüorceţ

enoƋĘer üacƋor iĵpacƋing ƵorĩěĬiüe baĬance concerns ƋĘe ƖǈƖĂ 
planned relocation of employees currently based in Lumezzane 
to the company’s premises in Sarezzo. 
�Ęis reĬocaƋion Ƌo a neigĘboƚring ĵƚnicipaĬiƋƼ inƴoĬƴes a roƚƋe 
ƋĘaƋ incĬƚdes a ĘeaƴiĬƼ Ƌraþcĩed roadØ parƋicƚĬarĬƼ dƚring peaĩ 
ĘoƚrsØ ƵĘicĘ coƚĬd resƚĬƋ in a significanƋ increase in coĵĵƚƋing 
times. The company is fully aware of this potential impact 
and is coĵĵiƋƋed Ƌo ĵiniĵising anƼ inconƴenience üor iƋs 
eĵpĬoƼees bƼ Ƌaĩing ƋĘeir needs inƋo accoƚnƋ and designing 
ƋaiĬored āeƻibiĬiƋƼ ĵeasƚresţ

í È  {oƋenƋiaĬ negaƋiƴe iĵpacƋ× �orĩěĬiüe baĬance

Ŀ È e caregiƴer is an indiƴidƚaĬ ƵĘo proƴides assisƋance and sƚpporƋ Ƌo peopĬe ƵĘo are noƋ seĬüěsƚþcienƋØ oüƋen Ƌo üaĵiĬƼ ĵeĵbers or indiƴidƚaĬs 
with serious or chronic health conditions

Ŏǈ È ĉ Ƶeeĩs in eƚgƚsƋ and Ɩ in %eceĵber
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Initiatives for employees
FdrosaniƋaria �onoĵi beĬieƴes ƋĘaƋ iƋs eĵpĬoƼees and coĬĬaboraƋors 
sĘoƚĬd occƚpƼ a priƴiĬeged roĬe in corporaƋe sƋraƋegƼţ 8or ƋĘis reasonØ 
in addiƋion Ƌo ƋĘe iniƋiaƋiƴes preƴioƚsĬƼ oƚƋĬinedØ iƋ iĵpĬeĵenƋed a series 
of further measures to promote the economic and psychological wellbeing 
of its employeesŎŎ.

8roĵ an econoĵic perspecƋiƴeØ ƋĘe coĵpanƼ Ęas aĬĬocaƋed a porƋion 
oü iƋs incoĵe Ƌo ƵeĬüare serƴices and benefi Ƌs üor aĬĬ iƋs eĵpĬoƼeesţ 
�pecifi caĬĬƼØ in ƖǈƖĉØ iƋ aĬĬocaƋed approƻiĵaƋeĬƼ ǈţŎĂŢ oü Ƌƚrnoƴer (ťǈţǈƐŢ 
coĵpared Ƌo ƖǈƖƐ) Ƌo ƵeĬüare iniƋiaƋiƴesØ aĵoƚnƋing Ƌo 7ĂƖØĉĂǈØ and ǈţǈƀŢ 
Ƌo eĵpĬoƼee benefi ƋsØ ƋoƋaĬĬing 7ƖĉØƐíƀţ

Workforce welfare and benefi ts

2022 20242023
0,0%

0,1%

0,2%

0,3%

0,4%

0,5%€ 200.000 

€ 180.000 

€ 160.000

€ 140.000

€ 120.000

€ 100.000

€ 80.000

€ 60.000

€ 40.000

€ 20.000

€-

%
 m

o
n

ey
 d

is
b

u
rs

e
d

/
 t

u
rn

ov
e

r

M
o

n
ey

 d
is

b
u

rs
e

d

�orĩüorce ƵeĬüare and benefiƋs

�enefiƋs (7) Welfare (€)

�enefiƋs (Ţ oü Ƌƚrnoƴer) Welfare (% of turnover)

0,06% 0,07% 0,07%

0,34%

0,12%
0,15%

�Ęe coĵpanƼ ƵeĬüare pacĩage incĬƚdesØ in addiƋion Ƌo ƋĘe aĵoƚnƋ oü 7Ɩǈǈ 
per eĵpĬoƼee esƋabĬisĘed bƼ ƋĘe aeƋaĬƵorĩing caƋionaĬ �oĬĬecƋiƴe Xaboƚr 
egreeĵenƋ (��cX aeƋaĬĵeccanico)Ø an addiƋionaĬ 7Ăǈ per eĵpĬoƼee 
as proƴided üor bƼ ƋĘe addiƋionaĬ bargaining agreeĵenƋţ �egarding benefi ƋsØ 
ƋĘe ƴaĬƚe corresponds Ƌo ƋĘe cosƋ incƚrred bƼ FdrosaniƋaria �onoĵi 
Ƌo proƴide ƋĘe canƋeen serƴiceØ ĵade aƴaiĬabĬe Ƌo ƋĘe enƋire Ƶorĩüorceţ

eĬongside ƋĘe fi nanciaĬ conƋribƚƋionØ ƵĘicĘ ƚndoƚbƋedĬƼ pĬaƼs a ĩeƼ roĬe 
in eĵpĬoƼee saƋisüacƋionØ ƋĘe coĵpanƼ Ęas cĘosen Ƌo üocƚs on ƋĘe Ƶorĩ 
enƴironĵenƋ and ƋĘe personaĬ and proüessionaĬ groƵƋĘ oü iƋs eĵpĬoƼees× 
seƴeraĬ proģecƋs and iniƋiaƋiƴes Ƶere in üacƋ ĬaƚncĘed in ƖǈƖĉØ soĵe oü ƵĘicĘ 
will be continued in the coming year.

ŎŎ È   {oƋenƋaiĬ posiƋiƴe iĵpacƋ× FniƋiaƋiƴes üor eĵpĬoƼees

Workforce welfare and benefi ts
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�ince ƖǈƖĉØ Ƶe Ęaƴe adopƋed 
ĉǈ Ƌrees and Ɩ apiaries 
through BiorfarmØ a digiƋaĬ 
agricultural community that 
deĬiƴers üresĘ ürƚiƋ and oƋĘer 
organic products to the 
coĵpanƼ eƴerƼ ƋĘree ĵonƋĘs 
for each employee. 

Oƚr aiĵ is Ƌo ĵaĩe oƚr Ƶorĩspaces 
ĵore pĬeasanƋØ parƋicƚĬarĬƼ 
in ƋĘe prodƚcƋion deparƋĵenƋsØ 
by greening the company premises 
ƵiƋĘ a üocƚs on biodiƴersiƋƼ 
and seĬecƋing specifi c pĬanƋ speciesţ 
�Ęis proģecƋ Ƶas iniƋiaƋed in ƖǈƖĉ 
and ƵiĬĬ conƋinƚe inƋo ƖǈƖĂØ ĘeĬping 
to create a healthier and more 
ƵeĬcoĵing Ƶorĩ enƴironĵenƋţ

We aim to allocate resources 
to corporate volunteering× 
aƋ ƋĘe end oü ƖǈƖĉØ 
Ƶe gaƋĘered proposaĬsØ 
interests and aspirations 
from employees and 
coĬĬaboraƋorsØ ƵiƋĘ ƋĘe goaĬ 
oü ģoinƋĬƼ defi ning 
and deƴeĬoping acƋiƴiƋies 
that we feel most inclined 
Ƌo ƚnderƋaĩeţ

�e seeĩ Ƌo ƚndersƋand ƋĘe needs 
oü oƚr eĵpĬoƼees and ƋĘeir ĬeƴeĬ 
of wellbeing within the company; 
that’s why we conducted a 
dedicated surveyØ üƚrƋĘer eƻpĬoring 
their interests and requirements. 
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�egarding ĘoriǄonƋaĬ and ƴerƋicaĬ ĵobiĬiƋƼØ no cĘanges in ģob roĬes 
occƚrred oƴer ƋĘe pasƋ ƋĘree Ƽearsſ ĘoƵeƴerØ in ƖǈƖĉØ í eĵpĬoƼees 
obƋained a proĵoƋion (Ɛ ĵore ƋĘan ƋĘe preƴioƚs Ƽear)ţ
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�Ęe proƋecƋion oü ĘeaĬƋĘ and saüeƋƼ in ƋĘe ƵorĩpĬace is 
a üƚndaĵenƋaĬ issƚeØ recognised and gƚaranƋeed ƵiƋĘin ƋĘe Ĭaboƚr 
ĬaƵ conƋeƻƋţ FdrosaniƋaria �onoĵiØ in response Ƌo ƴarioƚs regƚĬaƋorƼ 
reŧƚireĵenƋsØ Ęas esƋabĬisĘed specifi c sƋandards Ƌo ĵiƋigaƋe 
ƋĘe ƵorĩěreĬaƋed risĩØ ƋƼpicaĬ oü anƼ prodƚcƋion conƋeƻƋŎƖ

bƚƋ considered parƋicƚĬarĬƼ signifi canƋ üor coĵpanies engaged 
in metal manufacturing and processingŎƐ.

Fn ƖǈƖĉØ a ƋoƋaĬ oü ƋĘree ƵorĩěreĬaƋed inģƚries occƚrred 
(oü ĵinor or ĵoderaƋe seƴeriƋƼ)Ŏĉ. The graphs below illustrate 
ƋĘe eƴoĬƚƋion oü ƋĘe üreŧƚencƼ indeƻŎĂ and seƴeriƋƼ indeƻŎƅ

oü ƵorĩěreĬaƋed inģƚries aƋ FdrosaniƋaria �onoĵi oƴer ƋĘe pasƋ 
three years.

Occupational Health 
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ŎƐ È �Ęe risĩ anaĬƼsis condƚcƋed in reĬaƋion Ƌo ƋĘe �cF )c F�O ĿǈǈŎ×ƖǈŎĂ cerƋifi caƋion (}ƚaĬiƋƼ aanageĵenƋ �ƼsƋeĵ) indicaƋes ƋĘaƋ ƋĘe risĩ oü Ƶorĩě
reĬaƋed inģƚrƼ Ęas a criƋicaĬiƋƼ indeƻ oü Ŏí (icriƋ ÷ idir Ã icond Ã 8reŧƚencƼ Ã �eƴeriƋƼ Ã �ecoƴerƼ)Ø a ƴaĬƚe beĬoƵ ƋĘe signifi cance ƋĘresĘoĬd esƋabĬisĘed 
bƼ ƋĘe ŧƚaĬiƋƼ ĵanageĵenƋ sƼsƋeĵţ �ĘereüoreØ ƋĘe coĵpanƼ is noƋ reŧƚired Ƌo üƚrƋĘer üorĵaĬise indicaƋorsØ ƋargeƋsØ ĵanageĵenƋ ĵeƋĘodsØ or 
conƋroĬs aiĵed aƋ preƴenƋing ƵorĩěreĬaƋed inģƚries

Ŏĉ È  ecƋƚaĬ negaƋiƴe iĵpacƋ× �orĩěreĬaƋed inģƚries

ŎĂ È 8reŧƚencƼ indeƻ× noţ oü ƵorĩěreĬaƋed inģƚries ƻ Ŏţǈǈǈţǈǈǈ x noţ oü Ęoƚrs Ƶorĩed

Ŏƅ È �eƴeriƋƼ indeƻ× noţ oü ƋoƋaĬ daƼs oü absence dƚe Ƌo ƵorĩěreĬaƋed inģƚries ƻ Ŏţǈǈǈ x noţ oü Ęoƚrs Ƶorĩed
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Fn ƖǈƖĉØ ƋĘe coĵpanƼ conƋinƚed iƋs prograĵĵes üor ƋĘe preƴenƋion 
and redƚcƋion oü ƋĘe risĩ oü ƵorĩpĬace inģƚries and occƚpaƋionaĬ 
iĬĬnessesØ ƵĘicĘ Ęad aĬreadƼ been ĬaƚncĘed in preƴioƚs Ƽearsţ 
A total of 284 hours were dedicated to inspection and monitoring 
acƋiƴiƋiesØ incĬƚding 47 site visits across all three company 
ĬocaƋionsţ �Ęese inspecƋions üocƚsed on ĵacĘinerƼ saüeƋƼØ 
ƋĘe ƚse oü personaĬ proƋecƋiƴe eŧƚipĵenƋ ({{))Ø and ƋĘe order 
and cĬeanĬiness reŧƚired Ƌo preƴenƋ generaĬ ƵorĩěreĬaƋed inģƚriesţ

�ĘroƚgĘoƚƋ ƋĘe ƼearØ regƚĬar ĵeeƋings Ƶere ĘeĬd ƵiƋĘ ƋĘe 
�orĩersű �aüeƋƼ �epresenƋaƋiƴe and ƋĘe OccƚpaƋionaĬ BeaĬƋĘ 
Physician. All medical examinations scheduled in the health 
sƚrƴeiĬĬance caĬendar Ƶere carried oƚƋØ aĬong ƵiƋĘ ƋĘe Ƌraining 
acƋiƴiƋies reŧƚired ƚnder XegisĬaƋiƴe %ecree íŎxƖǈǈíţ 
�Ęese incĬƚded boƋĘ generaĬ and specific Ƌraining (erƋicĬe Ɛƅ 
oü XegisĬaƋiƴe %ecree íŎxƖǈǈí)Ø as ƵeĬĬ as reüresĘing Ƌraining 
üor eĵpĬoƼees operaƋing üorĩĬiüƋ Ƌrƚcĩs and oƴerĘead cranesţ

�eƋƵeen aaƼ and Jƚne ƖǈƖĉØ a risĩ assessĵenƋ Ƶas carried 
oƚƋ regarding eƻposƚre Ƌo cĘeĵicaĬ agenƋs (cicĩeĬ and �Ęroĵiƚĵ)Ø 
ƵĘicĘ confirĵed üƚĬĬ coĵpĬiance ƵiƋĘ ƋĘe ĬiĵiƋs seƋ bƼ XegisĬaƋiƴe 
%ecree íŎxƖǈǈíţ %ƚring ƋĘe saĵe periodØ ƋĘe coĵpanƼ ƚpdaƋed 
aĬso cƚƋƋingØ sƋaĵpingØ ƋransüerØ and ĵecĘanicaĬ deparĵenƋs 
noise eƻposƚre assessĵenƋ× ƋĘese areas Ęad inüacƋ ƚndergone 
inƋerƴenƋions aiĵed aƋ redƚcing sƚcĘ risĩţ 
�Ęose anaĬƼses are aĬso essenƋiaĬ üor eƴaĬƚaƋing ƋĘe adeŧƚacƼ 
oü {ersonaĬ {roƋecƋiƴe )ŧƚipĵenƋ ({{)) and reĬaƋed ƚsage 
procedƚres Ƌo preƴenƋ occƚpaƋionaĬ diseases aĵong ƋĘe aýecƋed 
ƵorĩersØ and üor ƚpdaƋing ƋĘe �isĩ essessĵenƋ %ocƚĵenƋ (%��) 
in coƴeĵber ƖǈƖĉţ

�eƴeraĬ deparƋĵenƋs Ƶere aĬso inƴoĬƴed bƼ iĵproƴeĵenƋs 
on saüeƋƼ proƋecƋions and Ƶorĩing enƴironĵenƋsŎƀ.

Ŏƀ È �Ęe deƋaiĬed ĬisƋ oü inƋerƴenƋions carried oƚƋ can be üoƚnd in ƋĘe ƖǈƖĉ �eporƋ enƋiƋĬed ůenaĬƼsis %ocƚĵenƋ on BeaĬƋĘ and 
�aüeƋƼ in ƋĘe �orĩpĬaceűØ ƚpdaƋed as oü ǈƖxǈŎxƖǈƖĂ
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health promotion 
in the workplace
�ince ƖǈƖƐØ FdrosaniƋaria �onoĵi Ęas parƋicipaƋed 
in ƋĘe �orĩpĬace BeaĬƋĘ {roĵoƋion (�B{) prograĵĵe 
proĵoƋed bƼ �egione XoĵbardiaØ ƵĘicĘ aiĵs Ƌo proĵoƋe 
ĘeaĬƋĘ in ƋĘe ƵorĩpĬace in Ĭine ƵiƋĘ ƋĘe gƚideĬines 
oü ƋĘe �orĬd BeaĬƋĘ OrganiǄaƋion (�BO)ţ

Fn ƖǈƖĉØ ƋĘe coĵpanƼ conƋinƚed aĬong ƋĘe paƋĘ oƚƋĬined 
in ƋĘe preƴioƚs ƼearØ üocƚsing iƋs eý orƋs on proĵoƋing 
pĘƼsicaĬ acƋiƴiƋƼ aĵong eĵpĬoƼees and coĬĬaboraƋorsţ 
Fn addiƋionØ iƋ reinƋrodƚced iniƋiaƋiƴes ĩnoƵn as 
ů�orĬd �aüæsűØ aiĵed aƋ discoƚraging and preƴenƋing 
addicƋiƴe beĘaƴioƚrs sƚcĘ as sĵoĩingØ aĬcoĘoĬ and
drƚg abƚseØ and gaĵbĬingţ �pecifi c Ƌraining coƚrses 
Ƶere aĬso deĬiƴeredØ parƋicƚĬarĬƼ üor ĩeƼ personneĬ ƵiƋĘin 
ƋĘe coĵpanƼ (�aüeƋƼ and {reƴenƋion �erƴice aanagerØ 
�orĩersű �aüeƋƼ �epresenƋaƋiƴeØ and sƚperƴisors)Ŏí.

8or ƖǈƖĂØ ƋĘe coĵpanƼ inƋends Ƌo confi rĵ iƋs parƋicipaƋion 
in ƋĘe prograĵĵeØ ƵiƋĘ ƋĘe aiĵ oü eƻpanding ƋĘe range 
oü iniƋiaƋiƴes oý ered Ƌo iƋs eĵpĬoƼees and üƚrƋĘer Ƌraining 
ƋĘeĵ on ƋĘe Ƌopics ĵenƋioned aboƴeţ

Ŏí È  {oƋenƋiaĬ posiƋiƴe iĵpacƋ× FniƋiaƋiƴes üor eĵpĬoƼees
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Training and skills 
development

FdrosaniƋaria �onoĵi is aƵare oü ƋĘe cĘaĬĬenges aý ecƋing ƋĘe Ĭaboƚr 
ĵarĩeƋØ parƋicƚĬarĬƼ in ƋĘe recrƚiƋĵenƋ oü speciaĬised profi Ĭesţ 8or 
ƋĘis reasonØ ƋĘe coĵpanƼ inƴesƋs Ƌiĵe and resoƚrces in ƋĘe Ƌraining 
and deƴeĬopĵenƋ oü aĬĬ iƋs coĬĬaboraƋorsŎĿØ ƵĘeƋĘer neƵĬƼ Ęired 
eĵpĬoƼeesóƵĘo naƋƚraĬĬƼ reŧƚire Ƌiĵe Ƌo becoĵe üaĵiĬiar ƵiƋĘ 
ƋĘe Ƶorĩing enƴironĵenƋ and ƋĘe specifi c Ƌasĩsóor eƻperienced 
eĵpĬoƼees ƵiƋĘ signifi canƋ secƋor eƻperƋiseţ

Fn ƖǈƖĉØ Ƌraining coƚrses Ƶere deĬiƴered üor a ƋoƋaĬ oü ƀƅǈ ĘoƚrsØ 
represenƋing an increase oü ŎĂǈ Ęoƚrs (ťƖĿŢ) coĵpared Ƌo 
ƋĘe preƴioƚs ƼearØ and approƻiĵaƋeĬƼ íǈ Ęoƚrs ĵore ƋĘan in ƖǈƖƖ 
(ťŎŎŢ)ţ �Ęen coĵpared ƵiƋĘ ƋĘe ƋoƋaĬ nƚĵber oü Ƶorĩers as 
oü ƐŎ %eceĵberØ ƋĘis fi gƚre corresponds Ƌo an aƴerage oü aroƚnd 
eight hours of training per employee per yearƖǈ.

Average annual training hours per worker
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ŎĿ È  FĵpaƋƋo poƋenǄiaĬe posiƋiƴo× 8orĵaǄione oĬƋre ĬűobbĬigo norĵaƋiƴo

Ɩǈ È FĬ caĬcoĬo ì sƚĬ ƋoƋaĬe dei ĬaƴoraƋori (dipendenƋi e non dipendenƋi)Ø non sƚ ŧƚanƋiØ üra ŧƚesƋiØ Ęanno eý eƋƋiƴaĵenƋe riceƴƚƋo 
üorĵaǄioneØ daƋo non raccoĬƋoţ
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Idrosanitaria Bonomi has structured a range of general training 
coƚrses ƋaiĬored Ƌo ƋĘe specifi c needs oü eacĘ eĵpĬoƼee caƋegorƼţ 
All new hires participated in an onboarding programme designed 
Ƌo üaciĬiƋaƋe ƋĘeir inƋegraƋion inƋo ƋĘeir respecƋiƴe Ƌeaĵsţ aoreoƴerØ 
inƋensiƴe coƚrses are seƋ ƚp aboƚƋ specifi c sƚbģecƋ ĵaƋƋersØ Ĭiĩe 
inědepƋĘ anaĬƼses on ĵeasƚreĵenƋ oü pieces and ƋĘe cĘecĩ on 
ƋĘe coĵponenƋs ƋĘroƚgĘoƚƋ ƋĘe ƴarioƚs sƋages oü prodƚcƋion ƵiƋĘ 
ƋradiƋionaĬ ƋooĬs and opƋicaĬ ƴieƵersţ �Ęe coĵpanƼ deĬiƴered aĬso 
Ƌraining iniƋiaƋiƴes Ƌo üronƋ ĬinesØ ƵiƋĘ a üocƚs on sƋrengƋĘening soüƋ 
sĩiĬĬsØ incĬƚding Ƌeaĵ bƚiĬdingØ Ƌeaĵ ĬeadersĘipØ and coacĘingţ 
eddiƋionaĬĬƼØ iƋ oý ered aĬĬ eĵpĬoƼees coƚrses in eƻceĬØ )ngĬisĘØ and 
eý ecƋiƴe coĵĵƚnicaƋion ô a Ƌraining cƼcĬe ƋĘaƋ is scĘedƚĬed Ƌo be 
repeaƋed in ƖǈƖĂţ XasƋĬƼØ an inƋernaĬ coĵpanƼ speaĩer organised 
a series oü Ƶebinars and Ƌraining sessions on sƚsƋainabiĬiƋƼØ ƵiƋĘ a 
priĵarƼ üocƚs on ƋĘe enƴironĵenƋaĬ and sociaĬ responsibiĬiƋies oü 
ƋĘe bƚsinessţ �eĬoƵ is sĘoƵn a breaĩdoƵn oü ƋĘe Ƌraining Ęoƚrs 
deĬiƴered oƴer ƋĘe pasƋ Ɛ Ƽearsţ

Training hours by topic 
(excluding Health and Safety hours)
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�Ęe Ƌraining acƋiƴiƋies aĬso addressed sociaĬ issƚes noƋ direcƋĬƼ 
reĬaƋed Ƌo Ƶorĩţ �Ęe coĵpanƼ organised sessions on ĘigĘĬƼ ƋopicaĬ 
ĵaƋƋers sƚcĘ as cƼberbƚĬĬƼingØ bƚĬĬƼingØ and ƋĘe responsibĬe ƚse 
oü sociaĬ ĵediaţ �Ęese iniƋiaƋiƴes Ƶere ĵeƋ ƵiƋĘ considerabĬe 
inƋeresƋ aĵong eĵpĬoƼees ó noƋ onĬƼ üroĵ ƋĘose ƵĘo are parenƋs 
ó proƴing ƚseüƚĬ boƋĘ üor iĵproƴing parenƋing sĩiĬĬs and üor 
proĵoƋing a ĵore incĬƚsiƴe Ĭangƚageţ :iƴen ƋĘe posiƋiƴe response 
üroĵ parƋicipanƋsØ ƋĘese acƋiƴiƋies are seƋ Ƌo conƋinƚe in ƖǈƖĂţƖŎ

�Ęe ƋabĬe beĬoƵ proƴides a breaĩdoƵn oü ƋĘe Ƌraining Ęoƚrs 
deĬiƴered Ƌo eĵpĬoƼeesØ incĬƚding ƋoƋaĬ ĘoƚrsØ aƴerage per 
eĵpĬoƼeeØ and disaggregaƋion bƼ genderţ  

Total training hours by function 2024
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ƖŎ È  {oƋenƋiaĬ posiƋiƴe iĵpacƋ× FniƋiaƋiƴes üor eĵpĬoƼees
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Average training hours by function and gender
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One oü ƋĘe issƚes FdrosaniƋaria �onoĵi paƼs ĵosƋ aƋƋenƋion Ƌo 
is incĬƚsion and diƴersiƋƼØ in aĬĬ iƋs üorĵs× genderØ ageØ disabiĬiƋƼØ 
geograpĘic originØ eƋĘniciƋƼØ reĬigioƚs beĬieüØ and ĵinoriƋƼ groƚps 
that may emerge within today’s social context.

�Ęe coĵpanƼ iĵpĬeĵenƋs seƴeraĬ iniƋiaƋiƴes aiĵed aƋ preƴenƋing 
and reducing potential discriminatory episodesƖƖ that may occur 
in ƋĘe ƵorĩpĬaceţ 

�ince ƖǈƖƐØ a �ĘisƋĬebĬoƵing cĘanneĬ Ęas been acƋiƴe 
and accessibĬe ƴia ƋĘe coĵpanƼűs oþciaĬ ƵebsiƋeØ aĬĬoƵing 
üor ƋĘe anonƼĵoƚs reporƋing oü ƚnĬaƵüƚĬ acƋsØ irregƚĬariƋiesØ 
or inappropriaƋe condƚcƋ deƋecƋed in ƋĘe ƵorĩpĬace ó boƋĘ 
bƼ eĵpĬoƼees and eƻƋernaĬ sƋaĩeĘoĬders ó incĬƚding cases 
related to discrimination.

eĬƋĘoƚgĘ ƋĘe coĵpanƼ Ęas neƴer receiƴed anƼ üorĵaĬ or inüorĵaĬ 
reporƋs oü ƋĘis naƋƚreØ iƋ Ęas proacƋiƴeĬƼ ƚnderƋaĩen a paƋĘ ƋĘaƋ ĬedØ 
in ƖǈƖĉØ Ƌo ƋĘe aƋƋainĵenƋ oü ƋĘe �cFx{d� ŎƖĂ×ƖǈƖƖ cerƋificaƋion 
for its Gender Equality Management System. Maintaining this 
cerƋificaƋion ó a cĬearĬƼ defined obģecƋiƴe üor ƋĘe coĵpanƼ ó 
is sƚbģecƋ Ƌo annƚaĬ sƚrƴeiĬĬance aƚdiƋsØ ƵĘicĘ enabĬe conƋinƚoƚs 
ĵoniƋoring oü perüorĵanceØ as ƵeĬĬ as ƋĘe idenƋificaƋion 
oü sƋrengƋĘs and areas üor iĵproƴeĵenƋţ

Fn ƖǈƖĉØ a coĵĵiƋƋee coĵprising ƋĘree ĵeĵbers ó ƋƵo Ƶoĵen 
and one ĵan ó Ƶas esƋabĬisĘed Ƌo oƴersee ĵaƋƋers reĬaƋing 
Ƌo %iƴersiƋƼ and FncĬƚsionţ eddiƋionaĬĬƼØ a nonědiscriĵinaƋion poĬicƼ 
was added into the company’s corporate policies. 
�Ęis docƚĵenƋ aþrĵs ƋĘe coĵpanƼűs coĵĵiƋĵenƋ Ƌo ensƚring 
a üairØ incĬƚsiƴeØ and respecƋüƚĬ Ƶorĩ enƴironĵenƋØ ƵĘere 
proüessionaĬ groƵƋĘ opporƋƚniƋies are oýered soĬeĬƼ based 

Diversity 
and Inclusion

ƖƖ È  FĵpaƋƋo poƋenǄiaĬe negaƋiƴo× )pisodi di discriĵinaǄione
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on deĵonsƋraƋed sĩiĬĬs and capabiĬiƋiesØ ƵiƋĘoƚƋ anƼ personaĬ 
discriĵinaƋionţ �Ęe coĵpanƼ ƴaĬƚes ƋĘe conƋribƚƋion oü eƴerƼ 
employee and places particular emphasis on the psychophysical 
ƵeĬĬěbeing oü iƋs Ƶorĩüorceţ 8ƚrƋĘerĵoreØ iƋ acƋiƴeĬƼ proĵoƋes 
Ƌraining and aƵarenessěraising on Ƌopics sƚcĘ as noně
discriĵinaƋionØ eŧƚaĬ opporƋƚniƋiesØ and incĬƚsion bƼ organising 
ƋargeƋed ĵeeƋings and inüorĵaƋionaĬ proģecƋs aiĵed aƋ üosƋering 
a shared corporate culture and encouraging dialogue and the 
exchange of best practices among employees.

�o obƋain and ĵainƋain ƋĘe �cF {d� ŎƖĂ×ƖǈƖƖ cerƋifi caƋionØ 
FdrosaniƋaria �onoĵi Ęas esƋabĬisĘed specifi c U{Fs reĬaƋed Ƌo ƋĘe 
gender disƋribƚƋion oü iƋs ƵorĩüorceØ ƵiƋĘ ƋĘe aiĵ oü ĵoniƋoring 
iƋs Ęƚĵan resoƚrces daƋaØ idenƋiüƼing anƼ ineŧƚaĬiƋiesØ and 
inƋerƴeningØ as üar as possibĬeØ Ƌo address ƋĘeĵţ

�Ęe sƚbdiƴision oü ƋĘe Ƶorĩüorce bƼ gender represenƋs one 
oü ƋĘe ĵosƋ signifi canƋ indicaƋorsţ �Ęe cĘarƋ beĬoƵ sĘoƵs ƋĘaƋ 
oƴer ƋĘe pasƋ ƋĘree ƼearsØ ƋĘe üeĵaĬe Ƶorĩüorce Ęas increased 
bƼ ĂŢ coĵpared Ƌo ƖǈƖƐ and bƼ ŎíŢ coĵpared Ƌo ƖǈƖƖţ
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:ender disƋribƚƋion across ƋĘe ƋƵo eĵpĬoƼee caƋegories (bĬƚeěcoĬĬar Ƶorĩers 
and ƵĘiƋeěcoĬĬar eĵpĬoƼees) sĘoƵs ƋĘaƋ in ƖǈƖĉØ Ƶoĵen consƋiƋƚƋe ĵosƋ 
oü ƋĘe ƵĘiƋeěcoĬĬar Ƶorĩüorce (ƀŎŢ)ţ BoƵeƴerØ ƋĘe ĵosƋ signifi canƋ fi gƚre perƋains 
Ƌo ƋĘe prodƚcƋion deparƋĵenƋØ asØ despiƋe accoƚnƋing üor ĂǈŢ oü ƋĘe Ƶorĩüorce 
in ƋĘis areaØ ƋĘe ĵaģoriƋƼ oü ƋĘe Ƶoĵen eĵpĬoƼed bƼ ƋĘe coĵpanƼ (ƅƐŢ) ĘoĬd 
bĬƚeěcoĬĬar roĬesţ �Ęis fi gƚre sƋands in conƋrasƋ Ƌo ƋĘe ƋƼpicaĬ Ƌrend obserƴed 
in ĵanƚüacƋƚring coĵpaniesØ ƵĘere Ƶoĵen are generaĬĬƼ ĵore preƴaĬenƋ in 
adĵinisƋraƋiƴe and ƵĘiƋeěcoĬĬar roĬesţ

Blue collar by gender
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Idrosanitaria Bonomi recognises gender gapƖƐas a potential 
negaƋiƴe iĵpacƋ on iƋs bƚsinessţ %espiƋe ƋĘe groƵing nƚĵber oü 
Ƶoĵen eĵpĬoƼed bƼ ƋĘe coĵpanƼ oƴer ƋĘe Ƽears ó and ƋĘe üacƋ 
ƋĘaƋ Ƶoĵen noƵ represenƋ ĵosƋ oü üronƋ Ĭines ó ƋĘe oƴeraĬĬ üeĵaĬe 
Ƶorĩüorce reĵains beĬoƵ ĂǈŢţ

�edƚcing ƋĘe gender gap is a ĬongěƋerĵ processØ ƵĘere a 
coĵpanƼ can onĬƼ parƋiaĬĬƼ inā ƚenceţ �oĵen sƋiĬĬ üace barriers 
Ƌo career adƴanceĵenƋØ oüƋen dƚe Ƌo naƋionaĬ poĬicies ƋĘaƋ do noƋ 
sƚþ  cienƋĬƼ sƚpporƋ ƋĘeir reƋƚrn Ƌo Ƶorĩ aüƋer ĵaƋerniƋƼ Ĭeaƴe 
or ƋĘeir responsibiĬiƋies as caregiƴersţ

�Ęe coĵĵiƋĵenƋ Ƌo ĵainƋaining ƋĘe �cF {d� ŎƖĂ×ƖǈƖƖ cerƋifi caƋion 
reā ecƋs FdrosaniƋaria �onoĵiűs sensiƋiƴiƋƼ Ƌo and inƋeresƋ in ƋĘis 
issƚeţ �o cĬoseĬƼ ĵoniƋor ƋĘe ĵain U{FsØ ƋĘe �oĵpanƼ Ęas iniƋiaƋed 
a process to assess the gender pay gap. This analysis considers 
specifi c sĩiĬĬ seƋsØ ĬengƋĘ oü serƴiceØ and ƋĘe proporƋion oü parƋěƋiĵe 
Ƶorĩ ópredoĵinanƋ ƚnderƋaĩen bƼ Ƶoĵen ó Ƌo idenƋiüƼ 
and ĘigĘĬigĘƋ ƋĘe possibĬe presence oü a reaĬ gender gap andØ 
ƵĘere appropriaƋeØ Ƌo defi ne redƚcƋion ƋargeƋsţ

Full time / Part time
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ƖƐ È  ecƋƚaĬ negaƋiƴe iĵpacƋ× :ender gap
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enoƋĘer indicaƋor proƴided bƼ reporƋing sƋandards ó ƚseüƚĬ üor 
assessing gender disƋribƚƋion and corporaƋe iniƋiaƋiƴes in sƚpporƋ 
oü ĵore sensiƋiƴe caƋegories ó concerns parenƋaĬ ĬeaƴeØ ƵĘicĘ 
is aƴaiĬabĬe Ƌo aĬĬ eĵpĬoƼeesţ en anaĬƼsis oü boƋĘ ĵandaƋorƼ
and opƋionaĬ Ĭeaƴe sĘoƵs ƋĘaƋØ oƴer ƋĘe ƋĘreeěƼear period ƚnder 
reƴieƵØ aĬĬ eĬigibĬe Ƶorĩing üaƋĘers ĵade ƚse oü ƋĘeir enƋiƋĬeĵenƋ 
Ƌo Ĭeaƴe and reƋƚrned Ƌo Ƶorĩ regƚĬarĬƼ ƚpon coĵpĬeƋion 
oü ƋĘe prescribed periodţ �Ęis fi gƚre confi rĵs ƋĘe absence oü anƼ 
form of discrimination by the company towards this category 
of employees.

:ender diý erences are noƋ ƋĘe onĬƼ üocƚs oü ƋĘe �oĵpanƼűs 
approacĘ Ƌo diƴersiƋƼ and incĬƚsionţ FdrosaniƋaria �onoĵi aĬso 
pĬaces parƋicƚĬar aƋƋenƋion on eĵpĬoƼees ƵiƋĘ disabiĬiƋiesØ 
ĵainƋaining parƋnersĘips ƵiƋĘ seƴeraĬ cooperaƋiƴes  aiĵed 
at supporting the reintegration of people with disabilities into 
ƋĘe Ĭaboƚr ĵarĩeƋţ �Ęe coĵpanƼ coĬĬaboraƋe ƵiƋĘ FsƋiƋƚƋo
Figli di MariaØ Cooperativa San GiuseppeØ Opera PavonianaØ 
AndropolisØ and Cooperativa Solco.

Full time / Part time (2024)

Full time / Part time (2024)

Part-time contracts
women: 15

Full-time contracts
women: 25

Part-time contracts
men: 2

Full-time contracts
men: 54

Ɩĉ È  ecƋƚaĬ posiƋiƴe iĵpacƋ× �ociaĬ pƚrpose cooperaƋiƴes
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Workers in the value chain

Fn addiƋion Ƌo assessing iƋs direcƋ iĵpacƋsØ FdrosaniƋaria �onoĵi 
aĬso considers ƋĘose aýecƋing iƋs ƴaĬƚe cĘainØ ƵiƋĘ parƋicƚĬar 
aƋƋenƋion Ƌo ƚpsƋreaĵ acƋiƴiƋiesƖĂ.

e parƋicƚĬarĬƼ significanƋ issƚe in ƋĘis conƋeƻƋ is ƋĘe soƚrcing 
oü raƵ ĵaƋeriaĬsţ es preƴioƚsĬƼ ĵenƋionedØ one oü ƋĘe ĵain 
ĵaƋeriaĬs processed bƼ ƋĘe �oĵpanƼ is brass ó an aĬĬoƼ ƋĘaƋ 
conƋains sĵaĬĬ (oüƋen residƚaĬ) aĵoƚnƋs oü ƋinØ a ĵineraĬ cĬassified 
as a ŮconāicƋ ĵineraĬŰ Ɩƅ Tin can be extracted from mines located 
in geograpĘicaĬ areas defined as ŮconāicƋ ǄonesŰØ specificaĬĬƼ 
the Democratic Republic of the Congo and surrounding countries. 
�rass is considered a conāicƋ ĵaƋeriaĬ becaƚseØ in ƋĘese regionsØ 
mining sites are often exploited as strategic economic assets by 
arĵed groƚpsØ ƵĘo are üreŧƚenƋĬƼ responsibĬe üor serioƚs Ęƚĵan 
rigĘƋs ƴioĬaƋions againsƋ ƋĘe ĬocaĬ popƚĬaƋionţ

�Ęe %oddě8ranĩ �aĬĬ �ƋreeƋ �eüorĵ and �onsƚĵer {roƋecƋion 
ecƋ is ƋĘe ĩeƼ ĬegisĬaƋion on ƋĘis ĵaƋƋerţ �Ęis ƖǈŎǈ �� ĬaƵ incĬƚdes 
a specific secƋion dedicaƋed Ƌo conāicƋ ĵineraĬsƖƀØ reŧƚiring 
companies to conduct thorough due diligence to determine 
ƵĘeƋĘer ƋĘeir prodƚcƋs conƋain ĵineraĬs sƚcĘ as ƋinØ ƋanƋaĬƚĵØ 
ƋƚngsƋenØ and goĬd originaƋing üroĵ ƋĘe %eĵocraƋic �epƚbĬic 
of the Congo or neighbouring countries. Companies must annually 
reporƋ Ƌo ƋĘe �ecƚriƋies and )ƻcĘange �oĵĵission (�)�) on ƋĘe 
presence of such minerals and describe the measures adopted 
Ƌo Ƌrace ƋĘeir originţ Fn paraĬĬeĬØ in ƖǈŎƀ ƋĘe )ƚropean �nion 
adopƋed �egƚĬaƋion ()�) ƖǈŎƀxíƖŎØ ƵĘicĘ aĬigns ƵiƋĘ ƋĘe principĬes 
set out in the US legislation. This regulation requires European 
iĵporƋers oü ƋinØ ƋanƋaĬƚĵØ ƋƚngsƋenØ and goĬd Ƌo adopƋ corporaƋe 
responsibility practices to ensure that these minerals do not 
originaƋe üroĵ conāicƋ Ǆones or ĘigĘěrisĩ areasţ 
�Ęe obģecƋiƴe is Ƌo Ęarĵonise inƋernaƋionaĬ dƚe diĬigence 
sƋandardsØ proĵoƋing sƚsƋainabĬe soƚrcing and respecƋ üor Ęƚĵan 
rights throughout the entire supply chain.

Idrosanitaria Bonomi has collected declarations from its main 
brass sƚppĬiersØ ƵĘo confirĵ ƋĘaƋ ĵosƋ oü ƋĘe ĵarĩeƋed aĬĬoƼs 

ƖĂ È eĬĬ acƋiƴiƋies and processes ƋĘaƋ Ƌaĩe pĬace prior Ƌo ƋĘe coĵpanƼűs inƋernaĬ prodƚcƋion ó sƚcĘ as sƚppĬier ĵanageĵenƋ 
and ƋĘe procƚreĵenƋ oü raƵ ĵaƋeriaĬs ó incĬƚding ƋĘe ƚpsƋreaĵ sƚppĬƼ cĘain üroĵ ƵĘicĘ ƋĘe processed ĵaƋeriaĬ originaƋes

Ɩƅ È  {oƋenƋiaĬ negaƋiƴe iĵpacƋ× �in residƚes in brass

Ɩƀ È �ecƋion ŎĂǈƖ
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coĵpĬƼ ƵiƋĘ appĬicabĬe regƚĬaƋionsØ as Ƌin is presenƋ onĬƼ as 
an impurity originating from the raw materials used in the melting 
üƚrnacesţ 8or cerƋain speciaĬ aĬĬoƼsØ Ƌin is inƋenƋionaĬĬƼ addedſ 
ĘoƵeƴerØ iƋ is soƚrced eƻcĬƚsiƴeĬƼ üroĵ )ƚropean sƚppĬiers ƵĘo 
eĵpĬoƼ eĬecƋrocĘeĵicaĬ refining processes on recoƴered ĵeƋaĬsţ 
�Ęese üacƋors ƋĘereüore eƻcĬƚde anƼ Ĭinĩ beƋƵeen ƋĘe origin 
oü ƋĘe processed ĵaƋeriaĬ and conāicƋěaýecƋed areasţ

enoƋĘer reĬeƴanƋ aspecƋ oü sƚppĬƼ cĘain ĵanageĵenƋ concerns 
ƋĘe occƚpaƋionaĬ risĩ üor Ƶorĩers eĵpĬoƼed bƼ sĵaĬĬěscaĬe
direcƋ sƚppĬiersØ considering ƋĘe increasing deĵands üor 
)�:ěreĬaƋed reporƋing and ƋraceabiĬiƋƼţ �Ęe coĵpanƼ Ęas assessed 
ƋĘaƋ a poƋenƋiaĬ inƋensificaƋion oü )�: perüorĵance seĬecƋion 
and ĵoniƋoring pracƋices coƚĬd Ęaƴe a negaƋiƴe iĵpacƋ on ƋĘe 
Ƶorĩüorce oü sĵaĬĬ and ĵicroěenƋerprisesØ ƵĘicĘ ó dƚe Ƌo ƋĘeir 
sƋrƚcƋƚraĬ cĘaracƋerisƋics ó ĵaƼ noƋ be readƼ Ƌo adapƋ eýecƋiƴeĬƼ 
to the new requirementsƖí.

�o ĵiƋigaƋe ƋĘis risĩØ ƋĘe coĵpanƼ proĵoƋes sƚpporƋ and ƋĘe 
sĘaring oü besƋ pracƋices ƵiƋĘ iƋs sƚppĬiersţ FƋ aĬso acĩnoƵĬedges 
ƋĘaƋ ƋĘe neƵ reporƋing sƋandards proƴide diýerenƋiaƋed ƋĘresĘoĬds 
üor ĵicro and sĵaĬĬ enƋerprisesØ ƵiƋĘ ƋĘe aiĵ oü preƴenƋing oƴerĬƼ 
burdensome requirements from compromising their operations 
or the continuation of commercial relationships with these small 
entities.

XasƋĬƼØ ƋĘe coĵpanƼ assesses ƵorĩěreĬaƋed inģƚrƼ risĩƖĿ

for contractors and subcontractors who occasionally operate 
oněsiƋeØ sƚcĘ as cĘiĬĬers ĵainƋainersØ eĬecƋriciansØ pĬƚĵbers and 
ĵacĘine ƋecĘniciansţ eĬƋĘoƚgĘ a sĵaĬĬ porƋion oü ƋĘese acƋiƴiƋies 
ĵaƼ inƴoĬƴe specific risĩs ó üor eƻaĵpĬeØ Ƶorĩing aƋ ĘeigĘƋ ó none 
oü ƋĘe Ƌasĩs carried oƚƋ aƋ ƋĘe coĵpanƼűs preĵises are considered 
parƋicƚĬarĬƼ ĘaǄardoƚsţ ceƴerƋĘeĬessØ Ƌo ĵiniĵise ƋĘe ĬiĩeĬiĘood 
oü anƼ dangeroƚs siƋƚaƋion arisingØ ƋĘe coĵpanƼ sƋricƋĬƼ adĘeres 
Ƌo ƋĘe proƴisions oü XegisĬaƋiƴe %ecree íŎxƖǈǈíţ 

�Ęis ĬegisĬaƋion incĬƚdes ƋĘe adopƋion oü essenƋiaĬ docƚĵenƋaƋionØ 
sƚcĘ as eƴidence oü specific Ƌraining üor ƋĘirděparƋƼ ƵorĩersØ 
ƋĘe OperaƋionaĬ �aüeƋƼ {Ĭan ({O�)Ø and ƋĘe �nified �isĩ essessĵenƋ 
%ocƚĵenƋ üor FnƋerüerence �isĩs (%���F)ţ

eddiƋionaĬĬƼØ regarding ƋĘe Ƶorĩ perüorĵed aƋ ĘeigĘƋØ ƋĘe coĵpanƼ 
is eŧƚipped ƵiƋĘ a ĵoƋorised pĬaƋüorĵ Ƌo aĬĬoƵ eƻƋernaĬ Ƶorĩers 
to operate in total safety.

Ɩí È  {oƋenƋiaĬ negaƋiƴe iĵpacƋ× )�: criƋeria üor sƚppĬier seĬecƋion

ƖĿ È  {oƋenƋiaĬ negaƋiƴe iĵpacƋ× �onƋracƋor inģƚries
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Contribution 
to the community

AFFECTED COMMUNITIES

FdrosaniƋaria �onoĵi is a ĬongěesƋabĬisĘed coĵpanƼ ĬocaƋed 
in ƋĘe �aĬ �roĵpia areaØ ƵiƋĘ ĵanƼ oü iƋs eĵpĬoƼees and 
coĬĬaboraƋors coĵing üroĵ ƋĘe ĵƚnicipaĬiƋies ƵĘere iƋs oþ  ces 
and prodƚcƋion üaciĬiƋies are basedţ 8or ƋĘis reasonØ ƋĘe coĵpanƼ 
is fi rĵĬƼ coĵĵiƋƋed Ƌo sƚpporƋing ƋĘe ĬocaĬ coĵĵƚniƋƼ ƋĘroƚgĘ 
seƴeraĬ iniƋiaƋiƴes aiĵed aƋ generaƋing ƋangibĬe benefi Ƌs üor ƋĘe 
surrounding territory.Ɛǈ

es in preƴioƚs ƼearsØ ƋĘe coĵpanƼ Ęas aĬĬocaƋed a porƋion 
oü iƋs reƴenƚe Ƌo sponsorsĘips and donaƋions granƋed Ƌo ƴarioƚs 
organisaƋions and iniƋiaƋiƴesţ eĬƋĘoƚgĘ ƋĘe coĵpanƼűs Ƌƚrnoƴer 
eƻperienced a decĬineØ resƚĬƋing in an ineƴiƋabĬe redƚcƋion 
in conƋribƚƋionsØ as iĬĬƚsƋraƋed in ƋĘe grapĘ beĬoƵØ ƵĘen reĬaƋing 
ƋĘe aĵoƚnƋ oü conƋribƚƋions Ƌo profi ƋØ ƋĘere is a ƖŎŢ increase 
coĵpared Ƌo ƋĘe preƴioƚs Ƽear (ťǈţƐ)ţ �Ęis indicaƋes ƋĘaƋ ƋĘe 
company’s commitment to the community has remained steady 
despiƋe an oƴeraĬĬ cĘaĬĬenging ĵarĩeƋ enƴironĵenƋţ

Donations and sponsorships
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Ɛǈ È  ecƋƚaĬ posiƋiƴe iĵpacƋ× �oĬĬaboraƋion ƵiƋĘ ƋĘe coĵĵƚniƋƼ
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Internships 
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Fn ƖǈƖĉØ ƋĘe coĵpanƼ acƋiƴeĬƼ sƚpporƋed cƚĬƋƚraĬ iniƋiaƋiƴes 
üocƚsed on eƋĘics and sƚsƋainabiĬiƋƼ in ƋĘe bƚsiness ƵorĬdØ 
bƼ parƋicipaƋing in an eƴenƋ organised bƼ ƋĘe essociaǄione 
Culturale Plana at the ADI Design MuseumƐŎ. 
�Ęis eƴenƋ represenƋed a ƴaĬƚabĬe opporƋƚniƋƼ üor diaĬogƚe and 
reā ecƋion on ƋĘe iĵporƋance oü inƋegraƋing eƋĘicaĬ and sƚsƋainabĬe 
principĬes inƋo corporaƋe sƋraƋegiesØ ƋĘerebƼ reinüorcing ƋĘe 
company’s commitment to responsible and conscious growth.

�Ęe coĵpanƼ Ƶas aĬso aƵarded ƋĘe ŮFƋaĬƼ {osƋ ô �isionari 
dűFĵpresaŰ priǄeØ granƋed üoĬĬoƵing an inědepƋĘ anaĬƼsis condƚcƋed 
on oƴer ƀǈǈØǈǈǈ FƋaĬian enƋerprisesţ �Ęis presƋigioƚs recogniƋion 
ceĬebraƋes ƋĘe ĵosƋ ƴirƋƚoƚs and resiĬienƋ bƚsinesses ó ƋĘose 
capabĬe oü sƋanding oƚƋ üor ƋĘeir coĵpeƋiƋiƴenessØ prodƚcƋiƴiƋƼØ 
and commitment to sustainability within a complex and constantly 
eƴoĬƴing econoĵic conƋeƻƋţ

Fn ƖǈƖĉØ ƋĘe coĵpanƼ aĬso eƻpanded iƋs oý ering oü scĘooĬěƵorĩ 
aĬƋernaƋion proģecƋs (e�� and {��O) and coĬĬaboraƋions ƵiƋĘ 
schools. The chart below illustrates the number of internships 
iniƋiaƋed bƼ ƋĘe coĵpanƼ ƋĘis ƼearØ ƵĘicĘ Ęas ĵore ƋĘan ƋripĬed 
coĵpared Ƌo ƋĘe preƴioƚs Ƽear (ŎƐ coĵpared Ƌo ĉ in ƖǈƖƐ)ţ 

ƐŎ È �ee secƋion Ů%iƴersiƋƼ and incĬƚsionŰ
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Social04

The company’s commitment was recognised through the award 
oü ƋĘe Ů�oĬĬino per ĬűeĬƋernanǄa di }ƚaĬiƋº (�e})Ű bƼ �onfindƚsƋriaţ 
This distinction is granted to companies that excel in the quality 
oü scĘooĬěƵorĩ aĬƋernaƋion prograĵĵes (noƵ {��O)Ø üosƋering 
eýecƋiƴe coĬĬaboraƋions ƵiƋĘ ƚpper secondarƼ scĘooĬs and 
ƴocaƋionaĬ Ƌraining cenƋresţ 
�Ęe �e} acĩnoƵĬedges enƋerprises ƋĘaƋ inƴesƋ in ƵeĬĬěsƋrƚcƋƚred 
edƚcaƋionaĬ proģecƋsØ incĬƚding inƋernsĘipsØ coĵpanƼ ƴisiƋsØ 
and dedicaƋed ƵorĩsĘopsØ aiĵed aƋ deƴeĬoping sĩiĬĬs and 
enĘancing ƋĘe poƋenƋiaĬ oü üƚƋƚre generaƋionsØ ƋĘerebƼ ĘeĬping 
to bridge the gap between labour supply and demand.

es a deĵonsƋraƋion Ƌo ƋĘe sƚccess and significance oü ƋĘis 
iniƋiaƋiƴeØ one oü ƋĘe Ƽoƚng parƋicipanƋs in ƋĘe prograĵĵe 
was subsequently employed by the company.
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Once againØ in ƖǈƖĉ ƋĘe coĵpanƼ Ƌooĩ parƋ in ƋĘe {aF %aƼØ 
organised bƼ {iccoĬa FndƚsƋria di �onfi ndƚsƋria �resciaØ in 
collaboration with Confagricoltura Brescia and Confartigianato 
Fĵprese �rescia e Xoĵbardia OrienƋaĬeţ %ƚring ƋĘe eƴenƋØ oƴer 
ƖØíǈǈ sƋƚdenƋs üroĵ ĬoƵer and ƚpper secondarƼ scĘooĬs across 
ƋĘe �rescia ƋerriƋorƼ Ęad ƋĘe opporƋƚniƋƼ Ƌo ƴisiƋ seƴeraĬ coĵpanies 
Ƌo geƋ Ƌo ĩnoƵ ƋĘe bƚsiness reaĬiƋies oü ƋĘe areaţ 

Fn ƋĘe üƚƋƚreØ ƋĘe coĵpanƼ inƋends Ƌo conƋinƚe and deepen 
iƋs scĘooĬěƋoěƵorĩ aĬƋernaƋion proģecƋsØ boƋĘ cƚrricƚĬar and 
eƻƋracƚrricƚĬar inƋernsĘipsØ as ƵeĬĬ as iƋs parƋicipaƋion in ƋĘe 
{aF %aƼţ aoreoƴerØ ĵƚĬƋipĬe iniƋiaƋiƴes üocƚsed on Ƌraining and 
social inclusion are planned through a collaboration with local 
cooperaƋiƴesţ eĬĬ ƋĘese iniƋiaƋiƴes aiĵ Ƌo sƋrengƋĘen Ƌies ƵiƋĘ ƋĘe 
ĬocaĬ coĵĵƚniƋƼØ proĵoƋe ƋecĘnicaĬ edƚcaƋionØ and ƚpĘoĬd ƴaĬƚes 
of inclusion and social responsibility.

Progetto che vede le piccole e medie 
imprese associate a ConfindƊstria aprire 
le porte ai gioƥani per ƥisite gƊidate e 
incontri. 
�i tratta di ƊnɍiniƵiatiƥa organiƵƵata con 
le �ssociaƵioni di ConfindƊstria, con 
l'obiettivo di far conoscere ai giovani 
delle nostre scƊole bresciane la realtò 
prodƊttiƥa delle imprese, le opportƊnitò 
che esse offrono e il loro impegno 
ŴƊotidiano per faƥorire la crescitaȪ
�ttraƥerso ƊnɓesperienƵa diretta in 
aƵienda ƥogliamo sia promƊoƥere la 
cƊltƊra dɓimpresa sia sensibiliƵƵare le 
nƊoƥe generaƵioni sƊlle tematiche che 
rigƊardano lo sƥilƊppo e il benessere 
collettivo.

Siamo lieti di avvisarvi
che anche quest’anno
ospiteremo 
il PMI Day - Industriamoci

il 21 novembre 

Benvenuti

15^

GIORNATA NAZIONALE
DELLE PICCOLE

E MEDIE IMPRESE
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Idrosanitaria Bonomi integrates a vision 
of responsibility and sustainability into 
its corporate strategy, recognising 
the value of a management model that 
considers not only economic objectives 
but also social and environmental impacts.

�Ęe coĵpanƼ pƚrsƚes obģecƋiƴes oü ŧƚaĬiƋƼ and conƋinƚoƚs innoƴaƋionØ inƴesƋing 
Ƌiĵe and resoƚrces in �esearcĘ and %eƴeĬopĵenƋ acƋiƴiƋiesØ ƵĘiĬe pĬacing sƋrong 
eĵpĘasis on cƚsƋoĵer saƋisüacƋionţ �Ęis is acĘieƴed ƋĘroƚgĘ an approacĘ ƋĘaƋ 
prioriƋises aƋƋenƋion Ƌo deƋaiĬ and enƴironĵenƋaĬ aƵarenessØ raƋĘer ƋĘan a pƚreĬƼ 
cosƋěcƚƋƋing Ĭogicţ FdrosaniƋaria �onoĵi is üƚĬĬƼ aƵare ƋĘaƋ iƋs operaƋions Ęaƴe an 
iĵpacƋ across ƋĘe enƋire prodƚcƋion cĘainſ üor ƋĘis reasonØ ƋĘe organisaƋion adopƋs 
pracƋices ƋĘaƋ reāecƋ a ƋangibĬe coĵĵiƋĵenƋ Ƌo acĘieƴing a baĬanced inƋegraƋion 
oü groƵƋĘØ responsibiĬiƋƼØ and sƚsƋainabiĬiƋƼţ

�Ęese ƴaĬƚes are üorĵaĬised ƵiƋĘin ƋĘe �oĵpanƼűs �ode oü )ƋĘics and �orporaƋe 
aaniüesƋo ó insƋrƚĵenƋs ƋĘaƋ gƚide beĘaƴioƚr and decisioněĵaĩing ƵiƋĘ respecƋØ 
ƋransparencƼØ and coĬĬaboraƋionØ boƋĘ ƵiƋĘin ƋĘe organisaƋion and in iƋs reĬaƋionsĘips 
ƵiƋĘ eƻƋernaĬ sƋaĩeĘoĬdersţ

05
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es oü ƋĘe end oü ƖǈƖĉØ FdrosaniƋaria �onoĵi is goƴerned bƼ 
a Board of Directors consisƋing oü ƋƵo ĵeĵbersØ boƋĘ ĵaĬeØ 
oƴer ƋĘe age oü ĂǈØ and noƋ eĵpĬoƼed bƼ ƋĘe organisaƋionţ 
�Ęis goƴerning bodƼ is sƚpporƋed bƼ a Board of Statutory Auditors
coĵprising ƋĘree ĵeĵbers× a �Ęair and ƋƵo aƚdiƋors (one ĵaĬe 
and one üeĵaĬe)Ø aĬĬ oƴer ƋĘe age oü Ăǈţ

The organisation chart below illustrates the company’s structure 
and ĘigĘĬigĘƋs iƋs ĩeƼ roĬes and üƚncƋions×

CORPORATE CONDUCT

Corporate culture
Governance
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The growing focus on sustainability issues now represents a strategic 
opporƋƚniƋƼ üor bƚsinessesţ �areüƚĬ ĵanageĵenƋ oü enƴironĵenƋaĬØ sociaĬØ 
and goƴernance perüorĵanceØ coĵbined ƵiƋĘ ƋransparenƋ and consisƋenƋ 
coĵĵƚnicaƋionØ can ƋransĬaƋe inƋo a significanƋ coĵpeƋiƋiƴe adƴanƋage 
on seƴeraĬ üronƋsţ

8irsƋ and üoreĵosƋØ ƋĘe inƋegraƋion oü sƚsƋainabĬe pracƋices can Ĭead 
Ƌo operaƋing cosƋ eþciencƼ óincĬƚding energƼ saƴingsØ resoƚrce 
opƋiĵisaƋionØ and iĵproƴed ƵasƋe ĵanageĵenƋţ 8ƚrƋĘerĵoreØ ƋĘe adopƋion 
oü )�: sƋraƋegies can ƚnĬocĩ neƵ financing opporƋƚniƋies and ĵarĩeƋ 
accessØ as inƴesƋors are increasingĬƼ incĬined Ƌo sƚpporƋ coĵpanies 
that demonstrate a genuine commitment to sustainabilityŎ.

�Ęe ĵanageĵenƋ sƚpporƋs and oƴersees researcĘ and deƴeĬopĵenƋ 
processes Ƌo adapƋ eƻisƋing prodƚcƋs and serƴices or deƴeĬop neƵ ones 
in Ĭine ƵiƋĘ )�: obģecƋiƴes× ƋĘese processes Ĭead Ƌo innoƴaƋions ƋĘaƋ can 
be profiƋabĬe as ƵeĬĬ as aĬigned ƵiƋĘ ĵarĩeƋ sƚsƋainabiĬiƋƼ eƻpecƋaƋionsØ 
enĘancing ƋĘe coĵpanƼűs repƚƋaƋion and increasing iƋs coĵpeƋiƋiƴenessţ

�Ęis approacĘ reŧƚires üƚĬĬ aƵareness and conƋroĬ oƴer ƋĘe ĵoniƋoring 
oü noněfinanciaĬ daƋaØ ƵĘicĘ can be ĵore cĘaĬĬenging Ƌo ĵanageƖ when 
not collected systematically or when entrusted to external parties.

�ƚcĘ daƋa üragĵenƋaƋion can deĬaƼ ƋĘe deƴeĬopĵenƋ oü eýecƋiƴe 
ĵediƚĵě Ƌo ĬongěƋerĵ sƋraƋegiesØ ĬiĵiƋing ƋĘe coĵpanƼűs abiĬiƋƼ Ƌo respond 
proĵpƋĬƼ Ƌo ĵarĩeƋ deĵandsţ �ƋaĩeĘoĬder reporƋing reŧƚireĵenƋs ó 
parƋicƚĬarĬƼ üroĵ cĬienƋs and financiaĬ insƋiƋƚƋions ó incĬƚding 
the monitoring of greenhouse gas emissions through the analysis 
oü ƋĘe OrganisaƋionaĬ �arbon 8ooƋprinƋØ as ƵeĬĬ as ƋĘe preparaƋion 
and ƚpdaƋing oü ƋĘe �ƚsƋainabiĬiƋƼ �eporƋØ enabĬe FdrosaniƋaria �onoĵi 
to centralise data and identify potential critical issues. 
�pecificaĬĬƼØ ƋĘe reporƋ aĬĬoƵs üor ƋĘe ĵoniƋoring oü seƴeraĬ ŧƚaĬiƋaƋiƴe 
and ŧƚanƋiƋaƋiƴe inüorĵaƋion reĬaƋing Ƌo ƋĘe organisaƋion and iƋs prodƚcƋion 
acƋiƴiƋiesØ ƋĘerebƼ ĘeĬping Ƌo redƚce inüorĵaƋionaĬ and ĵanageriaĬ risĩsţ

Sustainability strategy 

Ŏ È  OpporƋƚniƋƼ× )�: �ƋraƋegies

Ɩ È  �isĩ× %aƋa oƚƋsoƚrcing
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Membership in 
Comunità Pratica
Comunità Pratica is an iniƋiaƋiƴe 
üoƚnded in ƖǈƖƐ bƼ seƴeraĬ coĵpanies 
united by a commitment to generating 
a posiƋiƴe iĵpacƋ in ƋĘeir ĬocaĬ 
communities. 
�ĘroƚgĘ proģecƋs and acƋiƴiƋies 
üocƚsed on sƚsƋainabĬe deƴeĬopĵenƋ 
in enƴironĵenƋaĬØ sociaĬ and cƚĬƋƚraĬ 
doĵainsØ ƋĘe groƚp proĵoƋes sĘared 
ƴaĬƚes and ƋangibĬe acƋionsţ Fn ƖǈƖĉØ 
ƋĘe iniƋiaƋiƴe coĵprised ŎƐ parƋicipaƋing 
coĵpaniesØ bƚƋ reĵains open Ƌo 
new members to maximise and 
progressiƴeĬƼ eƻpand iƋs reacĘţ

es oƚƋĬined in ƋĘe �oĵƚniƋº {raƋica 
aaniüesƋoØ ƋĘe parƋicipaƋing coĵpanies 
are committed to addressing 

fundamental issues such as labour and tools to facilitate inclusion 
and coƚnƋeracƋ üragiĬe siƋƚaƋionsØ ƵĘiĬe proĵoƋing an innoƴaƋiƴe corporaƋe 
cƚĬƋƚreţ �Ęis incĬƚdes ƋĘe direcƋ inƴoĬƴeĵenƋ oü scĘooĬs and ƚniƴersiƋiesţ 
{arƋicipaƋing bƚsinesses pĬedge Ƌo pƚrsƚe obģecƋiƴes reĬaƋing Ƌo sociaĬ 
responsibiĬiƋƼ ƋoƵards eĵpĬoƼees and ƋĘe coĵĵƚniƋƼØ enƴironĵenƋaĬ 
proƋecƋionØ and ƋransparenƋ coĵĵƚnicaƋion and corporaƋe ƴaĬƚesţ

In 2024 Idrosanitaria Bonomi joined �oĵƚniƋº {raƋicaØ sƋrengƋĘening 
iƋs coĵĵiƋĵenƋ Ƌo sƚsƋainabĬe and incĬƚsiƴe deƴeĬopĵenƋţ 
8ƚĬĬƼ acƋiƴe üroĵ ƖǈƖĂØ ƋĘis proģecƋ enabĬes ƋĘe coĵpanƼ Ƌo becoĵe parƋ 
oü a coĬĬaboraƋiƴe neƋƵorĩ oü bƚsinesses ƋĘaƋ sĘare coĵĵon goaĬs 
and besƋ pracƋicesØ üosƋering ƋĘe eƻcĘange oü eƻperiences and enĘancing 
ĬocaĬ iniƋiaƋiƴesţ 8ƚrƋĘerĵoreØ parƋicipaƋion enabĬes ƋĘe organisaƋion 
Ƌo reinüorce iƋs roĬe as a responsibĬe and proacƋiƴe sƋaĩeĘoĬder ƵiƋĘin 
iƋs operaƋing coĵĵƚniƋƼØ enĘancing ƋĘe sociaĬ and cƚĬƋƚraĬ diĵension 
oü iƋs Ƶorĩ and broadening ƋĘe posiƋiƴe iĵpacƋ oü iƋs acƋiƴiƋiesţ

MANIFESTO “COMUNITÀ PRATICA”
Siamo un gruppo composto da realtà aziendali che hanno deciso di collaborare per creare un 
impatto positivo sulle comunità in cui vivono, attraverso la realizzazione di progetti ed iniziative 
orientate allo sviluppo sostenibile, sia a livello ambientale, sociale che culturale. Crediamo in un 
mondo in cui la collaborazione e la condivisione di conoscenze ed informazioni siano i pilastri 
fondamentali per la creazione di valore a lungo termine.
Con questa idea nasce “Comunità Pratica”, che si pre�gge di raggiungere i seguenti obiettivi in 
tre principali ambiti di azione:

a) società: 
- la valorizzazione delle proprie persone, in un ambiente di lavoro stimolante e attrattivo; 
- la creazione di valore per il territorio, anche attraverso la collaborazione con scuole e 
università, per dialogare con le nuove generazioni;
- la condivisione, quale fonte di ispirazione, delle principali best practices per lo sviluppo 
sostenibile adottate dalle singole organizzazioni;

b) ambiente:
- la promozione e diffusione di pratiche e processi a sostegno di un’economia circolare, a 
bene�cio della propria organizzazione e della �liera;
- l’impegno per far convivere l’ef�cienza dei processi dell’azienda con l’obiettivo di 
un’economia a emissioni zero

c) trasparenza: 
- la diffusione dell’“Autenticità” intesa come comunicazione trasparente nel rispetto di sé e 
delle altre persone;
- la comunicazione intesa quale fattore evolutivo, partecipativo ed aggregante nel processo 
di crescita aziendale, ma anche espressione propositiva e stimolante di valori aziendali in un 
moderno concetto di impresa.

Guidati e guidate da queste motivazioni, ci impegniamo a promuovere e trasmettere progetti ad 
elevato impatto valoriale ed abbiamo individuato due tematiche da porre al centro della nostra 
attenzione:

- il lavoro e quindi la creazione di occupazione come strumento per affrontare situazioni di 
fragilità;
- la creazione e diffusione di una nuova cultura d’impresa, anche attraverso il coinvolgimento 
di scuole ed Università.
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2024 Awards and events

Brescia, 1 dicembre 2022 

Impresa best 2022 Brescia

main partnerpromosso da partner

“Idrosanitaria Bonomi Spa„

Participation in the Plana Association event óan iniƋiaƋiƴe 
ƋĘaƋ ceĬebraƋes eƋĘics in design and corporaƋe deƴeĬopĵenƋţ 
�Ęe eƴenƋ serƴes as a ĵeeƋing poinƋ üor proüessionaĬs and 
enƋĘƚsiasƋsØ üocƚsing on ƴaĬƚes sƚcĘ as sƚsƋainabiĬiƋƼØ coĘesionØ 
and repƚƋaƋionţ FdrosaniƋaria �onoĵi fi rĵĬƼ beĬieƴes ƋĘaƋ eƴerƼ 
prodƚcƋiƴe acƋiƴiƋƼ sĘoƚĬd proĵoƋe eƋĘicaĬ pracƋices across 
all aspects of its business strategy. 

Business visionaries 
award during the 
Entrepreneurs’ Gala giƴen 
to the company following 
an analysis conducted by 
ƋĘe Fěe)� FnsƋiƋƚƋe on oƴer 
ƀǈǈØǈǈǈ FƋaĬian coĵpaniesØ 
aimed at identifying the 
ĵosƋ ƴirƋƚoƚs and resiĬienƋ 
enterprises.

Registration in Register 
of Historical EnterprisesØ 
a recognition awarded 
to the company and its 
corporaƋe eƋĘosØ ƵĘicĘ 
honours businesses with 
oƴer one Ęƚndred Ƽears 
oü ĘisƋorƼØ acĩnoƵĬedging 
them as an asset to 
society.

“1000 businesses Best 
Performer” aƵardØ 
giƴen Ƌo ƋĘe coĵpanƼ 
in recognition of the 
profi ƋabiĬiƋƼ and ƋĘe posiƋiƴe 
performance of selected 
companies.

Premio
Visionari 
d’impresa

WINNER 2024
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The most recent regulations on corporate responsibility and 
sustainability reporting require companies to extend their 
anaĬƼsis beƼond ƋĘeir oƵn operaƋionsØ encoĵpassing ƋĘe enƋire 
ƴaĬƚe cĘainţ �Ęis ĵeans considering noƋ onĬƼ inƋernaĬ processes 
but also the upstream stages of raw material extraction and 
processingØ as ƵeĬĬ as ƋĘe reĬaƋionsĘip ƵiƋĘ end consƚĵersţ Fn 
ƋĘis conƋeƻƋØ doƵnsƋreaĵ sƋaĩeĘoĬdersósƚcĘ as cƚsƋoĵers and 
consƚĵersópĬaƼ a crƚciaĬ roĬe in driƴing cĘange and sƚpporƋing 
ƋĘe iĵpĬeĵenƋaƋion oü sƋraƋegies aiĵed aƋ iĵproƴing sociaĬ and 
enƴironĵenƋaĬ perüorĵanceţ �eƼond ƋĘe personaĬ ĵoƋiƴaƋion 
rooƋed in indiƴidƚaĬ principĬes and ƴaĬƚesØ ƋĘe groƵing aƵareness 
ƵiƋĘin ƋĘe ĵarĩeƋ coĵpeĬs eacĘ coĵpanƼ Ƌo acƋ responsibĬƼ 
ƋĘroƚgĘoƚƋ ƋĘe sƚppĬƼ cĘainØ ƚsing eýecƋiƴe bƚsiness Ĭeƴers Ƌo 
incenƋiƴise sƚsƋainabĬe pracƋices aƋ eƴerƼ sƋage oü ƋĘe prodƚcƋion 
process. This approach can be realised through the constant 
ĵoniƋoring oü specific indicaƋors and adĘerence Ƌo cĬear and 
reaĬisƋic reŧƚireĵenƋsØ aiĵed aƋ iĵproƴing ƋĘe sƚsƋainabiĬiƋƼ oü ƋĘe 
products distributed.

�ased on ƋĘese principĬesØ FdrosaniƋaria �onoĵi Ęas direcƋĬƼ 
engaged iƋs sƚppĬiersØ reŧƚesƋing daƋa and decĬaraƋions reĬaƋed 
Ƌo ƋĘe enƴironĵenƋaĬ iĵpacƋs associaƋed ƵiƋĘ ƋĘe ĵaƋeriaĬs 
pƚrcĘasedØ sƋarƋing ƵiƋĘ inüorĵaƋion concerning specific eĵission 
factors3 and the percentage of recycled material contained in the 
brass supplied.

Supplier relationship management 
and economic performance

Ɛ È  coƋ aƴaiĬabĬe üroĵ sƚppĬiersſ üor ƋĘis reasonØ eĵission üacƋors soƚrced üroĵ ƋĘe ĬiƋeraƋƚre Ƶere ƚsed üor ƋĘe caĬcƚĬaƋion oü 
ƋĘe OrganisaƋionaĬ �arbon 8ooƋprinƋØ coĵbined ƵiƋĘ inüorĵaƋion on ƋĘe percenƋage oü recƼcĬed ĵaƋeriaĬ conƋained in ƋĘe ƴarioƚs 
alloys purchased
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�Ęe cĘarƋ aboƴe iĬĬƚsƋraƋes ƋĘe ƋoƋaĬ aĵoƚnƋ oü eƻpendiƋƚres 
incƚrred ƵiƋĘ sƚppĬiersţ ŮXocaĬ sƚppĬiersŰ reüers Ƌo ƋĘose ĬocaƋed 
ƵiƋĘin ƋĘe {roƴince oü �resciaóƋĘe geograpĘicaĬ area ƵĘere 
ƋĘe coĵpanƼ is basedóspecifi caĬĬƼ in ƋĘe ĵƚnicipaĬiƋies 
oü XƚĵeǄǄaneØ �areǄǄoØ �iĬĬa �arcinaØ and �oncesioţ 
en anaĬƼsis oü eƻpendiƋƚre Ƌrends oƴer ƋĘe ƋĘreeěƼear period 
ƖǈƖƖôƖǈƖĉ reƴeaĬs ƋĘaƋØ despiƋe an oƴeraĬĬ decrease coĵpared 
Ƌo ƖǈƖƖ (ěƖíŢ)Ø ƋĘe proporƋion oü spending aĬĬocaƋed Ƌo ĬocaĬ 
sƚppĬiers Ęas reĵained ƴirƋƚaĬĬƼ ƚncĘanged oƴer ƋĘe pasƋ ƋƵo 
ƼearsØ consisƋenƋĬƼ accoƚnƋing üor approƻiĵaƋeĬƼ ƖĉŢ oü ƋĘe ƋoƋaĬţ

Expenditure on suppliers 

€ 40.000.000

€ 35.000.000

€ 30.000.000

€ 25.000.000

€ 20.000.000

€ 15.000.000

€ 10.000.000

€ 5.000.000

€ -
2021 2022 2023

Expenditure on suppliers

Total expenditure on suppliers Of which for local suppliers

Expenditure on suppliers 

€ 40.000.000

€ 35.000.000

€ 30.000.000

€ 25.000.000

€ 20.000.000

€ 15.000.000

€ 10.000.000

€ 5.000.000

€ -

�onsidering ƋĘe presence oü sƚppĬiers oü diý erenƋ siǄesØ 
ƵiƋĘ parƋicƚĬar aƋƋenƋion Ƌo ĬocaĬ �ĵaĬĬ and aicro )nƋerprisesØ 
ƋĘe coĵpanƼ Ęas adopƋed proĵpƋóand in soĵe casesØ adƴanceó
payment policies to support the liquidity and economic stability 
of these commercial partners. 
eddiƋionaĬĬƼØ Ƌo saüegƚard confi denƋiaĬiƋƼ and inƋeĬĬecƋƚaĬ properƋƼØ 
nonědiscĬosƚre agreeĵenƋs (c%es) Ęaƴe been esƋabĬisĘed ƵiƋĘ 
cerƋain sƚppĬiersØ ƋĘerebƼ preƴenƋing ƋĘe ƚnaƚƋĘorised discĬosƚre 
of trade secretsĉ.

ĉ È  ecƋƚaĬ posiƋiƴe iĵpacƋ× {roĵpƋ paƼĵenƋ Ƌiĵes
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�Ęe breaĩdoƵn oü ƋĘe disƋribƚƋed ƴaĬƚe sĘoƵs ƋĘaƋ operaƋing 
cosƋs accoƚnƋ üor ƋĘe ĬargesƋ sĘare (íĉţĂŢ)Ø üoĬĬoƵed bƼ eĵpĬoƼee 
Ƶages and benefi Ƌs (ŎƐţíŢ)Ø and paƼĵenƋs Ƌo {ƚbĬic edĵinisƋraƋionØ 
ƵĘiĬe inƋeresƋ eƻpenses and coĵĵƚniƋƼ conƋribƚƋions coĬĬecƋiƴeĬƼ 
aĵoƚnƋ Ƌo ŎţƀŢţ

Breakdown of economic value 

te
p

€ 45.000.000

€ 40.000.000

€ 35.000.000

€ 30.000.000

€ 25.000.000

€ 20.000.000

€ 15.000.000

€ 10.000.000

€ 5.000.000

€ -
2024202320222021

Breakdown of economic value

Generated value Distributed value Retained value

Breakdown of economic value 

€ 45.000.000

€ 40.000.000

€ 35.000.000

€ 30.000.000

€ 25.000.000

€ 20.000.000

€ 15.000.000

€ 10.000.000

€ 5.000.000

€ -

�eĬoƵ is a recĬassifi caƋion oü ƋĘe generaƋedØ disƋribƚƋedØ 
and reƋained econoĵic ƴaĬƚeØ eĬaboraƋed in accordance 
ƵiƋĘ ƋĘe reĬeƴanƋ :�F �Ƌandardţ Fn ƖǈƖĉØ ƋĘe ƴaĬƚe disƋribƚƋed 
Ƌo sƋaĩeĘoĬders aĵoƚnƋs Ƌo íƀţƐŢ oü ƋĘe ƋoƋaĬ generaƋed ƴaĬƚeØ 
ƵĘiĬe ƋĘe reƋained ƴaĬƚe Ęas sĬigĘƋĬƼ decreased bƚƋ reĵains 
consisƋenƋ ƵiƋĘ ƋĘe proporƋion recorded in ƋĘe preƴioƚs ƋƵo Ƽearsţţ
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Fn ƖǈƖĉØ despiƋe a decrease in Ƌƚrnoƴer (ěŎǈŢ coĵpared Ƌo ƖǈƖƐ)Ø 
ƋĘe coĵpanƼ reaþ  rĵed iƋs coĵĵiƋĵenƋ Ƌo ƋĘe coĵĵƚniƋƼ bƼ 
aĬĬocaƋing a signifi canƋ aĵoƚnƋ oü fi nanciaĬ resoƚrces in ƋĘe üorĵ 
of donations and sponsorships. These contributions are primarily 
dedicaƋed Ƌo sƚpporƋ ĬocaĬ ƴoĬƚnƋeer organisaƋions and aĵaƋeƚr 
sports clubs.

Allocation of the distributed value 2024 

Employee salaries
and benefiƋs 
13,8%

Payments to Public
Administration 
1,4%

Interest on loans
and other forms
of debt  
0,2%

Contributions
to the community
0,1%

Operating costs
84,5%

Distributed value (2024)

Donations and sponsorships 

2022 2023 2024

0,0%

0,2%

0,4%

0,6%

0,8%

1,0%

Other (sponsorships) Donations % of turnover

Donations and sponsorships

D
is

b
u

rs
e

m
e

nt
s 

/
 t

u
rn

ov
e

r

0,11% 0,11% 0,11%

€ 50.000

€ 45.000

€ 40.000

€ 35.000

€ 30.000

€ 25.000

€ 20.000

€ 15.000

€ 10.000

€ 5.000

€ -

Allocation of the distributed value 2024 

Donations and sponsorships 

€ 50.000

€ 45.000

€ 40.000

€ 35.000

€ 30.000

€ 25.000

€ 20.000

€ 15.000

€ 10.000

€ 5.000

€ -
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Innovation 
and development

To ensure the highest quality standards for customers and 
pƚrsƚe a sƋraƋegƼ oü eƻpansion inƋo neƵ prodƚcƋs and ĵarĩeƋsØ a 
üorƵarděĬooĩing coĵpanƼ pĬans sƋrƚcƋƚred inƴesƋĵenƋs in financiaĬ 
resoƚrces and personneĬ dedicaƋed Ƌo researcĘ and deƴeĬopĵenƋţ

Idrosanitaria Bonomi has set up collaborations with strategic 
parƋnersØ ƵiƋĘ ƵĘoĵ iƋ is deƴeĬoping seƴeraĬ proģecƋsţ 
Oƴer ƋĘe üoƚrěƼear period üroĵ ƖǈƖŎ Ƌo ƖǈƖĉØ ƋĘe coĵpanƼ Ęas 
eĵpĬoƼed an aƴerage oü fiƴe üƚĬĬěƋiĵe resoƚrces per Ƽearó
incĬƚding boƋĘ inƋernaĬ and eƻƋernaĬ researcĘers and ƋecĘniciansó
diƴided beƋƵeen appĬied researcĘ and eƻperiĵenƋaĬ deƴeĬopĵenƋ 
acƋiƴiƋiesţ �Ęe ƋoƋaĬ inƴesƋĵenƋ üor ƋĘe period eƻceeds 7ƐĉĂØǈǈǈ 
oü ƵĘicĘ oƴer 7ŎǈĉØǈǈǈ Ƶas aĬĬocaƋed in ƖǈƖĉ aĬoneţ

To gain a better understanding of customer perceptions regarding 
iƋs perüorĵanceØ FdrosaniƋaria �onoĵi condƚcƋed a cƚsƋoĵer 
saƋisüacƋion anaĬƼsis üor ƖǈƖĉţ �Ęis iniƋiaƋiƴe coĵpĬeĵenƋs iƋs 
eƻisƋing coĵpĬainƋ Ƌracĩing sƼsƋeĵsóŎǈǈŢ resoĬƴed coĵpĬainƋs 
oƚƋ oü ƋoƋaĬ acƋiƴe coĵpĬainƋs ƋĘroƚgĘoƚƋ ƋĘe enƋire ƖǈƖŎôƖǈƖĉ 
periodóand ƋĘe saƋisüacƋion sƚrƴeƼ associaƋed ƵiƋĘ F�O ĿǈǈŎ 
cerƋificaƋionØ ƵĘicĘ deĵonsƋraƋes a ĘigĘ ĬeƴeĬ oü cƚsƋoĵer 
saƋisüacƋionØ ƵiƋĘ ĿǈŢ oü cƚsƋoĵers reporƋing saƋisüacƋionţ
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Corruption prevention 
and whistleblower protection

aediƚĵěsiǄed coĵpanies sƚcĘ as FdrosaniƋaria �onoĵi ĵaƼ 
be eƻposed Ƌo risĩs reĬaƋed Ƌo corruption or conflicts of 
interest5Ø ƵĘicĘ can Ĭead Ƌo econoĵicØ regƚĬaƋorƼØ or repƚƋaƋionaĬ 
repercƚssionsØ parƋicƚĬarĬƼ in ƋĘe absence oü dedicaƋed 
management systems addressing these issues.

eƋ ƋĘe core oü iƋs corporaƋe cƚĬƋƚreØ ƋĘe coĵpanƼ ƚpĘoĬds 
principĬes sƚcĘ as inƋegriƋƼØ ĘonesƋƼØ ƋransparencƼØ coĵpĬiance 
ƵiƋĘ ĬaƵsØ üair coĵpeƋiƋionØ and conāicƋ oü inƋeresƋ preƴenƋionó
ƴaĬƚes cĬearĬƼ arƋicƚĬaƋed in ƋĘe �ode oü )ƋĘics and inƋended 
Ƌo gƚide eƴerƼ bƚsiness reĬaƋionsĘip and processţ

Fn accordance ƵiƋĘ cƚrrenƋ regƚĬaƋionsØ ƋĘe coĵpanƼ Ęas 
iĵpĬeĵenƋed an anonƼĵoƚs ƵĘisƋĬebĬoƵing cĘanneĬóan essenƋiaĬ 
ƋooĬ üor proĵpƋĬƼ idenƋiüƼing and ĵanaging anƼ reporƋØ incĬƚding 
those related to ethics and compliance.

co reporƋs Ƶere receiƴed ƋĘroƚgĘ ƋĘis cĘanneĬ in ƖǈƖĉţ

Ă È  �isĩ× �orrƚpƋion and conāicƋs oü inƋeresƋ
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Cybersecurity 
and data protection

Fn ƋĘe cƚrrenƋ indƚsƋriaĬ conƋeƻƋØ 
the continuity and reliability 
of business processes largely 
depend on the strength of 
digiƋaĬ inürasƋrƚcƋƚresſ ƋĘereüoreØ 
the protection of information 
systems is a necessary 
condiƋion Ƌo preƴenƋ econoĵic 
ĬossesØ daƋa breacĘesØ and 
reputational damageƅ.

8roĵ ƖǈƖĂ onƵardsØ 
Idrosanitaria Bonomi will be 
sƚbģecƋ Ƌo ƋĘe cF� Ɩ %irecƋiƴe 
(ceƋƵorĩ and FnüorĵaƋion 
�ecƚriƋƼ %irecƋiƴeƀ)ØƵĘicĘ aiĵs 
to ensure a high and consistent 
ĬeƴeĬ oü cƼbersecƚriƋƼ across 
EU Member States by extending 
obligations and responsibilities 
to a wide range of organisations. 

�Ęe direcƋiƴe appĬies Ƌo 
medium and large enterprises 
operaƋing in secƋors idenƋified 
as strategici8Ø ƵĘicĘ are 
caƋegorised as eiƋĘer ůessenƋiaĬű 

or ůiĵporƋanƋű based on 
company’s size and industry. 
Idrosanitaria Bonomi has been 
cĬassified as an ůiĵporƋanƋű 
enƋiƋƼ ƵiƋĘin ƋĘe ůaanƚüacƋƚre 
of machinery and equipment 
noƋ eĬseƵĘere cĬassifiedű secƋorØ 
and will be required to comply 
with a series of obligations. 
These include implementing 
organisational and technical 
ĵeasƚres aĬigned ƵiƋĘ idenƋified 
risĩsØ adopƋing pĬans and 
procedures for managing cyber 
incidenƋsØ condƚcƋing aƚdiƋsØ 
and promoting appropriate 
internal training.

Idrosanitaria Bonomi 
periodically updates its risk 
analysis using an internationally 
recognised methodologies 
üor risĩ ĵanageĵenƋ (F�O 
ƐŎǈǈǈ) and inüorĵaƋion secƚriƋƼ 
(F�O ƖƀǈǈŎ) approacĘţ 

ƅ È  �isĩ× %aƋa Ĭoss

ƀ È )� %irecƋiƴe ƖǈƖƖxƖĂĂĂØ Ƌransposed inƋo FƋaĬian ĬaƵ bƼ XegisĬaƋiƴe %ecree coţ ŎƐíxƖǈƖĉØ concerning ƋĘe secƚriƋƼ oü neƋƵorĩs 
and inüorĵaƋion sƼsƋeĵsØ ƵĘicĘ sƋrengƋĘens and ƚpdaƋes ƋĘe preƴioƚs cF� %irecƋiƴe ()� %irecƋiƴe ƖǈŎƅxŎŎĉí)

í È ĘƋƋps×xxeƚrěĬeƻţeƚropaţeƚxĬegaĬěconƋenƋxF�x�£�x{%8xũƚri÷�)X)£×ƐƖǈƖƖXƖĂĂĂ
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�Ęe anaĬƼsis considers ĵƚĬƋipĬe inƋerreĬaƋed üacƋorsØ sƚcĘ as 
ƋĘe ƴaĬƚe and naƋƚre oü ƋĘe asseƋs inƴoĬƴedØ ƋĘeir eƻposƚre Ƌo 
specific ƋĘreaƋsØ ƋĘe eýecƋiƴeness oü eƻisƋing proƋecƋiƴe ĵeasƚresØ 
as ƵeĬĬ as ƋĘe ĬiĩeĬiĘood and poƋenƋiaĬ iĵpacƋ oü eƴenƋsţ 
�Ęe oƚƋcoĵe is a risĩ cĬassificaƋion ƋĘaƋ enabĬes ƋĘe idenƋificaƋion 
oü prioriƋƼ inƋerƴenƋion areas and ƋĘe ĵosƋ appropriaƋe correcƋiƴe 
or preƴenƋiƴe acƋions Ƌo be iĵpĬeĵenƋedţ

eĵong ƋĘe sƋraƋegies üor ĵiƋigaƋing cƼber risĩ are××

> �se oü regƚĬarĬƼ ƚpdaƋed ƴƚĬnerabiĬiƋƼ scanning ƋooĬs

> {aƋcĘes (sƼsƋeĵ ƚpdaƋes) Ƌo address inüorĵaƋion 
sƼsƋeĵ ƴƚĬnerabiĬiƋies

> �epĬaceĵenƋ oü asseƋs noěĬonger sƚpporƋed 
by security updates

> Planning and implementation of periodic audits concerning 
data protection and information system compliance

> OƚƋsoƚrced deƴeĬopĵenƋ oü inüorĵaƋion sƼsƋeĵs and 
ƋĘirděparƋƼ serƴices coĵpĬianƋ bƼ design and bƼ deüaƚĬƋØ 
including updates 

> eccess conƋroĬ poĬicƼØ ƵiƋĘ cĬearĬƼ defined inüorĵaƋion 
security responsibilities
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8or eacĘ idenƋified ĵaƋeriaĬ ƋopicØ ƋĘe üoĬĬoƵing secƋion presenƋs iƋs 
correĬaƋion ƵiƋĘ ƋĘe ĵain inƋernaƋionaĬ sƚsƋainabiĬiƋƼ reporƋing sƋandardsØ 
naĵeĬƼ ƋĘe :�F (:ĬobaĬ �eporƋing FniƋiaƋiƴe)ţ

�Ęere are no :�F secƋor sƋandards reĬeƴanƋ Ƌo FdrosaniƋaria �onoĵiűs 
business.

Declaration of use Idrosanitaria Bonomi S.p.A. has reported the information 
ciƋed in ƋĘis :�F conƋenƋ indeƻ üor ƋĘe period ǈŎxǈŎxƖǈƖĉ ô 
ƐŎxŎƖxƖǈƖĉ ůƵiƋĘ reüerence Ƌoű ƋĘe :�F �Ƌandards

Utilizzato GRI 1 :�F Ŏ ô 8oƚndaƋion ô ƖǈƖŎ ƴersion

GRI 2 – General Disclosure 2021

Standard 
GRI Disclosure Reference paragraph

The organisation and its reporting practices
ƖěŎ OrganiǄaƋionaĬ deƋaiĬs Introduction

ƖěƖ )nƋiƋies incĬƚded in ƋĘe organiǄaƋionŲs 
sustainability reporting

Guide to read this report

ƖěƐ �eporƋing periodØ üreŧƚencƼ and conƋacƋ 
point

Guide to read this report

Ɩěĉ Restatements of information enƼ ƴariaƋions are indicaƋed in ƋĘe 
text

ƖěĂ External assurance x

GRI CONTENT INDEX
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GRI 2 – General Disclosure 2021

Activities and workers
Ɩěƅ ecƋiƴiƋiesØ ƴaĬƚe cĘain and oƋĘer bƚsiness 

relationships
Introduction

Ɩěƀ Employees �ociaĬ ô OƵn Ƶorĩüorce ô 
Personnel management and 
welfare

Ɩěí �orĩers ƵĘo are noƋ eĵpĬoƼees �ociaĬ ô OƵn Ƶorĩüorce ô 
Personnel management and 
welfare

Governance
ƖěĿ :oƴernance sƋrƚcƋƚre and coĵposiƋion :oƴernance ô �orporaƋe condƚcƋ 

ô �orporaƋe cƚĬƋƚre ô :oƴernance 
and sustainability strategy

Strategy, policies, practice
ƖěƖƐ Policy commitments �ociaĬ ô OƵn Ƶorĩüorce ô %iƴersiƋƼ 

and inclusion

ƖěƖĂ {rocesses Ƌo reĵediaƋe negaƋiƴe iĵpacƋs Fn ƋĘe )nƴironĵenƋØ �ociaĬ and 
:oƴernance cĘapƋersØ ĵiƋigaƋion 
sƋraƋegies üor FdrosaniƋaria �onoĵiŲs 
poƋenƋiaĬ and acƋƚaĬ negaƋiƴe 
impacts are listed in the second 
cĘapƋer (FdrosaniƋaria �onoĵiűs 
ĵaƋeriaĬ Ƌopics and iĵpacƋs)

ƖěƖƀ Compliance with laws and regulations :oƴernance ô �orrƚpƋion 
preƴenƋion and ƵĘisƋĬebĬoƵer 
protection

Stakeholder engagement
ƖěƖĿ epproacĘ Ƌo sƋaĩeĘoĬder engageĵenƋ Idrosanitaria Bonomi’s material 

Ƌopics and iĵpacƋs ô �ƋaĩeĘoĬder 
engagement
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GRI 3 - Material themes - 2021 Version
Standard 
GRI Disclosure Reference paragraph

ƐěŎ Process to determine material topics Idrosanitaria Bonomi’s material 
Ƌopics and iĵpacƋs ô �Ęe sƋeps oü 
the analysis

ƐěƖ List of material topics Idrosanitaria Bonomi’s impact 
anaĬƼsis and ĵaƋeriaĬiƋƼ ĵaƋriƻ ô 
Idrosanitaria Bonomi’s material 
topics

ƐěƐ Management of material topics Idrosanitaria Bonomi’s material 
Ƌopics and iĵpacƋs ô �oncĬƚsion oü 
the second phase of analysis

Topic Standard: Economic performance
ƖǈŎěŎ %irecƋ econoĵic ƴaĬƚe generaƋed and 

distributed
:oƴernance ô �orporaƋe condƚcƋ 
ô �orporaƋe cƚĬƋƚre ô �ƚppĬier 
relationship management and 
economic performance

ƖǈĉěŎ Proportion of spending on local suppliers :oƴernance ô �orporaƋe condƚcƋ 
ô �orporaƋe cƚĬƋƚre ô �ƚppĬier 
relationship management and 
economic performance

ƖǈĂěŎ OperaƋions assessed üor risĩs reĬaƋed Ƌo 
corruption

:oƴernance ô �orrƚpƋion 
preƴenƋion and ƵĘisƋĬebĬoƵer 
protection

Topic Standard: Environmental performance
ƐǈŎěŎ aaƋeriaĬs ƚsed bƼ ƵeigĘƋ or ƴoĬƚĵe )nƴironĵenƋ ô �esoƚrce ƚse and 

circular economy

ƐǈŎěƖ Recycled input materials used )nƴironĵenƋ ô �esoƚrce ƚse and 
circular economy

ƐǈŎěƐ �ecĬaiĵed prodƚcƋs and ƋĘeir pacĩaging 
materials

)nƴironĵenƋ ô �esoƚrce ƚse and 
circular economy

ƐǈƖěŎ Energy consumption within the organization )nƴironĵenƋ ô �ĬiĵaƋe cĘange ě 
Energy

ƐǈƖěƖ Energy consumption outside of the 
organization

)nƴironĵenƋ ô �ĬiĵaƋe cĘange 
ô �ĬiĵaƋe cĘange ĵiƋigaƋion and 
adaptation

ƐǈƖěƐ Energy intensity )nƴironĵenƋ ô �ĬiĵaƋe cĘange ě 
Energy

ƐǈƖěĉ Reduction of energy consumption )nƴironĵenƋ ô �ĬiĵaƋe cĘange ě 
Energy

ƐǈƐěƐ Water withdrawal )nƴironĵenƋ ô �aƋer resoƚrce 
ĵanageĵenƋ ô �aƋer ƵiƋĘdraƵaĬ
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ƐǈƐěĉ Water discharge )nƴironĵenƋ ô �aƋer resoƚrce 
ĵanageĵenƋ ô �aƋer drain

ƐǈĂěŎ %irecƋ (�cope Ŏ) :B: eĵissions )nƴironĵenƋ ô �ĬiĵaƋe cĘange 
ô �ĬiĵaƋe cĘange ĵiƋigaƋion and 
adaptation

ƐǈĂěƖ )nergƼ indirecƋ (�cope Ɩ) :B: eĵissions )nƴironĵenƋ ô �ĬiĵaƋe cĘange 
ô �ĬiĵaƋe cĘange ĵiƋigaƋion and 
adaptation

ƐǈĂěƐ OƋĘer indirecƋ (�cope Ɛ) :B: eĵissions )nƴironĵenƋ ô �ĬiĵaƋe cĘange 
ô �ĬiĵaƋe cĘange ĵiƋigaƋion and 
adaptation

ƐǈĂěĉ :B: eĵissions inƋensiƋƼ )nƴironĵenƋ ô �ĬiĵaƋe cĘange 
ô �ĬiĵaƋe cĘange ĵiƋigaƋion and 
adaptation

ƐǈĂěĂ �edƚcƋion oü :B: eĵissions )nƴironĵenƋ ô �ĬiĵaƋe cĘange 
ô �ĬiĵaƋe cĘange ĵiƋigaƋion and 
adaptation

ƐǈƅěŎ �asƋe generaƋion and significanƋ ƵasƋeě
related impacts

)nƴironĵenƋ ô �esoƚrce ƚse 
and circƚĬar econoĵƼ ô �asƋe 
management

ƐǈƅěƖ aanageĵenƋ oü significanƋ ƵasƋeěreĬaƋed 
impacts

)nƴironĵenƋ ô �esoƚrce ƚse 
and circƚĬar econoĵƼ ô �asƋe 
management

ƐǈƅěƐ Waste generated )nƴironĵenƋ ô �esoƚrce ƚse 
and circƚĬar econoĵƼ ô �asƋe 
management

Ɛǈƅěĉ �asƋe diƴerƋed üroĵ disposaĬ )nƴironĵenƋ ô �esoƚrce ƚse 
and circƚĬar econoĵƼ ô �asƋe 
management

ƐǈƅěĂ Waste directed to disposal )nƴironĵenƋ ô �esoƚrce ƚse 
and circƚĬar econoĵƼ ô �asƋe 
management
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Topic Standard – Social performance
ĉǈŎěŎ ceƵ eĵpĬoƼee Ęires and eĵpĬoƼee Ƌƚrnoƴer �ociaĬ ô OƵn Ƶorĩüorce ô 

Personnel management and 
welfare

ĉǈŎěƖ �enefiƋs proƴided Ƌo üƚĬĬěƋiĵe eĵpĬoƼees ƋĘaƋ 
are noƋ proƴided Ƌo ƋeĵporarƼ or parƋěƋiĵe 
employees

�ociaĬ ô OƵn Ƶorĩüorce ô 
Personnel management and 
welfare

ĉǈŎěƐ {arenƋaĬ Ĭeaƴe �ociaĬ ô OƵn Ƶorĩüorce ô %iƴersiƋƼ 
and inclusion

ĉǈƐěŎ OccƚpaƋionaĬ ĘeaĬƋĘ and saüeƋƼ ĵanageĵenƋ 
system

�ociaĬ ô OƵn Ƶorĩüorce ô 
OccƚpaƋionaĬ ĘeaĬƋĘ and saüeƋƼ

ĉǈƐěƖ BaǄard idenƋificaƋionØ risĩ assessĵenƋØ and 
incidenƋ inƴesƋigaƋion

�ociaĬ ô OƵn Ƶorĩüorce ô 
OccƚpaƋionaĬ ĘeaĬƋĘ and saüeƋƼ

ĉǈƐěĂ �orĩer Ƌraining on occƚpaƋionaĬ ĘeaĬƋĘ and 
safety

�ociaĬ ô OƵn Ƶorĩüorce ô �raining 
and sĩiĬĬs deƴeĬopĵenƋ

ĉǈƐěƅ {roĵoƋion oü Ƶorĩer ĘeaĬƋĘ �ociaĬ ô OƵn Ƶorĩüorce ô 
OccƚpaƋionaĬ ĘeaĬƋĘ and saüeƋƼſ 
Personnel management and 
welfare

ĉǈƐěĿ �orĩěreĬaƋed inģƚries �ociaĬ ô OƵn Ƶorĩüorce ô 
OccƚpaƋionaĬ ĘeaĬƋĘ and saüeƋƼ

ĉǈĉěŎ eƴerage Ęoƚrs oü Ƌraining per Ƽear per 
employee

�ociaĬ ô OƵn Ƶorĩüorce ô �raining 
and sĩiĬĬs deƴeĬopĵenƋ

ĉǈĉěƖ {rograĵs üor ƚpgrading eĵpĬoƼee sĩiĬĬs and 
transition assistance programs

�ociaĬ ô OƵn Ƶorĩüorce ô �raining 
and sĩiĬĬs deƴeĬopĵenƋ

ĉǈĂěŎ %iƴersiƋƼ oü goƴernance bodies and 
employees

�ociaĬ ô OƵn Ƶorĩüorce ô 
Personnel management and 
ƵeĬüareſ :oƴernance ô �orporaƋe 
condƚcƋ ô �orporaƋe cƚĬƋƚre ô 
:oƴernance and sƚsƋainabiĬiƋƼ 
strategy

ĉǈƅěŎ FncidenƋs oü discriĵinaƋion and correcƋiƴe 
acƋions Ƌaĩen

�ociaĬ ô OƵn Ƶorĩüorce ô %iƴersiƋƼ 
and inclusion

ĉŎƐěŎ OperaƋions ƵiƋĘ ĬocaĬ coĵĵƚniƋƼ 
engageĵenƋØ iĵpacƋ assessĵenƋsØ and 
deƴeĬopĵenƋ prograĵs

�ociaĬ ô eýecƋed coĵĵƚniƋies ô 
Contribution to the community

ĉŎƐěƖ OperaƋions ƵiƋĘ significanƋ acƋƚaĬ and 
poƋenƋiaĬ negaƋiƴe iĵpacƋs on ĬocaĬ 
communities

�ociaĬ ô eýecƋed coĵĵƚniƋies ô 
Contribution to the community
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EVALUATION PARAMETERS FOR IMPACTS, 
RISKS AND OPPORTUNITIES

ACTUAL NEGATIVE IMPACTS
MAGNITUDE

TOPIC IRO Title
CONTRIBUTE
TO THE IMPACT S

C
A

L
E

S
C

O
P

E

IR
R

IM
E

D
IA

B
L

E
 

C
A

R
A

C
T

E
R

)Ŏ ě �ĬiĵaƋe cĘange 
mitigation and 
adaptation

Contribution to global 
emissions

DIRECTLY
CAUSED

3 Ɩ 3

)Ɩ ě {oĬĬƚƋion (oü 
airØ ƵaƋerØ soiĬØ Ĭiƴing 
organisms and food 
resoƚrces)

Polluting emissions DIRECTLY
CAUSED

Ɩ Ŏ Ɩ

)Ɛ ě �aƋer 
consumption and 
withdrawal

Water consumption 
for production

DIRECTLY CAUSED Ɩ Ŏ Ɩ

)Ă ě �asƋe Waste generation DIRECTLY
CAUSED

Ŏ Ŏ Ɩ

�Ŏ ě :ender eŧƚaĬiƋƼ 
and equal pay for 
Ƶorĩ oü eŧƚaĬ ƴaĬƚe

Gender gap �Oc��F���)%
�O �e��Fc:

Ɩ ĉ Ŏ

�Ŏ ě BeaĬƋĘ and saüeƋƼ �orĩěreĬaƋed inģƚries DIRECTLY
CAUSED

Ɩ Ɩ Ŏ
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POTENTIAL NEGATIVE IMPACTS
MAGNITUDE

TOPIC IRO Title
CONTRIBUTE
TO THE IMPACT S

C
A

L
E

S
C

O
P

E

IR
R

IM
E

D
IA

B
L

E
 

C
A

R
A

C
T

E
R

L
IK

E
L

IH
O

O
D

T
IM

E
H

O
R

IZ
O

N

)Ɩ ě {oĬĬƚƋion (oü 
airØ ƵaƋerØ soiĬØ 
Ĭiƴing organisĵs 
and food resourě
ces)

Exceedance of 
pollutant emission 
limits

DIRECTLY
CAUSED

3 Ŏ 3 Ŏ MEDIUM
TERM

)Ɛ ě �aƋer 
discharges 
(incĬƚding oceans)

Groundwater 
pollution

DIRECTLY
CAUSED

ĉ Ɩ ĉ Ɩ MEDIUM
TERM

�Ŏ ě �orĩěĬiüe 
balance

�orĩěĬiüe baĬance DIRECTLY
CAUSED

Ɩ 3 Ŏ 3 �BO��
TERM

�Ŏ ě aeasƚres 
againsƋ ƴioĬence 
and harassment in 
ƋĘe ƵorĩpĬace

Discrimination 
episodes

�Oc��F���)%
�O �e��Fc:

3 Ɩ Ŏ Ŏ �BO��
TERM

�Ŏ ě BeaĬƋĘ and 
safety

�orĩěreĬaƋed 
inģƚrƼ risĩ

DIRECTLY
CAUSED

ĉ 3 ĉ Ɩ �BO��
TERM

�Ɩ ě �ĘiĬd and 
forced labour

Tin residues in 
brass

DIRECTLY LINKED 
�O �Oa{ec¥Ų� 
e��F�F�F)�

3 Ŏ Ɩ Ɩ �BO��
TERM

�Ɩ ě �ecƚre 
employment

ESG criteria for 
supplier selection

�Oc��F���)%
�O �e��Fc:

Ɩ Ŏ Ŏ Ɩ MEDIUM
TERM

�Ɩ ě BeaĬƋĘ and 
safety

�onƋracƋor inģƚries �Oc��F���)%
�O �e��Fc:

3 Ŏ Ŏ Ɩ �BO��
TERM
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ACTUAL POSITIVE IMPACTS
MAGNITUDE

TOPIC IRO Title
CONTRIBUTE 
TO THE IMPACT S

C
A

L
E

S
C

O
P

E

)Ɛ ě �aƋer 
consumption and 
withdrawal

{rodƚcƋs üor ƵaƋer āoƵ 
management

�Oc��F���)% 
�O �e��Fc:

Ŏ Ŏ

�Ŏ ě )ĵpĬoƼĵenƋ 
and inclusion 
oü diƴersiƋƼ and 
disability

Social purpose 
cooperaƋiƴes

�Oc��F���)% 
�O �e��Fc:

Ɩ Ɩ

�Ŏ ě �ecƚre 
employment

Stable employment DIRECTLY
CAUSED

ĉ Ɩ

:Ŏ ě �ƚppĬier 
Relationship 
aanageĵenƋØ 
including Payment 
Practices

Prompt payment times DIRECTLY
CAUSED

Ɩ 3

POTENTIAL POSITIVE IMPACTS
MAGNITUDE

TOPIC IRO Title
CONTRIBUTE
TO THE IMPACT S
C

A
L

E

S
C

O
P

E

L
IK

E
L

IH
O

O
D

T
IM

E
 H

O
R

IZ
O

N

�Ŏ ě �orporaƋe 
ƵeĬĬěbeing

FniƋiaƋiƴes üor 
employees

DIRECTLY
CAUSED

Ɩ 3 ĉ �BO��
TERM

�Ŏ ě �raining and 
sĩiĬĬs deƴeĬopĵenƋ

Training beyond 
regulatory 
requirements

DIRECTLY
CAUSED

3 3 ĉ �BO��
TERM

�Ɛ ě FĵpacƋs 
related to 
coĵĵƚniƋƼ ƵeĬĬě
being

Collaboration with 
the community

�Oc��F���)%
�O �e��Fc:

Ɩ 3 ĉ �BO��
TERM
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RISKS

TOPIC IRO Title C
O

N
T

R
IB

U
T

E
 

T
O

 T
H

E
IM

P
A

C
T

L
IK

E
L

IH
O

O
D

T
IM

E
 H

O
R

IZ
O

N

)Ŏ ě �ĬiĵaƋe cĘange 
mitigation and 
adaptation

edƴerse ƵeaƋĘer 
eƴenƋ

ĉ Ŏ XOc: �)�a

)Ŏ ě )nergƼ Increase in energy 
supply costs

3 3 MEDIUM TERM

)Ɩ ě �ƚbsƋances oü 
concern or ƴerƼ ĘigĘ 
concern

Xeaděüree brass Ɩ ĉ MEDIUM TERM

�Ŏ ě �ecƚre 
employment

�ecrƚiƋing diþcƚĬě
ties

Ɩ Ɩ MEDIUM TERM

:Ŏ ě �ƚsiness condƚcƋ Data outsourcing 3 Ɩ �BO�� �)�a

:Ŏ ě �orrƚpƋion× 
Incidents and 
preƴenƋion and 
deƋecƋionØ incĬƚding 
training

Corruption and coně
āicƋs oü inƋeresƋ

ĉ Ŏ MEDIUM TERM

:Ŏ ě �ƼbersecƚriƋƼ Data loss ĉ Ŏ MEDIUM TERM

OPPORTUNITIES

TOPIC IRO Title C
O

N
T

R
IB

U
T

E
 

T
O

 T
H

E
IM

P
A

C
T

L
IK

E
L

IH
O

O
D

T
IM

E
 H

O
R

IZ
O

N

)Ɛ ě �aƋer 
consumption and 
withdrawal

Products to reduce 
water consumption

ĉ ĉ �BO�� �)�a

:Ŏ ě �ƚsiness condƚcƋ ESG strategies 3 ĉ �BO�� �)�a
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KPI MAIN NUMERICAL VALUES

ENERGY CONSUMPTION
Elecricity UdM 2022 2023 2024

  Oü ƵĘicĘ Ƌaĩen üroĵ ƋĘe grid ĩ�Ę ƐţŎĿƅţƖƐƅ ƐţŎƐƖţĉƖƖ ƐţǈƀĿţĂĿǈ

  Oü ƵĘicĘ seĬüěprodƚced ĩ�Ę ƐţǈíƀţŎǈǈ ƐţǈǈƐţĂƀƖ ƖţĿíƅţƖŎĿ

Purchased electricity ĩ�Ę ŎǈĿţŎƐƅ ŎƖíţíĂǈ ĿƐţƐƀŎ

Consumed electricity toe ĂƀƀØƖĿ ĂƅŎØƅƀ ĂĂíØĉƖ

Natural gas toe ĂĿƀØƀǈ ĂíĂØƀƅ ĂƀĂØíí

Natural gas Sm3 ƐƖƀţĉǈǈ ƐŎíţĂǈĉ ƐŎǈţƀƐƖ

Diesel toe ƖƀƐØƀŎ ƖƅƅØƖƀ ƖĂĿØƀƀ

Diesel l ŎĉţǈƀŎ ŎǈţƐŎƀ ŎŎţƐƖƐ

Petrol toe ŎƖØǈí íØíƅ ĿØƀƖ

Petrol l ƖţŎƐĉ Ŏţííĉ Ɩţƅƅƅ

LPG toe ŎØƅƐ ŎØĉĉ ƖØǈĉ

LPG l ŎţŎĂƅ ƅíĂ ƐĉŎ

Total consumption toe ǈØƀŎ ǈØĉƖ ǈØƖŎ

Totale consumi toe 886 863 848

EMISSIONS
GRI 305-1,2 UdM 2022 2023 2024

Natural gas Ƌ�OƖe ƅĂĉØƅ ƅĉŎØŎ ƅƖĂØǈ

Diesel Ƌ�OƖe ƐƀØƀ ƐǈØƖ ƐǈØĉ

Petrol Ƌ�OƖe ĂØǈ ĉØĂ ƅØƐ

LPG Ƌ�OƖe ŎØĿ ƖØǈ ǈØĂ

8ě:as Ĭeaĩs Ƌ�OƖe ǈØǈ ǈØǈ ĉØƅ

Total scope 1 emissions tCO2e 699,3 677,8 666,8

)ĬecƋriciƋƼ Ƌaĩen üroĵ ƋĘe grid 
(ĬocaƋioněbased)

Ƌ�OƖe íĂǈØĿ ĿŎǈØŎ ƀĉƀØĂ



1 3 3

)ĬecƋriciƋƼ Ƌaĩen üroĵ ƋĘe grid 
(ĵarĩeƋěbased)

Ƌ�OƖe ƅƐĿØƖ ǈØǈ ǈØǈ

Total scope 2 emissions
(location-based)

tCO2e 850,9 910,1 747,5

Total scope 3 emissions Ƌ�OƖe ŎĉţŎĉĉØĉ ŎƐţĉííØƐ íţĿĉƐØƖ

Total scope 1 + scope 2 + scope 3 
emissions

tCO2e 15.694,6 15.076,2 10.357,5

WATER CONSUMPTION
GRI 303-3,5 UdM 2022 2023 2024

Total water consumption m3 7.634 6.674 8.760

  Oü ƵĘicĘ draƵn üroĵ aŧƚedƚcƋ m3 ƖţĿƀƖ ƖţƖŎĂ Ɛţíĉƀ

  Oü ƵĘicĘ Ƌaĩen üroĵ ƵeĬĬ m3 ĉţƅƅƖ ĉţĉĂĿ ĉţĿŎƐ

Water drains m3 4.857 4.513 5.192

Oü ƵĘicĘ indƚsƋriaĬ ƵasƋeƵaƋer m3 ĉţƅƅƖ ĉţĉĂĿ ĉţĿŎƐ

Oü ƵĘicĘ sƋorĵƵaƋer m3 ŎĿĂ Ăĉ ƖƀĿ

RAW MATERIALS
GRI 301-1,2 UdM 2022 2023 2024

Raw material tons 3.029 2.056 2.534

  Oü ƵĘicĘ üroĵ recoƴerƼ andxor 
reěƚse

tons íƀĉ ƖǈŎ ƐƐƖ

Purchased packaging tons 266,27 203,21 210,25

Oü ƵĘicĘ in reneƵabĬe ĵaƋeriaĬ tons ƖƐƅØĿí ŎíƖØƐƀ ŎĿŎØƀĂ

WASTE
GRI 306-3,4,5,6 UdM 2022 2023 2024

Waste generated tons 116 111 97

  Oü ƵĘicĘ ĘaǄardoƚs tons ƅƀ ƅƀ ĂƖ

  Oü ƵĘicĘ senƋ üor reƚse tons ǈ ǈ ǈ

  Oü ƵĘicĘ senƋ üor recoƴerƼ tons íŎØĂƖ ƀĂØĂĉ ƅĉØƅ

  Oü ƵĘicĘ senƋ üor disposaĬ tons ƐĂØíƐ ƖĉØƖŎ ƐŎØƅƖ



134 SUSTAINABILITY REPORT 2024

Appendix06

LABOUR FORCE (DIRECT EMPLOYEES
GRI 401-1 UdM 2022 2023 2024

Number of direct employees as of 
31 December

no. 88 90 89

Number of hires no. ƅ 8 ƅ

Number of exits no. 8 5 ĉ

OƴeraĬĬ Ƌƚrnoƴer raƋe Ţ ŎĂØĿŢ ŎĉØĉŢ ŎŎØƖŢ

cƚĵber oü Ęires ƚnder Ɛǈ no. Ŏ Ŏ Ɩ

cƚĵber oü eƻiƋs ƚnder Ɛǈ no. ĉ ǈ Ɩ

�nderěƐǈ Ƌƚrnoƴer raƋe Ţ ĂĂØƅŢ ŎƖØĂŢ ĂǈŢ

CONTRACTS
GRI 2-7 UdM 2022 2023 2024

Permanent contracts no. íƀ íĉ 88

  Oü ƵĘicĘ Ƶoĵen no. ƐŎ ƐŎ Ɛƀ

8iƻeděƋerĵ conƋracƋs no. Ŏ ƅ Ŏ

  Oü ƵĘicĘ Ƶoĵen no. ǈ 5 Ŏ

8ƚĬĬěƋiĵe conƋracƋs no. ƀĂ ƀĉ ƀƐ

  Oü ƵĘicĘ Ƶoĵen no. Ɩǈ ƖƐ Ɩĉ

{arƋěƋiĵe conƋracƋs no. ŎƐ Ŏƅ Ŏƅ

  Oü ƵĘicĘ Ƶoĵen no. ŎŎ ŎƐ Ŏĉ

LABOR FORCE CLASSIFICATION
GRI 401-1 | GRI 2-7 UdM 2022 2023 2024

By age group

)ĵpĬoƼees Ĳ Ɛǈ Ƽears no. 9 8 8

)ĵpĬoƼees beƋƵeen Ɛǈ and Ăǈ 
years old

no. ĉĿ 53 ĉĂ

)ĵpĬoƼees ē Ăǈ Ƽears oĬd no. Ɛǈ ƖĿ Ɛƅ

By gender

Women no. Ăƀ Ăĉ ĂŎ

Men no. ƐŎ Ɛƅ 38



1 3 5

WORK-RELATED INJURIES
GRI 403-9 UdM 2022 2023 2024

Hours worked hours 149.055 142.173 143.679

cƚĵber oü ƵorĩěreĬaƋed inģƚries no. 3 3 3

%aƼs oü inģƚrƼ days ƐŎĂ Ɩí ŎĂƐ

8reŧƚencƼ indeƻ ě ƖǈØĿĉ ƖŎØĉí ƖŎØĂĉ

�eƴeriƋƼ indeƻ ě ƖØƖǈ ǈØƖǈ ŎØŎǈ

STAFF TRAINING
Gri 404-1,2,3 UdM 2022 2023 2024

Total training hours hours 685,5 591,5 761

Boƚrs per eĵpĬoƼee Ęoƚrsx
employee

ƀØĉ ƅØĉ ƀØĿ

WELFARE
GRI 401-2 UdM 2022 2023 2024

�orĩers ƵiƋĘ access Ƌo ƵeĬüare no. ŎǈǈŢ ŎǈǈŢ ŎǈǈŢ

Welfare 7 ŎĉĂţƐƅƀ ĉĉţƖĂǈ ĂƖţĉĂǈ

�enefiƋ 7 ƖƅţƖŎƐ ƖƅţǈíĂ ƖĉţƐíƀ

INTERNSHIPS
UdM 2022 2023 2024

Number of curricular internships no. ǈ ǈ Ŏ

cƚĵber oü eƻƋraěcƚrricƚĬar 
internships

no. ǈ ǈ Ŏ

e��x{��O proģecƋs no. Ɩ ĉ ŎŎ

Total internships no. 2 4 13

Number of intern hired no. ǈ ǈ Ŏ
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ECONOMIC PERFORMANCE
GRI 201-1 UdM 2022 2023 2024

�ƚrnoƴer 7 ĉƖţƖƅƐţĂĿĂ ƐƀţƀĿĂţƅíǈ ƐĉţǈƀŎţǈŎƀ

Net income 7 ƖţŎíƐţƐƅĿ ƖţƅƖŎţƅíƐ ŎţíĿĂţĉƀƖ

�ecĬassificaƋion oü financiaĬ 
statements

)conoĵic generaƋed ƴaĬƚe 7 ĉƖţƅĉíţĂĂƀ ƐíţĂƅŎţĂŎǈ ƐƅţǈƅƅţĂƅƅ

  Oü ƵĘicĘ disƋribƚƋed 7 ƐƀţŎƅíţƐƖĂ ƐǈţƖƀĉţƀĉĉ ƐŎţĉĿƅţƐĂƐ

  Oü ƵĘicĘ reƋained 7 ĂţĉíǈţƖƐƖ íţƖíƅţƀƅƅ ĉţĂƀǈţƖŎƐ

SUPPLIERS
GRI 204-1 UdM 2022 2023 2024

Total expenditure to suppliers of 
goods

7 ƐƀţƅĉĿţƀƖƐ ƖƅţĿĂíţƐƖƐ ƖƀţŎƐĂţƐƐƅ

  Oü ƵĘicĘ Ƌo ĬocaĬ sƚppĬiers 
(XƚĵeǄǄaneØ �areǄǄoØ �iĬĬa �arcinaØ 
�oncesio)

7 ƀţƖíƅţƀíĂ ƅţĂĿƖţǈĉĿ ƅţĉĂŎţƖĿǈ

aade in coĬĬaboraƋion ƵiƋĘ 8edabo �ţpţeţ ��
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